Number 9 December 1996 


Volume 55 


We Have Stopped 


The Bleeding 


By Mike Shields, 
President 


1.0 SAY THINGS HAVE BEEN BUSY AT THE UNION 
Hall the last month is a tremendous understatement. 
I would like to thank the entire GM Shop Committee 
for their support throughout the recently concluded 
negotiations. These were, without a doubt, the most 
difficult set of negotiations in the history of the auto industry. 
Most important, we could not have attained the achievements 
we did without the unwavering support of this membership. 


Fab Plant 

As I said at the Ratification meeting, I believe we could 
have stopped General Motors from selling the Fabrication 
Plant if we had kept their feet in the fire for a little while 
longer. Although I believe we could have forced GM not to 
sell the plant, we could not have forced them to stay in the 
Parts business. They would not have sought work for the Fab 
Plant and, in a short time, they would have wound the plant 
down to nothing. In effect, we would have only been suc- 
cessful in stopping the sale of an empty building. 

I believe we achieved a good Agreement for the Fab Plant 
workers. All Fab Plant workers will remain under the terms 
of the CAW-GM Collective Agreement until the expiry of the 
contract in 1999. This includes the Master and Local Agree- 
ments. Many ask, why are our wages and benefits only guar- 
anteed for three years? The Fab, Car and Truck Plant workers 
are all covered for just three years. All Fab Plant employees 
have retained their seniority rights, and their transfer rights 
as well as flow rights., When the dust settles and the initial 
panic and uncertainty subsides, I believe the entire member- 
ship will realize it is a good Agreement. 


Car Plant 

The stumbling block in Local negotiations was, without a 
doubt, the issue of Mandatory Overtime in the Car Assembly 
plants. We were successful in eliminating this cancer. It was 
a stick that Car Plant Management had beaten our member- 
ship with unmercifully for the past four years. Make no 
mistake about it, Management is still smarting over their 
inability to get this, so much so that they have had some of 
their Shop Floor Supervisors threatening our members that 
we will pay a price for our stance. You have the bat now, 
use it wisely. If Management insists on ignoring Dean Munger’s 
message of creating a better relationship between the work- 
ers and Management, we have a number of options on how 
to deal with their terrorist tactics. 


Outsourcing 

As I talked to many of our members leading up to negotia- 
tions, a lot of you questioned or doubted the Union’s ability to 
do anything about outsourcing. Many thought it was a fight we 
couldn’t win. When the Chrysler workers set the pattern on 
Outsourcing, many experts predicted that we couldn’t get Gen- 
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eral Motors to accept the same 
Agreement. GM went so far as 
to say that, if they were forced 
to accept the pattern, we would 
be putting them out of business. 
Not only were we able to 
achieve the Chrysler pattern, we 
went beyond it. We successfully 
reversed the decision on over 
400 jobs that had been slated to leave our plants. 

If you think Management is playing hardball with you 
right now, you're absolutely right. They went into negotia- 
tions saying they would not be leaving Toronto without a 
Mandatory Overtime agreement, and they could not and 
would not accept the pattern language on Outsourcing. Guess 
what? They left Toronto without Mandatory Overtime and 
they did accept the pattern language on Outsourcing and 
then some. This was a tremendous victory for the workers. 

I would not try to convince anyone that we solved all 
problems for all people. What we did achieve was our main 
objectives or goals; as well, we got back every concessionary 
demand GM had on the table. 

I have stated openly that I have felt this Local Union has 
been going backwards for the last four or five years. I feel, 
with the success of these negotiations, we have stopped the 
bleeding. Now we must stay united and press forward against 
a Corporation who, by their recent actions, seem determined 
to fight us at every turn. 


United Way 

Who more than those with a strong history in the labour 
movement should be more appreciative of the need to sup- 
port those who need a hand, to pull together in a common 
campaign all areas of a community to help strengthen our 
community. 

Iam pleased to carry on a long and proud tradition of provid- 
ing leadership to a movement which helps people. I look for- 
ward to a successful campaign linking seemingly diverse ele- 
ments of our community in a common goal, “helping to care for 
each other.” I encourage each man or woman to help to the 
extent that they are able. Your active support is needed, and | 
know will significantly aid many thousands in our community. 


Merry Christmas 

I would like to wish all members of Local 222 and their 
families a Merry Christmas and a safe holiday. I would also 
extend those same wishes to our staff at the Union Hall who 
have been extremely helpful and co-operative since my elec- 
tion as your President in June and, last but not least, our staff 
in the Dental Centre who do a tremendous job on our behalf 
year round, but went beyond the call of duty during our 
recent strike with General Motors. 
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News & Views 


Thanks For Your Support 


By Don Whalen, 
GM Shop Committee Chairperson 


’D LIKE TO START BY THANKING ALL OUR MEMBERS 
for their support during our recent strike. Your unity 
and strengths made it all possible for us to achieve the 
agreements we did because we had some major de- 

=. mands on us and we knew going in we were in for the 
fight of our lives. Thanks again! 

It’s unfortunate the unity shown by the Shop Committee 
during negotiations couldn’t continue, but already the politi- 
cians are blaming me for everything they’re taking heat over. 
I've tried, and I will continue to try to rid this Union of politics. 
If you remember, prior to bargaining I stated there are 19 of us 
on the Bargaining Committee, and if any credit is to be given for 
this agreement we should all be given credit — and if there is 
anything that we were unable to achieve we should share that 
equally as well. I’m counting on this membership to see through 
the politics and help me by asking them where they were in 
negotiations if they’re blaming only me. 


Truck Plant 

Truck Plant management has advised the Union they are 
contemplating going to Phase 2 on the 3rd shift. They are 
currently building 66 trucks per hour on shift 1 and 2 and 30 
trucks per hour on shift 3. Their plans involve reducing the 
line speed to 56 trucks per hour on shifts 1 and 2, and 
increasing shift 3 to 56 trucks per hour. What this means in 
actual increased jobs is uncertain at this time as discussions 
are in the very early stages. PIl keep you up-dated. The 
expansion of the Truck Plant means changing parking lots, 
and a pedestrian bridge being built at Park Rd. For a further 
explanation of the expansion plans, please read Barry O’Neill’s 
article in this edition of The Oshaworker. 


Car Plant 

We were sent to Toronto with a mandate to get rid of 
Mandatory Overtime. If you recall, in a previous election 
there was a question on the bottom of the ballot asking if 
you were in favour of eliminating Mandatory Overtime in the 
1996 negotiations. The result was 69.7 percent to eliminate 
it. We did, but it was clear at the ratification vote many 
members thought that no Mandatory Overtime meant they’d 
only have to work 40 hours per week. The fact is, it means 
you no longer have to work any more than eight hours per 
day, but the law in Ontario dictates you can be forced to 
work an additional eight hours on Saturday, or six eight-hour 
days, 48 hours per week. 

In negotiations unless we were prepared to agree to a 
Mandatory Overtime agreement, GM wouldn’t agree to any 
of our demands, plus they had many takeaway demands on 
the Local table. 

We were able to get all their demands off the table and keep 
everything intact in the Local agreement. There were many 
items associated with a Mandatory Overtime agreement, includ- 
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ing fixing the shift hours, and a 
paid lunch — straight eight-hour 
shift. I felt then — and still do 
— this agreement should have 
been brought back to the Car 
Plant members, to let you de- 
cide. After all you are the ones 
who have to work those crazy 
hours. 

We have had a meeting since 
we've been back to try to con- 
vince the Company to change 
the shift hours, and go with a 
voluntary overtime agreement. They are still saying they need 
assurances they can meet their count on a daily basis, and with 
the shift hours the way they are now it assures them the ability 
to reach the count, plus the launch of the Buick Century. In 
short, they’re saying they won’t change the shift hours unless 
they get Mandatory Overtime Agreement. 


UIC And SWW 

When the contract was ratified on Wed. Oct. 23rd, many 
of you were recalled at different times. The Company claims 
this was due to “parts shortages” caused by the strike. 

The federal UIC Act states that to qualify for EI the Com- 
pany must be back to 85 percent of its pre-strike volume or 
production to be declared officially out of a labour dispute. 
Originally this meant no one in Oshawa was entitled to EI 
because they were looking at it as Oshawa as a whole to 
determine 85 percent volume. I then met with General Mo- 
tors stating that for determining qualification for EI the 85 
percent should be by system, not Oshawa-wide. 

They agreed, and it was argued at the UIC office in Oshawa 
that Plant #1 has nothing to do with Plant #2 production as 
they are separate systems to determine the 85 percent vol- 
ume. The same as Truck has nothing to do with either car 
plant, nor Fab. The Oshawa UIC office understood our argu- 
ment but said they could not make the determination to treat 
Oshawa as four separate systems, that UIC in Belleville had 
to make that decision. 

The decision from Belleville came down, agreeing that they 
were independent plants when determining the 85 percent 
pre-strike volume on production. This meant that no matter if 
Oshawa was treated as a whole or an independent plant, Plant 
#1 still did not meet the 85 percent pre-strike volume require- 
ments, but all other plants did qualify for EI. I then took the 
argument back to General Motors stating that the Truck Plant is 
now owed one day SWW and Plant #1 is owed five days SWW. 
I talked to the head of benefits plus I had the National Union try 

Continued on page 6 
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Many Unanswered Questions 


By Dave Broadbent, 
Secretary- Treasurer 


g ELL, AS I WRITE THIS ARTICLE THERE ARE STILL 
| @ many unanswered questions concerning our re- 
cently ratified contract with GM. Our members 
in the North Fab Plant, including many of my 
friends, are still waiting for a clear explanation of 
their flow rights, benefits and seniority and have not been 
answered by the National Union. 

I myself cannot find out what new drugs have been added 
to our Green Shield plan, as GM has not met with Green 
Shield. Also, I am disappointed in our new vision plan as we 
have gone from a 12-month plan for lens changes to a 24- 
month capped plan, which in my opinion is inferior to what 
we had. These are a result of pattern bargaining 

On the positive side we did pick up out-of-province ambu- 
lance coverage, dental increased to $1,900 and $2,400 for or- 
thodontic, a new provider for out-of-province claims (new cards 
and information will be mailed out by Green Shield shortly). 

As you can see in the financial report for October, we had a 
deficit of over $250,000 due to the strike and lack of Union 
dues. This was expected to happen if we had a strike, and for 


Thank You From 
The Lawson Family 


HE FAMILY OF ROBERT (BOB) LAWSON 
would like to take this opportunity to thank 


all those who offered their support during 
their time of need. 
A special thank you to Dave Broadbent, 
Doug Sanders, Jim Mitchell, Paul Anderson, CAW Lo- 
cal 222 for the use of the hall, and the Family Auxil- 
iary for providing the lunch which followed the ser- 
vice. 
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the past couple of years I have 
been preparing for it through 
our short-term investments and 
by watching our expenditures. 

The strike is over and we 
are in good financial shape. 
The Executive recommended 
to the November membership 
meeting that we donate 
$3,000 to Simcoe Hall Settle- 
ment House for the Food 
Bank, this motion was passed. 

I would like to thank all 
those people and organizations that helped us during our 
strike with GM, they are listed further in this issue. 

In closing Sharon and I would like to wish everyone a 
safe, Merry Christmas, and Happy New Year. 


The Executive Board of Local 222 approved the following notice: 
Cineplex Odeon has locked cut its projectionists. Do you know 

what the demands are on the projectionists? 

e wage cuts up to 80 percent — even after 20 years of devoted 
service 

¢ drastic reductions of working hours, pushing us onto the unem- 
ployment line 

© holding a “gun” to our heads by threatening to have managers 
and other unqualified people do our jobs 

¢ we have been working without an agreement since Dec. 31, 1995 
For the above reasons, we are asking you to boycott Cineplex 

Odeon Cinemas during this labour dispute. 
We feel that you must be informed that there will be no guaran- 

tees for proper screen presentation. Demand a cash refund if 

problems arise during the showing of the movie. 
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Covering the Month of October, 1996 


CAW Local 222 Financial Report 


Dea CC scree eiscecec eb cerca cen a cranes caem bios tacaeaceenaeheaaB cua $ 314,818.29 
Total EXPO NS sijisissditisncetiiaiaianiratieusiinem unnamed 565,312.85 
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CAW Local 222 
Balance Sheet As At 10/31/96 


ASSETS 

CURRENT ASSETS 

MCASHD, sssecndaseanzcaasventevs tatendeviwschsa dover G pce etsedean eines 7,412.28 

Batik. sceséessteectesevrestivessaven Gleeeceade __419,784.87_ 

Total Bank ci ssisessacsersseaerestrnsiaes aa ieiainialuatys 419,784.87 

Deposit =AW GU ei saciccscestiasctectints ines rasnadavsdercsersentents 40,850.25 

Accounts Receivable ................ccccccccsssssseserssseeeeeeees 38,184.88 

Mortgage Receivable ..........cccccccccsesseeceereeeeeeeeees 252,384.08 

Dominion of Canada Bonds ................c:eeeesceeeeeeees 12,000.00 

Short Term Investments .........0..cccccscescseesssseeeteeeees __1,661,957.30° 

TOTAL CURRENT ASSETS ....0000.....ccccce cece 2,432,573.66 

FIXED ASSETS 

11st Beer tere rece earerrr terre treper erecta Creer reeeerrae 615,195.00 

Bul ings 4 s2:0. i egeeeseesevedeeneives nese eonicieiacaaane 2,829,533.00 

QUE PIM ONE esis aa cecsereecececntesrndessacivesterdeavanasoenecentaness 86,022.02 

Total: Fixed ASS€tS ............cc.ccccscccescccsesensessnseesenes 3,530,750.02 

TOTAL. ASSENT S ss ccvsivcrcwcciwvowstivrsistdetyotaesiareetetesasa res 5,963,323.68 

LIABILITIES 

CURRENT LIABILITIES 

Accrued Liabilities ...0.0.......ccccccccccccccsceseececcccsssesessoues 1,831,636.94 

UL Payable ississasss.sseccccossissasedicesssss 1,574.31 

UI Payable - Lost Time ............... 1,052.76 

CPP Payable ................cseesennenteceees 75.30 

CPP Payable - Lost Time ............ 657.56 

Income Tax Payable ................00 9,671.77 

Income Tax Payable - Lost Time 4,510.98 

Receiver General Payable ............ccceceeecstsesesseneecens 17,542.68 

BH YE Payatl © csscsssinaisasorsessasavadarecaaisdiniandadnusiasant 1,311.24 

Union Dues Payable .............:cccsceceeceeessecteceeeseeeueeess 1,594.29 

A WCU. sovsuivs voneaierastevceinviiceaeeeoiiccetasnaceresstaaseiiecsacseents 114.37 

Charitable Deductions ...,.................ccc:0eesssssseesseeeeees 2,544.31 

Due Re: Duplate Council Fund ou... eee 500.00 

Retired Members Fund .............cccccccceeeeecsseerseeeeeasens 16,768.92 

TOTAL CURRENT LIABILITIES ........................055 1,872,012.75 

TOTAL LIABILITIES ..00000........cccccccccccccceccneceeeenanaeees 1,872,012.75 

EQUITY 

NET ASSETS 

Net ASSES 0000.00.00. ccceeseccececcecaeteseeeeseeeseeeeeenenees 5,424,304.16 

SUNOS esas acxsusidscpdaviaoncincsansancenisiseleseenssdevemencastariada -1,332,993.23 

TOTAL-‘NED ASSEUS gcissssasicihcccecieneaaissatenae 4,091,310.93 

TOTAL EQUIP Y i iccsecsisserccsdcassticheceeevessetecceseoeiscee: 4,091,310.93 

LIABILITIES AND EQUITY ....0...cc cc ecsseeeeeeteees 5,963,323.68 
= 
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ence eae $ ~-250,494.56 


CAW Local 222 
Income Statement 10/1/96 to 10/31/96 


REVENUE 

INCOME 

Membership DUG8: ccs ecsecetcncsitisnstsnsrmrenaedancancenten 295,829.15 
IMMEIAGL ONS acces cevesieee tex sdesaieee tsp atkeceenaataedneneeeabessnonds 800.00 
Oshawa Area Skilled Trades... cccccseeeeeeeeees 26.16 
9.0 .B. RECEIPES i473 .00s csscscecreeacthindidtisesventatiaderaantics 2,501.11 
Hall Maint@nanee vesiscsesacccccsteitelewneectiseeseiesin@eaaeat 2,533.25 
Staff Wage RECOVETIES ...........:cccceesecessessseenseetneesates 1,649.40 
Miscellaneous Collections .........cc:cccccccscscssneeeesneees 405.00 
Osha WOLker Sciscesieicseststesstvesvinced sees ehiniosweheannaesie 4,005.50 
ROME esis sespecs shan vedesseesesseceusvecenatb ass eciacerenes scasederenscevivese 6,275.00 
Soft Drinks and Vending ................::cesccesesessereenaeees 52.50 
Telephone Income aiscs.ci.sccescecsesesseesscodescsictsentessanes 741.22 
TOTAL REVENUE seisiseisecssceeccdes caarescssces basen daceannssence 314,818.29 
TOTAL REVENUE oii cissecss.0i26ccceunnasscvessisesganieadcasesded 314,818.29 
EXPENSE 

OFFICE AND BUILDING 

Employes Salaries: soscsissteiesencysesaeeseeeescesseamsiicasiacass 59,927.68 
UL BXpense ...ijss0c.cscinsseeseseedenne 3,308.87 

CPP EXPeDnse ........cccssseseseeeeereeees 987.84 

EHT Expense .0000......cseessesseeeeeeees 2,080.87 

Other Benefits ............... cesses —_31,010.33 | 

Employee Benefits and Insurance... een 37,387.91 
Hall EXpPensSeS j sccckiviccestesebetisacceesovannenevecetiranaaaenanneass 1,303.53 
TOSULATICE ooo. eee cc cccccccsseccssssecscececeeerseescseasecsareseserees 1,667.52 
Miscellaneous purchases .............::cccseessteresssseeies 13,119.86 
Building Maintenance .............cccccscseeseceeeeeeeessreensees 6,266.09 
Tele PROG ei chesdccccinss wesnssenecntuctecacexanss ish Sasasseassdegeaaas 5,823.12 
Office Supplies and General Expense ................4 15,636.75 
Officers EXpemse ........ cee cceseeeeeceeeeteeteeeettasennsenns 716.54 
Professional cc..ssscc.2cccacascssdnasysseeviecesngsuaeetevntancanetienss 9,149.76 
Total Office and Building 0.0.0.0... eee 150,998.76 
ORGANIZATIONAL 

Per Capita-Ont. Fed. of Labour .... 3,151.96 

Per Capita-Durham Labour Council 778.11 

Per Capital-Northumberland Council 37.20 

Per Capita-CAW Assessment ........ 176,044.65 

Per Capita-CAW Council .............. 2,983.30 

Total Per Capita s.c...:c.tcecnesscsisteesedecsuraoascastbevvessies 182,995.22 
Lost Time: Wages and Benefits ..............:.c:cecceeeee 46,789.82 
Lost Time Expenses M&E&H ...... 37,462.66 

Lost Time Expenses - Hotels ....... 41,690.87 

Lost Time Expense ....006issicccisercccascsaaasscesessensnienecsies 79,153.53 
Misc. Election COSts ..........c:ccccccecseeeeeeeeesseeeeseaeeeeeaee 46.00 
EQUGAtiOfl .s2.tscecectecictssteandiveiiadesand austenite cies 8,708.14 
Investors Grp Trust-Staff Pensions ........... eee 28,618.88 
Oshaworker - Printing ................ 28,455.49 

Oshaworker - Postage ................ 11,042.40 

Total Oshaworker .0.0..........cceeeeesseceeceeeeeeeeeeceeeneneeeaes 39 497.89 
PHCHIC a3 se cdeex sae seuceoenseestotlecacest uri uesaaevtveaease ser aieeriaseenss 9,497.81 
PRBLIGity’ « :é2.2: ecedsssieciianatacdive thrive nsteeewmearninerceeen tee 310.30 
REGCré ation s5scccicccssesasedoececeteni een iiecansceavecevibce veces. 2upsees 5,640.37 
Strike: PUN .2..95 0 cecisesstecensccshasscesassaassesezeeaswerna.cenetee 6,768.00 
Welfare and donations ........cccccccccccssssccessesssssevcesees 6,275.00 
SKMEG Trades xcctecsctececsstec tv tete avec edeacsranieemtertiatiae 13.13 
Total Organizational ....0.....0....00.ceceeeeseeeeeeeeeeees 414,314.09 
TOTAL. EXPENSE i253 fsdeectsctgsssecsastiiacadeeeecdivevesiessat 565,312.85 
NET INCOME. svccssvsnssnccoescevcnnndadeccontanreencciasienvsiadens —250,494.56 
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Thanks For Your Support 


GM Plant Chairperson’s Report — continued from page 3 


to get them to pay the SWW. They would not agree, and 
unfortunately they say the language supports them in determin- 
ing eligibility during a labour dispute. 

I then went back to the National Union and said Truck and 
Plant #1 members should at least get strike pay for every day 
owed, one day for Truck and five days for Plant #1 Car. This I 
thought was going to happen until the financial secretary of the 
National, Jim O'Neil, got back to our Union Local 222 and 
stated that everyone in Oshawa received one week too much 
strike pay, except for Plant #1, that they were paid properly. 

Now the National is contemplating ways to get that one 
week of strike pay back. I said to him “good luck.” I still feel 
Plant #1 has been disadvantaged and should be paid the extra 
week. They’re saying “no” and as of writing the argument is 
continuing. It’s difficult to explain this process to you in writ- 
ing, I hope you can follow the events as they occurred and 
understand why it takes so long for us to get answers. 

I want to say that each Area Chairperson was given a 
notice in the very early stages of negotiations that the Com- 
pany was going to eliminate extra reliefs, eliminate work 
practices and Plant-specific issues that you’ve enjoyed for 
many years. The Company says these are issues that are not 
on the Local table and each issue would be dealt with during 
the District working condition meetings. Schedule “A” meet- 
ing and off the Local table meetings with the Area Chairs and 
their respective Districts. 

I understand many of those issues were not re-negotiated 
but also that many were. Since I was not part of those meet- 
ings you need to ask your Area Chairperson the status of 
those practices. I stated several times to the entire Commit- 
tee that they had to meet on these issues as they pertain to 
the specific plants. 


Fab Plant 

After Osbaworker deadline, a meeting was held Nov. 22 
for all the Fab Plant leadership including the Committeepeople 
and Alternates where they were given copies of the Memoran- 
dum signed by Buzz Hargrove and General Motors Vice Presi- 
dent Dean Munger. I had been attempting to set up this meet- 
ing ever since we came back from the strike but nobody had 
been available. Sam Gindin agreed to come back from his holi- 
days to be here. The National Union also agreed to have smaller 
meetings in the plant to clarify and answer all questions, I’m 
pushing to have this done prior to Christmas. 

I can only hope after this meeting the politicians quit 
playing their games with people’s emotions. The agreement 


John LeSurf. 
CAW Union Counsellor, 
644.4282 
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Located at Park Road and Wentworth St. (old Genauto Building) 


to confidentially assist you or your family to solve any type of problem. 
This program is also available to retirees and spouses. Call: 


has been ratified and we as Union leaders need to deal with 
scenarios as they occur, going forward, and both the Com- 
pany and the Union agree we have that ability. This was an 
exceptionally complicated part of the agreement to negoti- 
ate, but it was done to best look after the members in the 
Fab Plant with the least disruption on the lives of the remain- 
der of our members. Your Local negotiations committee 
played a very small part in the bargaining of the Fab Plant 
sale, although we were kept abreast of these proceedings. I 
feel it is a very good agreement but our members need us to 
help them understand this. 

I was chairperson of the sub-committee on Work Standards. 
We were able to achieve new language in Par. 166 and 167 of 
the Master Agreement, which has not been changed for at least 
20 years. It is a change definitely for the better. Since it takes 
time to publish the new Master and Local Agreements I have 
made available to all Districts for their committeepeople a copy 
of the new language, so anyone interested in this change or 
anyone who may have his or her job in dispute should ask their 
committeeperson to explain the differences. 


Christmas Vacation Bonus 

This year the vacation bonus has been increased from 
$500 to $900. It will be available the week of Dec. 15th. In 
the case of an employee who is on temporary layoff status as 
of the above date, such employee will be eligible for and will 
receive the Special Payment payment with their first pay 
following their return to work subsequent to the Christmas 
holiday period. Employees who are not on the active roll of 
the Company as of Dec. 15 but who are subsequently rein- 
stated to the active roll during the current Special Payment 
eligibility year will be paid the Special Payment at the end of 
the Special Payment eligibility year. 

The COLA increases from five cents per hour to nine 
cents effective the first Monday in December 1996. The 
reason the COLA started at $0.05/hr is because the other 
$0.63/hr is now rolled into your base rate. 

Finally, I would like to wish all members of Local 222 and 
your families a Very Merry Christmas, and a Happy, Joyous 
New Year. Please stay safe. I would also like to wish the staff 
at the Union Hall a Merry Christmas and a Happy New Year, 
as well as thank them for their co-operation over the past 
year. I also wish all retirees and their families a very, very 
Merry Christmas, Happy New Year, and I want to thank you 
for the important contributions you all made to this Union 
over the years to help us be where we are today. % 


Orville Faught. 
CAW Union Counsellor, 
644-4283 
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What Did GM Learn? 


By Dan Kewley, 
Editor of The Oshaworker 


BVIOUSLY, NOT VERY MUCH. GM CAR PLANT 
staff lost Mandatory Overtime, not their negotia- 
tors in Toronto. For four and one-half years, they 
refused to listen to our problems or address any 
concerns related to Mandatory Overtime. The final 
nail driven into Mandatory was Gus himself. On a six hour 
Saturday, Gus refused to let the night shift start earlier than 
7:00 p.m., even though day shift was done at 2:30 p.m. It 
was a decision of pure contempt for workers and their 
families. The Company kept saying they needed two hours 
between shifts, but Gus decreed it would be four and one- 
half hours. 

We no sooner returned to work and the Company started 
with the same old games of threats, intimidation and lies. 
Here are but a few examples Management spread Car Plant 
wide: 

1. No overtime over 44 hours. 

2. No call in pay. 

3. No double shifters allowed 

4. No notice of cancellation before last break even if the 

Company was aware prior to. 

5. The supposed scheduling of all Saturdays from now until 

1999. 

6. More down sizing. 

This was a concerted action by Management to try to 
demoralize our members to the point of accepting daily 
Mandatory. Management lost Mandatory because they abused 
it. The original Mandatory was gained by threats, it won’t 
work a second time. They proved they couldn’t be trusted 
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with Mandatory and now 
they’ve walked right back in 
and proved they can’t be 
trusted with any agreement. 

It is Management’s refusal 
to listen, bargain and treat us 
fairly that has them in the 
position of banks not keep- 
ing up. The light boards in 
Chassis show constant low 
counts and downtime. This 
has resulted in workers get- 
ting some downtime. Manda- 
tory Overtime hid the fact that there aren’t enough Assem- 
blers, Inspectors or Repair people. Now you're getting the 
odd break. Do try to be patient because it is Car Plant staff 
who has the real problem now and it is one they created 
through sheer ignorance and arrogance. 

The Car Plant Shop Committee needs your patience and 
understanding. We will not be threatened into any overtime 
agreement. Time is on our side now. 


In Conclusion 

Dean Munger said he “wanted to get our working relation- 
ship back on track.” Well, I have news for you Dean, it is 
worse and becoming more unstable every day. Car Plant staff 
don’t take you seriously. Why should we? 


upport Your Dental Centre! 


Open to the Public — Extended Hours 
Now Accepting New Patients 
Strict Sterilization Procedures 


All phases of Dentistry & Dentures 

Open Monday 8 a.m. - 4 p.m. 

Tuesday, Wednesday & Thursday 8 a.m. - 8 p.m. 
Friday 8 a.m. - 4 p.m. 


Call 579-8730 for Your Appointment! 


We Accept Direct Payment from Insurance Plans! 
6 Dentists * 1 Oral Surgeon « 1 Periodontist 
CAW Dental Centre 1425 Phillip Murray Avenue Oshawa 
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Lindsay At The Hall 
Questions In Search of Answers 


By Dean Lindsay, 
Service Representative and 


Recording Secretary, Executive Board 


HIS ARTICLE WAS ORIGINALLY 
written on October 23, 1996, 
immediately following the rati- 
fication vote at the Civic Audi- 
torium. 

I had asked several of these ques- 
tions at the microphone — since then 
the list has gotten longer. 

My questions are directed at the Na- 
tional Union and any representatives of 
the National Union working out of 
Placer Court. Why? Because the Na- 
tional Union is responsible for leading 
the direction and focus when we come 
up for bargaining every three years. 

They have an obligation to provide 
support once an agreement is presented 
to any membership within the CAW. 

To begin, Big Three Bargaining — 
why was a target selected other than 
General Motors when we knew that 
GM would oppose any pattern set (they 
openly said so) and was the most arro- 
gant of the Big Three? 

Why, once GM was selected, did we 
opt for rotating strikes, again when we 
knew that GM wanted a confrontation? 

Why after the strike started did we 
allow 700 members of management to 
cross the picket line with letters pro- 
vided by the Local Union? 

Why, after attempting to co-operate 
with GM through orderly pickets did 
GM attempt to gain an injunction 
against us? Why did we not choose to 
challenge the injunction — not in the 
courts, but on the picket lines? 

Why after the occupation of the Fab 
Plant did we concede to leaving the 
plant, even though all we had achieved 
was to have the Company return to the 
bargaining table and lift the injunction? 

If we had continued the occupation, 
could we have forced the Corporation to 
keep the Oshawa Fab Plant operational? 

By not allowing the Corporation to 
build cars or trucks in the Oshawa multi- 
plant site did we not have better lever- 
age to force the Corporation to stay in 
the components business? 

If achieved, and the Company chose 
to wind down the business, would we 
not have retained our full bumping 


rights by seniority and entitlement to 
Doc. 12 pension incentives? 

Do you think the Company would 
want over 1,800 people bumping into 
the Car and Truck Plants? 

Why did we accept the same proposal 
October 22, 1996 that was offered Octo- 
ber 1 and then withdrawn by the Com- 
pany — without imposing some form of 
penalty on the Corporation for bargain- 
ing in bad faith? A penalty of perhaps a 
signing bonus of $3,500 per employee 
for withdrawing the original offer, putting 
the membership on strike, then attempt- 
ing to move machinery out of the plant 
— which was successfully halted due to 
force on the picket lines. 

Why after calling a meeting for the 
total leadership of the CAW Nationally 
on October 18, and receiving over- 
whelming support for additional dues 
increase to support the strike — did 
we end the strike three days later with- 
out addressing our concerns? 

Why was a ratification vote held in 
mid-week, only to have a large part of 
the car plant membership disadvan- 
taged by not being allowed to return to 
work until five working days after rati- 
fication — with no compensation by 
the Company in the form of full wages 
or short work week. 

The membership was prepared to re- 
turn immediately upon ratification. 

Why were all benefits not made ret- 
roactive to the date of the strike, Octo- 
ber 2, 1996, so that anyone suffering a 
serious accident or requiring surgery 
was covered for S&A? 

Now many of our members hospital- 
ized during the strike are without cover- 
age — again, it was not their fault that 
the Company withdrew the offer and re- 
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fused to present it until 
October 22, 1996. 

Why if we were un- 
able to achieve pro- 
duction standards lan- 
guage did we not force 
the Corporation to provide 100 percent 
benefit coverage for treatments such as 
physiotherapy, chiropractic, hydro- 
therapy, massage therapy and acupunc- 
ture? That way, if a person was unable 
to change their job they could seek any 
treatment they felt necessary on their 
own time to assist them in their recov- 
ery, or physical maintenance. 

Why if the goals in 1996 bargaining 
were not monetary, but instead job 
ownership, the Company’s responsibil- 
ity to the communities, work content 
and line speed-up with none of these 
addressed — how are we claiming 1996 
bargaining a success? 

Why did we take out an ad in the 
most anti-Union paper, the Toronto Sun, 
“claiming that because we were prepared 
to fight we came out stronger...”? 

Why has there now been a video made 
of the occupation of the Fab Plant show- 
ing the positive, up-beat side of the occu- 
pation — what it fails to show is the 
faces of workers now uncertain of their 
and their family’s future — and in some 
cases the faces of workers suffering men- 
tal and physical breakdown due to the 
lack of information about their livelihood. 

This tape will probably be shown at 
the CAW Council meeting in Decem- 
ber, to keep the delegates up-beat and 
positive about our Union. 

The membership of CAW Local 222 
deserves better —- the membership of 
Local 222 deserves the answers. 

Until next issue... 


WMcractes 


The General Motors Choir once again will be performing its annual Christmas Gift of Music on 
Saturday, Nov. 30, at 7:30 p.m. and on Sunday, Dec. 1 at 2 p.m. and 7:30 pm, at G.L. Roberts 


Collegiate in Oshawa. 


All GM and subsidiary employees, retirees and their family members are welcome to attend. Compli- 
mentary tickets will be available beginning Monday, Nov. 18, at the following locations: 


* Canadian Headquarters Reception Desk 


* Gate 7 Security Desk—Division St—Fabrication Plant 


* Roy Nichols Motors Limited—Courtice 
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* Gate 5 Security Desk—Park Rd. S.—Car Plant 
° Gate 8 Security Desk—Park Rd. $.—Truck Plant 
* Motor City Saturn—Whitby 
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Night Riders 


By Dave Thompson and Mike Leveque, 
Insurance Representatives 


WOULD LIKE TO THANK THE 
brothers and sisters for their 
great efforts on the picket line. 
Also those who were with us at 
the Swamp (GM headquarters) 

and the occupation of the North Plant 
Fab. We all did this together! 

I would now like to thank Jim 
Nimigon for his leadership and hours 
of work as the number one picket 
captain, we all thank you. 

Now on to what others have done 
in the community to help the strikes, 
these are the Night Riders. 

These businesses in the commu- 
nity have been very supportive of our 


members on the picket line. The fol- 
lowing deserve the support of you 
and your families: 

1. Mickey Finn: Darrin, Katie, 
Heather, Kevin on the wheel, the 
owners, Bruno, Enzo and Christine, 
for the pizzas, wings and pops. 

2. My Sister’s Place, for the sand- 
wiches and refreshments. 

3. Corky’s, what can we say? Big 
thank you for the wings, pizzas and 
pops. 

4. The Rosedale, Jimmy and 
Chicken Winger and Tailgater for 
the great wings. 

5. TRS, Country Style, Tim 
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Hortons for coffees and muffins. 


Dental Benefits 

You probably know that your den- 
tal was covered for October 1996. 
Myself and Mike met with Mike 
Shields and the benefits committee 
to ensure that GM didn’t take that 
from us. 

In closing remember, trust the Un- 
ion, not them. % 


Regulation Change 


By Mike McPhee, 


SUB Representative 
ORKERS CAN NOW SERVE AN EI WAITING 
period while receiving compensation. WCB pay- 
ments no longer prompt an interruption in earn- 
‘ ings and payments are no longer considered as 
earnings in the waiting period. These regulations 
came into effect starting July of this year. This change is a 
bonus to our members as they will be allowed to serve an EI 


Simeoe Hall Settlement House Food 
Bank is in desperate need of the 
following food items for the 1996 


Christmas Food Hamper drive: 
canned stews rice 
canned fruit juice 
spaghetti sauce _— pasta (dry and canned) 
Kraft dinner peanut butter 
canned potatoes canned fish (tuna, salmon) 
instant potatoes canned meat (ham, Spam) 
noodles insauce potato substitutes 
Donations need to be received by 
Dee. 16th so the food may be 
included in the approximately 

1,500 Christmas Hampers that are 
distributed starting Dec. 20. There 
is a drop-off box at the Union Hail. 
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waiting period, where before they could 
not if their WCB claim was allowed. 


Credit Unit Cancellation 
Change 
The credit unit cancellation table has been modified from 
11 categories to five. 
1to5 years 5 years and over 


If SUB fund is less than 45% 1.00 1.00 
45% but less than 65% 2.00 1.00 
65% but less than 75% 3.00 1.00 
75% but less than 80% 4.00 1.00 
80% or greater 5.00 1.00 


The SUB fund is currently at 94 percent. 


Guarantee Date 

The “Guarantee Date” is the third Sunday in November. 
This year it fell on Nov. 17, 1996. Your SUB credits should 
be readjusted based on your seniority and being on the ac- 
tive employee roll at the time. 


Years of Seniority Applicable 

on the Guarantee Date Percentage Credits 
1 but less than 1.5 12.5% 6.5 
1.5 but less than 2 25% 13 

2 but less than 4 50% 26 

4 but less than 7 75% 39 

7 and over 100% 52 


The credits you have been receiving each week, 0.5 or 1/2 
credit, or 0.25 if you have less than 18 months’ seniority, are 
Continued on page 13 
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Many Deserve Thanks 


By Doug Sanders, 
SUB Representative 


IRST OF ALLI WANT TO THANK 

all the membership for their 

conduct during the strike. I 

was so proud of everybody 

from the people who volun- 
teered to go to the gates until every- 
body was registered. The people who 
registered and looked after all the strike 
pays did a terrific job, even though the 
Company was disciplining some of 
them. 

We also need to thank the people 
who delivered the wood, barrels, cof- 
fee, cleaned up, and all the picketers, 
also the people who work at the Union 
Hall on a daily basis, Local 1136, and 
the Family Auxiliary members. 


Problems: 

There have been many problems 
since we returned to work. First of all, 
Plant 1 was not returned until Oct. 31, 
1996, and everybody else was returned 
by Oct. 25, 1996. 

UIC ruled under section 31 of the 
UIC Act that 85 percent of the normal 
level of production workers had not 
returned to work until Oct. 31, 1996 
and any indefinite disentitlement im- 
posed as a result could be terminated 
for Plant 1 as of Oct. 31, 1996. 

Originally all the plants in Oshawa 
were disentitled because of Section 31. 
It was ruled that all the plants would 
be broken down by systems. 

The SUB agreement states “Condi- 
tions with respect to layoff page 13” 
(b) an employer layoff for all or part 
of any week will be deemed qualify- 
ing only if (2) such layoff was not for 
disciplinary reasons, and was not a 
consequence of any strike slowdown, 
work stoppage, picketing whether or 
not by employees, or concerted ac- 
tion, at a Company Plant or Plants, or 
dispute of any kind involving Employ- 
ees or other persons employed by the 
Company and represented by the Un- 
ion, whether at a Company Plant or 
Plants elsewhere.” 

What does all this mean? Nobody in 
Plant 1 was entitled to Short Work 
Week, EI (employment insurance, as UI 
is now called) or SUB. The Company 
also paid everybody the $350 signing 
bonus, which UIC allocated to the week 
of Oct. 20 to 26, 1996. The Company 
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also took Union dues out of the $350, 
which will be paid back, hopefully by 
the time you read this. UIC also allo- 
cated earnings for the two days that 
were worked Oct. 31 and Nov. 1, 1996 
and the Union paid $250 as a return-to- 
work cheque. 

I called our National rep when I 
first heard that SWW was not going 
to be paid. I was told that if the Com- 
pany’s position was it was a labour 
dispute, that more strike pay would 
be paid to all Plant 1 employees. The 
amount would be forthcoming. Many 
Districts, committeepersons and other 
elected reps were also told this same 
information. I called again Nov. 14 to 
the National office, only to be told 
that everybody in Oshawa was over- 
paid strike pay except Plant 1. I was 
also told a letter may be sent out to 
everybody overpaid. What a joke! If 
we had not gone on strike on Oct. 2, 
1996 all the plants would have had 
lots of parts to run, you could count 
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on it. Three years 
ago the National 
reps had no answer 
and they still don’t. 
I still think we 
should elect our National reps so they 
will work for us, not like the Bert and 
Ernie show we have now, or is it the 
Buzz, Bert and little hope show. 

I had a demand in for a guarantee 
income fund so these layoff problems 
would never occur. Also, I heard no 
SUB appeals were settled so they will 
sit for another three years. 

We returned to work, to the real re- 
alities — no short work week, disci- 
pline per determined and placed in the 
Company paper, layoffs, jobs loaded or 
eliminated, no two minutes of silence 
for war veterans, and the Fab plants to 
be sold. I’m so glad we went on strike 
for three weeks, it might have been 
worse. 

Until next time I’m only a phone call 
away. 


General Motors 
Ratification Results - 1996 


cal Yes 
Production 930 
Skilled Trades 42 
Production 1,937 
Skilled Trades 915 
Production 4,297 
Skilled Trades 1,250 
Production 342 
Production 1,217 
Skilled Trades 212 
Production 595 
Skilled Trades 406 
Production rah) 
(Trim) Skilled Trades 51 
Yes 
10,097 
2,876 
12,973 


Total Production 
Total Skilled Trades 
Totals 
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No Total Percentage 
93.2% 
91.3% 
84.8% 
93.6% 
88.1% 
81.2% 
97.7% 
89.3% 
97.2% 
96.4% 
93.8% 
89.2% 
81.0% 

No Total 
1,247 11,344 
401 D277 

1,648 14,621 


Percentage 
89.0% 
87.7% 
88.7% 
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Incentive To Retire Program 


By Charlie Peel, 
Pension Representative 


S OF WRITING WE ARE STILL IN THE PROCESS OF 
completing the list of 75 members needed to retire 
for the December 1, 1996 retirement. Currently 
the document 12s amount is increased from $35,000 

1 == to $42,500. We are down to November 13, 1961 
and we still need 12 more letters or phone calls to complete 
the 75 needed, When the North Fab Plant sells, there will be 
another 1,875 Doc. 12s, equivalent to the number of people 
now in the Fab North Plant. About 500 Doc. 12s will be for 
skilled trades and the balance for production. 

At this point when the Fab is sold they will be implement- 
ing a minimum of 30 offers a month for three years accord- 
ing to the National. There might be months when more are 
offered, but it is unknown if and when at this point. Right 
now there are approximately 1,400 people with 30 or more 
years seniority in production classification who are eligible. 
Any Doc. 12s must be offered by seniority. 


Disability Qualifications 

You must be on S&A for one year, at the end of which you 
would go on extended disability benefits if you do not have 
30 years service. After three full months on S&A if there is 
any chance your illness or injury could be long-term you 
definitely apply for CPP disability. Your first three months 
are considered waiting time. No money is payable from CPP. 
After five full months on S&A you should know in most cases 
whether you are long-term disabled, in this case apply for a 
General Motors Total and Permanent Disability. 

Anyone who is under 30 years service or is not sure if they 
are total and permanent can wait, but must apply within 24 
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months of first leaving work. Each worker 
should contact me as your Pension repre- 
sentative to make sure you are fulfilling your 
obligation under our agreement so you do 
not do without or lose money. Not every- 
one receives the same amount of money or 
might not qualify, so get in touch with me if you think you're 
going to be long-term disabled. 


Seniority versus Service 

If you disagree with your seniority date, get in touch with 
your Committeeperson or District. Your Pension Representa- 
tive handles lost service only. Service is attained by hours 
worked or compensated for, in some cases only up to a set 
amount of hours each year. 


Pension Increases Effective Oct. 1, 1996 


Hourly Basic Hourly Special 
Retirement Date Benefit Increase Allowance Increase 
Sept. 30/79-Sept. 30/84 0.95 0.00 
Oct. 1/84-Sept. 30/87 1.40 0.00 
Oct. 1/87-Sept. 30/93 0.43 22.42 
Oct. 1/93-Sept. 30/96 0.52 26.83 


I can be reached at the Union Hall Mondays from 1:00 to 
4:00 p.m.; in-plant my office number is 644-3642; my in-plant 
pager is *97-1277; out-of-plant my pager can be reached by 
calling 1-800-361-6793 on a touch-tone phone, input ID #1277, 
then input your phone number, including your area code. 


Diane 
Cunningham 


Employment Equity/Women’s 


Advocates 


Your Employment Equity/Women’s Advocate 
CAW representatives are elected to assist anyone who may have a Human Rights complaint. 
We are also trained to act as a confidential referral service for women. 
Anyone needing our support and assistance is asked to call 644-4175 or 644-4330. 


Please leave a message and state the best way you may be contacted. 
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By Jim Hoy, 
District #4 Committeeperson 


WOULD LIKE TO TAKE THE TIME TO THANK YOU, 

the membership, on a job well done. The way in 

which you conducted yourself while on the picket 

lines was nothing short of professional. Once again, I 

commend you on a job well done! The reports that 
were coming to us in Toronto were encouraging, which 
helped to motivate the entire Shop Committee to negoti- 
ate that much harder on your behalf. 

I was on the picket lines every opportunity I had when 
I was back in Oshawa — what impressed me most was 
the upbeat spirit and determination of every member on 
picket duty. I would also like to thank the many members 
who filled in and did extra duties on their own time. 

I appreciate all the effort and hard work that Ron Carlyle 
put into doing my job for the three months while I was 
attending negotiations in Toronto, Thanks Ron. 

In District #4, I re-negotiated numerous changes to our 
existing working condition letters, plus had a few new 
letters added. For example, a new job posting letter was 
negotiated with several upgrades such as, group leaders’ 
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positions will now be included in job 
postings. 

I had several of the back-logged griev- 
ances successfully resolved in Toronto, 
with a further commitment to meet back 
in Oshawa and possibly resolve a few of 
the more complex grievances on the table. At the time of 
writing this article, 1 am spending several hours a week 
meeting with the Labour Rep, trying to resolve these very 
important outstanding issues. 

We are still experiencing many problems concerning: 
past practices, in-plant agreements, and shift hours. The 
Shop Committee is taking a firm stand on these issues in 
meetings with the Company and expects to attain a fa- 
vourable resolve. I will keep you informed on any results. 

In closing, it is my wish that everybody have a very 
Merry Christmas and a Happy and Prosperous New Year. 


What About These Document 12’s 


By Bill Mutimer 


Chairperson, Political Education Committee 


S I START THIS ARTICLE, I 

have been informed that the 

election for the Alternate Pen- 

sion Rep.’s job is to be held 

December 3, 1996. You may 
have already voted by the time you read 
this so I would like to say thank you to 
those who supported me. 

It has been a very frustrating period 
these last few weeks. I have been try- 
ing, with little success, to get answers 
for you brothers and sisters who may 
be able to retire under the provisions 
of Doc. 12! ($42,500.) What I can tell 
you for sure is many of you are quite 
concerned and frustrated and rightfully 
SO. 

As I have been making my way 
around the plants, I am finding that 
most members eligible for Doc. 12’s 
would like to retire at the earliest pos- 
sible opportunity. We also have many 
members that have made plans for their 
retirement and have a date in mind to 
retire. There are also many members 
who may not have planned to retire for 
quite some time. Let me say that no 
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matter how these Doc. 12’s are admin- 
istered, there will be many members 
quite happy with the way it will be 
handled and other members upset as 
well. 

The down side to these Doc. 12’s is, 
if it is done as in the past, once you are 
informed of your eligibility you will be 
asked one question only — Would you 
like to retire under the provisions 
of a Doc. 12? Answer — Yes/No. 

Once the Company receives your 
answer, you will be told when you 
retire. So much for the employee’s 
option to retire. I would like to see a 
second question added. If your re- 
sponse is Yes, you should be asked 
When would you like to retire? 
Date . With this information, the 
Company could then at least try to 
accommodate your requested retire- 
ment date. 

I'm sure all of the kinks won’t be 
ironed out for some time. To retire or 
buy-out 1875 members is a huge task. I 
hope to have some input as to the way 
these Doc. 12’s will be handled. I have 
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been listening and 
listing all and any 
concerns members 
may have in regard 
to Doc. 12’s, and I 
fully intend to let 
your concerns be heard whether I’m 
elected or not. I have some good ideas 
(thanks to many or our members’ in- 
put) on how these Doc. 12’s can be 
administered. I hope who ever is 
elected rolls up their sleeves, listens to 
the membership, and accepts input 
from anyone wanting to aid in making 
these Doc. 12’s work in a fair and ex- 
pedient manner. 

I am hoping I may continue repre- 
senting you as Alternate Pension Rep. 
for the remainder of this term and in 
the years to come. With the Christmas 
season approaching, I would like to 
wish you and yours a great holiday 
season. 
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1996 Contract A Success For Trades 
New Contracting Language Means Recalls! 


By Tony Leah 


Skilled Trades Area Chairperson 


N THE SHORT TIME SINCE THE 

new contract was signed we have 

had 37 permanent and temporary 

requisitions for skilled trades. All 

the laid-off trades in the classifica- 
tions of electrician, pipefitter and tin- 
smith have been recalled, as well as 
many laid-off MRs. This is largely due 
to new contracting language that re- 
quired that GM give our laid-off trades 
“first priority for the work before let- 
ting a contract.” 

For tool and diemakers, unfortu- 
nately, over 40 layoffs are currently 
scheduled. These reductions have been 
known for some months, since all of 
them are due to the completion of 
short-term projects or summer vacation 
replacement jobs. However, for these 
laid-off tool and diemakers also, the new 
language will help us to get them back 
to work more quickly. GM management 
in each plant has already been in- 
structed by Labour Relations to com- 
pile lists of all the tooling work our 
trades have historically done. (No doubt 
we will have to fight to make sure these 
lists are complete). 


Before any such work is outsourced 
in the future, our laid-off tool and 
diemakers must be recalled “provided 
that they can perform the available 
work.” Making this new language 
work will require co-operation be- 
tween Zone Committeepersons, Dis- 
trict, Chairperson and tradespeople 
on the floor. 


First Improvements Since 1967! 

Contracting language has also been 
improved in several other areas. These 
are the first improvements in this lan- 
guage in 29 years! 

1. For the first time outsourcing of 
skilled trades work is covered as well 
as contractors coming into the plant. 

2. For the first time tooling trades are 
covered equally with all other trades. 
(in the old agreement the Company 
only had to discuss contracting out 
“major die construction work”, and 
only when tooling trades were laid 
off. They argued that a $1.1 million 
die was “not major”). 

3. Better definition of full utilization. 
For years GM has tried to argue that 
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“full utilization” 
means only 40 
hours, and there 
was no definition 
in the contract. In 
the new agree- 
ment, full utiliza- 
tion means that when skilled trades 
“work is required to be performed, 
skilled trades employees will be 
given first priority to do such work 
provided they are capable of per- 
forming such work.” 


. Planning. GM must now meet twice 


a year with all CAW skilled trades 
reps to review “projected workloads 
regarding the installation, construc- 
tion, maintenance, repair, service 
and warranty work of existing or 
new equipment, facilities, and the 
fabrication of tools, dies, jigs, pat- 
terns and fixtures.” 


. Longer notice. Management must 


now provide at least 10 days notice 
Continued on page 14 


SUB Representative’s Report — continued from page 9 


also included. These credits are the minimum amount you 
will have but will still receive 0.5 or 0.25 until your total 
of 52 or 104 credits are reached. Some of you are getting 
close to or have 104 credits. 

Members on their 10-year seniority date will automati- 
cally have 104 credits but it will not show on your SUB 
credit column of your pay stub, it will go up 0.5 weekly 
until 104 is reached, or Guarantee Date is reached again. 

Those on lay-off prior to the Guarantee Date will have 
their credits adjusted when returning to the active em- 
ployee roll. 


Lay-off 

Everyone who was laid off the week of Oct. 28 to Nov. 
2 should have received EIC cards and SUB if you had an 
existing claim going. If you haven’t you must come for- 
ward immediately or it may result in loss of Employment 
Insurance benefits as well as SUB benefits. 

The Employment Insurance Act places the responsi- 
bility on the claimant to inquire into his or her claim. 
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Employment Insurance and SUB benefits are tied to- 
gether, so if you don’t keep your Employment Insur- 
ance claim in order you will not be entitled to your SUB 
benefits. 

Everyone’s report cards must be returned to Belleville 
even if it’s a new waiting period, to ensure any future 
benefits. 


SUB and EI Call Sheets 

All supervisors have call sheets on hand. If you want to 
see one of your benefit representatives, ask for us. My 
phone is 644-7839, page in-plant *97-8099, outside pager 
1-800-361-6793, enter ID #8099, then enter your area code 
and phone number. 


In Conclusion 

I would like to take this opportunity to thank all the 
people who have supported and helped me over the past 
year. To all a Merry Christmas and a Happy New Year. 
Until next time have a safe and joyful holiday. % 
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1996 Contract A Success For Trades 


Skilled Trades Area Chairperson’s Report — continued from page 13 


and discussion of any contem- 
plated outsourcing or contracting. 
. We demanded, and won, a written 
guarantee in the document that “this 
language supercedes other sections 
of the agreement that would be in 
conflict with this Appendix.” 


Improved Wages, Time Off 
Skilled trades wages are projected 
to increase by 10.3 percent over the 
next three years — double the pro- 
jected inflation rate. We also gained 
an additional 80 hours of paid time 
off in the form of two extra SPA 
weeks over the three years. A 20-year 
employee will now receive over 400 
hours of paid time off per year — 
more than 10 weeks per year (total 
of vacation pay, holidays and SPA). 


Local Gains 

In addition to the improvements in 
the Master, we made gains at the Local 
level. We achieved proper recognition 
of the Skilled Trades Health and Safety 
Rep, who will now cespond to all skilled 
trades calls on day shift, and be a mem- 
ber of all Joint Health and Safety Com- 
mittees in Oshawa. 

We successfully resisted the Compa- 
ny’s demands to gut our transfer rights, 
and did not agree to any multi-skilling 
or amalgamation of classifications. 


Fab Plant Sale 

This issue was one of the most dif- 
ficult of 1996 negotiations. The CAW 
was faced with two choices — either 


force GM to retain ownership of the 

plant and watch them wind it down 

as quickly as possible, or agree to a 

sale and negotiate protection for our 

members in Fab. As you know, the 
second course was taken. This deci- 

sion allowed us to achieve three im- 

portant objectives: 

1. Maximum job security for all our 
members. 

2. The greatest hope for maintaining 
good jobs in the community for 
the future. 

. Protection for the wages, benefits 
and pensions for Fab plant employ- 
ees, with a guaranteed right to move 
to the GM South complex, in line 
with their seniority, over time. 

This agreement was supported unani- 
mously by the Oshawa Local Bargain- 
ing Committee — all Districts, Area 
Chairpersons, Plant Chairperson, and 
President of Local 222 Mike Shields. All 
the reps supported the agreement be- 
cause it is a good deal. The alternative 
would have been the phased-in closure 
of Fab with no buyouts and up to 1800 
of our members laid off. 


Retirement Incentives 
For Trades 

As part of the sale agreement GM 
was forced to provide 1,875 retirement 
incentives of $42,500 (Doc. 12s). This 
totals almost $80 million, almost equal 
to Chrysler Canada’s total profit in 1995! 
For the first time there will be a signifi- 
cant number of retirement incentives 
for trades. About 475 Doc. 12 incen- 


tives will be reserved for senior trades- 
people — North and South. Most skilled 
trades who retire in the next six years 
should be able to qualify for this bonus 


payment. 
More Info Needed 


The sale agreement is complex, and 
the National Union did not do a good 
enough job of getting clear informa- 
tion to our members right away. Ru- 
mours and misinformation com- 
pounded this problem. I arranged a 
meeting for skilled trades at the Un- 
ion Hall on Sunday, Oct. 27, with rep- 
resentatives from the National Union, 
to start providing the membership 
with the information and assurances 
they need. Unfortunately, manage- 
ment has so far taken no responsibil- 
ity for helping to get information out 
to people, even though it was GM 
that forced the sale of the plant. 


In-Plant Meetings 

I have urged the National Union 
and the Company to arrange small 
group meetings in the Fab Plant dur- 
ing working hours, where people can 
be given a complete information pack- 
age and have their questions an- 
swered. These meetings should be 
conducted by one Union rep and by 
one management rep. I will continue 
to push for these meetings to happen 
as quickly as possible. 

I would like to wish all of you, and 
your families, a safe and happy Christ- 
mas holiday season. 
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Fill in and return to: Local 222, CAW, 1425 Phillip Murray Ave., Oshawa, Ontario LIJ 8L4 
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Lengthy Appeals Not the Way to Go 


By Terry Spence and Garry Murphy, 


Service Representatives 


fy: «HE NEW WCB APPEALS PRO- 
cedure is very lengthy, and the 
best avenue we can go is to 
| avoid them. 
These are some of the things 
we can do to avoid an appeal: 

1. Report your accident, no matter how 
trivial it may seem. 

2. Give a very detailed description of 
the accident, because one of the fa- 
vourite reasons WCB denies your 
claim is because the unit medical 
advisor at the Board has reviewed 
your claim and said your accident 
wasn’t compatible with your injury. 

3. Your doctor will send your reports 
into the Board, and it is through 
these reports the unit medical advi- 
sor may deem you are fit to do your 
regular job, or whether you need 
modified work. 

4. If you are offered modified work, do 
not refuse to do the work. Go in and 
try the job, and if you feel you can- 
not do the job, first find out if there 
is another job available within your 
restrictions. If the Company doesn’t 
have another job, get a witness that 
this was the only job offered to you. 
Then identify the part of the job that 
iS against your restrictions, and tell 
your doctor to determine whether 

you can do it or not, then send his 

report to WCB. 


644-6093 
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Lorne Hurren: 
579-5497/In-Plant 644-7488 


Karl Kinney: 
705-324-5275 or 644-3724 


South Plant Medical Centre: 


EPORT 


5. If you are going out on a recurrence 
you must be able to prove your lat- 
est injury is connected to your origi- 
nal injury. This is done through medi- 
cal continuity, first aid reports, keep- 
ing your co-workers and supervisor 
aware of your ongoing problems. It 
is up to us to prove that your injury 
never fully healed. If you are in doubt 
about anything, contact us. 

6. When you file a claim, make sure 
the Company sends the Form 7 up 
to the Board. This is the Accident 
Report. Then we must make sure 
the doctor sends in his report, called 
the Form 8. Last, any forms you re- 
ceive from the Board, fill them in 
and send them back to the Board. 
For the average claim, if it is a straight- 

forward one. It will take anywhere from 

one week to one month to settle, de- 

pending on the adjudicator’s workload. 
If you think it could take a long time 

to receive a decision, you can file for 

S&A benefits. Whether you file or not, 

S&A may ask you to go to an independ- 

ent doctor. 

We are advising people to go to this 
independent doctor, because if you 
don’t go this will make you ineligible 


PROBLEMS? 


Alcohol and/or Drugs — CAW-GM Substance Abuse Program 


FOR HELP, INFORMATION, ETC. 
CONFIDENTIAL CAW REPS 
North Plant Medical Centre: 


433-7679/In-Plant 644-5967 
Truck Plant Medical Centre: 644-7080 
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Doug Cameron: 
729-1668/In-Plant: 644-3723 


Service 
Representatives’ 


to collect S&A or EI, if your WCB claim 
gets denied. 

Always remember give the compen- 
sation board as much information as 
possible to help with your claim, 


TAC For Employment 
Insurance 

The new Telephone Access Code 
(TAC) appears on your EI benefit state- 
ment (cheque stub) or address form. 

This is the code number you use to 
find out information about your claim. 
The code ensures the privacy of infor- 
mation about your claim. You should 
be aware that if you reveal this code to 
other people, they can gain access to 
information or take action on your 
claim. 

Always have your Social Insurance 
Number and your TAC ready when 
you call. The Oshawa telecentre num- 
ber is 725-6585. The toll-free number 
is 1-800-206-7218% 


644-5146 


Matt Ryan: 
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Representation 


By Barry O'Neill, 
Committeeperson 


gw HILE AT NEGOTIATIONS, I 
was replaced by Ken 
O’Neill as acting District 10 
Committeeperson. I wish to 

= thank Ken for doing a very 
good job in dealing with all the issues 
that came up while I was away. I would 
also like to thank John Grills, acting 
Skilled Trades Area Chairperson, in as- 
sisting Ken whenever his help was re- 
quired. Both of them did a great job. 
Thank you. 


Contract 

The issue that has raised the most 
controversy surrounding the new con- 
tract is undoubtedly, the sale of the 
Fab Plant. Several meetings have been 
held at the Union Hall for Production 
and Skilled Trades to answer the con- 
cerns raised regarding the terms and 
conditions of the sale. Many articles and 
information leaflets have already been 
printed and distributed in trying to an- 
swer everyone’s concerns. The final 
memorandum is supposed to be given 
out to the Shop Committee on Nov. 
22. Ongoing dialogue between the Na- 
tional Union, the Company, and the 
Shop Committee should answer the 
questions raised by the many con- 
cerned. As these questions are an- 
swered, information leaflets will be dis- 
tributed and meetings will be held to 
inform the membership. 


South Plant Expansion 

The South Stamping Plant and the 
Car Plant are planning a 65-bay expan- 
sion along the south side of the Body 
Shop. It is my understanding that the 
45 bays in the South Stamping are go- 
ing to include a new press line and 
more storage facilities. The 20-bay pro- 
posal for Car Body Plant would be add- 
ing some new sub-assembiy work. Some 
of this expansion is supposed to begin 
in early 1997. 

The Truck Plant is planning an ex- 
pansion on the northeast corner, which 
will eliminate the salary parking lot and 
the offices near Gate 8. This addition is 
to facilitate the installation of a com- 
posite box on the pickups. Gate 9 and 
the entire parking lot on the north side 
of the Truck Plant is slated to be closed 
around the first of the new year. This 
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move is being done to accommodate a 
projected expansion of approximately 
100 bays on the north side of the plant. 
The extra space would be required for 
the possible production of a new 4- 
door truck. 

The proposed additions on the Truck 
Plant leaves the tank farm very close to 
the building, so tentative plans are be- 
ing drawn up to move the entire truck 
tank farm south of the waste water treat- 
ment facility currently on the south side 
of the plant. This would mean a bridge 
being built to accommodate bringing 
the new fluid lines back into the plant 
from the tank farm. 

The major problem facing truck em- 
ployees immediately will be parking. 
All truck parking will be on the east 
side of Park Road across from the plant 
with employees coming in at Gate 8 
and 22 only. Suggestions were made 
by the Union to open the small lot on 
the south side of the Truck Plant, and 
also provide space on the west side of 
Stevenson Road. Plans are being drawn 
up for the construction of bridges over 
Park and Stevenson Roads to accom- 
modate the pedestrian traffic. These 
plans will take six to 10 months to im- 


Dear Member: 


District 


PORT 


plement. The Union 
also identified the 
need to consider 
handicapped parking 
as well. Employees 
will be kept informed 
of further developments regarding the 
parking issue. 


Grievances 

Since negotiations, meetings have 
been held with Labour Relations for the 
sole purpose of addressing the backlog 
of grievances in District 10 at third step. 
There is a firm commitment by the 
Company and the Union to devote 
whatever time is necessary to resolve 
this issue ASAP. 


Layoffs/ Recalls 

Recalled: one tinsmith to 49C; one 
pipefitter to 49C; six M/R to 49C (tem- 
porary); one M/R to 49B; eight electri- 
cal requisitions to 49T 

Laid-off: 19 M/Rs 

This will be the last notice before 
the holiday season. I would like to wish 
everyone a safe, sober, and happy holi- 
day season. I can be reached by pager 
3780; the office phone is 644-3780.% 


December 15, 1996 


On behalf of your Executive Board and Local Union, we wish you and 
your families a Merry Christmas as we look forward to a prosperous 


New Year. 


Enclosed with this letter are your 1997 Union Card, wallet-sized shift 
calendar, plus a magnetic shift calendar for your refrigerator. 

It is important that you carry your new 1997 Union Card with you as it is 
needed for any elections being held in 1997, to participate in the Local's 
special 60th Anniversary events, and also for the Local’s 51st Annual 


Picnic being held June 21, 1997. 
~ In Solidarity, 


Mike Shields 
President 
Local 222, CAW 
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Dave Broadbent 
Secretary Treasurer 
Local 222, CAW 
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A.G. Simpson Revue 


By Russ Martin, 


A.G. Simpson Plant Chairperson 


WOULD LIKE TO THANK MIKE 
Shields for entrusting me in filling 
in for him while he was at the 
bargaining table. During my stint, 
I was able to see a lot of the prob- 

lems within the Motors, the Units and 
also see some of the daily running in 
the Local. Compared to the problems 
with AG Simpson, and they are the 
same, plant to plant, but obviousiy 
greatly magnified. It gave me a pretty 
good idea of what I may expect in the 
future from our management, with re- 
gards to several key concerns. For this 
trust and experience gained I wish to 
thank Mike. 

I would aiso like to thank many oth- 
ers during this time who gave me ad- 
vice and support: Orville Faught, all the 
Service Reps, several Committeepeople 
within GM and the Local employees of 
CAW 1136. 


Most of all I would like to thank the 
Membership of AG Simpson. They put 
up with my absence. While concerns 
within the AGS plant have not notice- 
ably improved. I can say the experi- 
ence learned should benefit our Plant 
in the day-to-day issues. 

Congratulations to the GM bargain- 
ing committee on attaining a Collective 
Agreement, and in the process gaining 
unity among the membership, and by 
showing the same in the leadership. 
The solidarity on the picket lines cou- 
pled with the actions taken by the lead- 
ership (by the North Plant takeover), 
Oshawa can proudly say they played a 
major role in the turning point of the 
strike. Speaking from the sidelines, I 
hope the membership will now wait 
for proper answers to surface, with re- 
gards to the Collective Agreement, and 
stay united. Let the politicians’ rumours 
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Do You Kuow Semeoue Who Likes te Sing? 
If so, the General Motors Choir is looking for prospective members. 
Anyone who enjoys singing can come out and join in the fun. It 
wont cost you anything, except your time, as the choir is fully 

supported by General Motors and its subsidiaries. 
After forming in 1962 as a male chorus, it expanded in 1972 to 
include Female voices. Any employee, retiree or family member is 


eligible to join. 


_ Practices are held on Monday evenings from September to May. 
Upcoming concerts are planned for Kedron United Church on 
Nov. 16, and the annual Christmas Concerts this year are Nov. 3, 


Dec. 1, Dec. 7 and Dec. 11. 


Anyone interested can call the choir president, Ralph Shaw, at 


725-1969. 
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fall on deaf ears. 
Right now you 
should keep the unity 
and let the Union 
turn their efforts to 
completing the battle 
with the Company, Locally. 

At AG Simpson, several grievances 
have recently been resolved, but one 
case in particular I feel deserves being 
brought to the attention of the mem- 
bership; that being the Wayne MacNeil 
Sr., and Doug Patterson suspensions. 
The Company accused the two of theft 
in the yard and handed both eight-week 
suspensions. They did so on the word 
of a scrutiny guard who was not only 
new on the job, but new to the west 
yard. No evidence did the Company 
have nor would they listen to the “only” 
explanation possible, that which was 
the truth! 

It became very evident during recent 
grievance talks with management that 
they had acted very callously in this mat- 
ter. The evidence unfolded, and when all 
was out, full redress, plus lost overtime 
was awarded. Let’s now look at the em- 
ployees. They have had to face employ- 
ees both inside and outside the plant, 
family, friends, court expenses, etc. How 
callous can a company get! AG 
Simpson has shown us. 

These two individuals had the case 
thrown out in court and now, with the 
grievance being won can feel that some 
justice is gained. But final justice is hard 
to attain; especially when this should not 
even have occurred, but maybe this pub- 
lication may help in getting to the end. 

The vacant manager position in the 
Human Resource Department has now 
been filled. Hopefully with this posi- 
tion and the new plant manager some 
of our long-outstanding issues may 
now start to get moving, and filter 
down to shop floor. With only a short 
time left till the end of the year, a 
much needed meeting is required, 
fully attended by both parties, to re- 
solve the overtime issue and how it 
gets asked. 

Our grievance pile also needs atten- 
tion. Thirty-six percent of the workforce 
has a grievance in, GM's recent table 
talks had 3,000 grievances — or 21 
percent of their workforce. 
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Duplate Diary 


Returning To Normal 


By Mike McCarthy, 
Duplate Plant Chairperson 


REETINGS, NOW WE ARE 
back to work after the Gen- 
eral Motors strike and things 
are returning to normal once 
again. The folks in the plant 
have probably noticed that they are 
moving along with the new #8 cold 
end. The company says that they hope 
to be able to run some glass through it 
on the week of December 2. But with 
the mistakes that have been made with 
the installation and the number of times 
that they have had to dig holes and 
move drives because of screw-ups this 
may not be possible. 

The plant loading for the next few 
months is as follows: side lite cold ends 
will be running six or seven days a week 
until the week before the Christmas 
shutdown. Backwindow cold ends need 


CAW SE TCA 
CANADA 


about five of the six shifts a day which 
means #3 or #6 will have some weeks 
out of the system until the Buick gets 
up and running. 

Number 6 hot will be three shifts until 
the shutdown. Number 8 hot looks like 
six days a week until December 16 and 
then it will go down to change the drive 
over. They need the overtime to cover 
the increase in orders from Honda in Ja- 
pan. It seems that the Japanese are putting 
Canadian glass in the cars that are des- 
tined for sale in North America. This prob- 
ably allows them some duty remissions 
and these orders keep increasing. 

The DBOs also only need about five of 
the six shifts a day so there will be some 
weeks out of the system of one or the 
other furnace between now and Christ- 
mas. Bonding should remain the same as 
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now until mid-January 
when the Buick starts to pick up in the 
Motors. The heated back window lines 
will remain the same but we are looking 
at increases in the auto soldering line 
also when the Buick gets on stream. 

I guess you have heard the rumours 
that the canteen is up for bids at the end 
of the year. It seems that there are three 
outfits interested. It is a bitter pill to swal- 
low when we are losing some long-time 
service employees with reasonable wages 
and benefits to a low paying, possibly 
non-union shop. This is another example 
of outsourcing to the lowest bidder, but 
are things going to be any better? 

1 also want to talk about the manda- 
tory vacations. I was given a list in Sep- 
tember of who has taken what and there 
are at least 120 people who have not 
taken their full allocation. These vaca- 
tions have to be taken between now and 
the end of May. Anyone with vacation 
left can take one week a day at a time. 

Another thing we have to discuss and 
vote on is how we want to be paid for 
our vacations. During the contract nego- 
tiations we are supposed to put it to a 
vote whether we want to still be paid in 
lump sum mid-June or a week’s pay when 
we take our vacations. This will be put 
to a vote at the January meeting which 
will be the second Tuesday in January. 

Also I don’t know if you will receive 
this on time but the Sports and Social 
Club is having the children’s Christmas 
Party and the dance on December 14 at 
the Dnipro Hall. The kid’s party starts at 
10:00 a.m. with Santa arriving later. The 
Big Kids’ party starts with cocktails at 
5:30 and dinner at 6:30. Hope to see you 
there. 

Also the retirees’ chapter is having a 
meeting on December 9 at Connaught 
Park Clubhouse. This is a pot luck lunch 
day and all are welcome. The hours for 
the December meeting are from 10:00 
till 2:00 with the lunch at 11:30, so try to 
come out and see some of your old cro- 
nies and wish everyone a Merry Christ- 
mas. 

I'm hoping everyone has a Very Merry 
Christmas and a Happy New Year. 
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Christmas Time Is Family Time 


By Gord Vickers, 


Chairperson, Oshawa Transit Unit 


T’S 5:00 A.M. IN THE MORNING. 

A little boy awakens, jumps out of 

bed and runs down the stairs. The 

boy runs into the family room and 

lets out an excited shriek. He runs 
back up the stairs, opens another door 
where his sister is sleeping and shakes 
her awake. The little boy whispers in 
his sister’s ear, “Get up, Santa has 
come!” as he pulls her from her bed. 
The younger sister, rubbing her eyes, 
slowly awakens and giggles in the di- 
rection of her brother, putting her hand 
over her mouth. The little boy takes his 
sister’s hand and the pair run down the 
hall to the door at the end of the hall- 
way. The boy opens the door and the 
pair, running for joy into the room, 
crash into bed with mom and dad. “Get 
up, mom and dad!” the excited chil- 
dren shout, “Santa Claus has come!” 
“Oh, go back to bed,” mom and dad 
protest, “it’s too early.” “Come on,” the 
children plead, crawling over their 
sleepy parents, “get up!” Dad looks over 
at their mother and they nod their ap- 
proval. The father grabs the boy and 
wrestles him down. The dad says, “So 
you want to get up, do you? All right 
then, let’s get up.” The dad picks up 
the little boy, hugs him to his burly 
chest, and jumps out of bed. The little 
girl pulls at mom’s arm and the mother 
slowly reaches for her slippers, stands 
up, puts on her housecoat, takes her 
daughter’s hand and they go down the 
hallway. The coffee pot is turned on 
and the tired parents switch the Christ- 
mas tree lights on. The magic of Christ- 
mas fills the room. 

Santa Claus had come during the 
night, sliding down the chimney with 
his bag of boys. He filled the hung stock- 
ings, took out the children’s wish list, 
and matched his list with theirs. Then, 
with a nod and a wink, up the chimney 
he went. The presents under the tree 
are handed out. The excited children 
rip open the presents, trains are un- 
wrapped, dolls, clothes, and an awe 
fills the room with each unwrapped 
present. The family pet, sensing the 
family’s excitement, barks and wags his 
tail. He, too, receives a gift from Santa 
— a bone and a ball. 

Later on in the day, gramma, pappa 
and others arrive with more gifts to be 


DECEMBER 1996 


unwrapped. Merry Christmas greetings 
are exchanged and laughter is heard, 
with thanks you’s between the smiles. 
The smell of turkey is overwhelming 
and in the background the music of 
“White Christmas” and “Joy To The 
World” is heard. At dinner, grace is 
given in thanks for the family gathering 
of plenty to eat and share. We bless 
our good tidings. Christmas time is fam- 
ily time. 

Once every year, the people of the 
world act differently than at any other 
time of the year because many believe 
that a gift was given to humankind, a 
child. It is for many a holiday to give 
back thanks. It is a time when men 
become men and put down their arms. 
It is a time when gifts are given to per- 
fect strangers and food is collected for 
the needy. It is also a time when hu- 
mankind shares their hearts around one 
Christmas tree, and sing and give joy to 
one another. It is a day that some peace 
exists in this crazy world we all live in 
called the planet Earth. If only we could 
celebrate every day like Christmas, the 
world would be so much kinder and a 
safer place to live instead of all this 
fighting and greed for personal gain. 

The planet Earth from the heavens is 
all one family. We are all the seeds that 
sprout and grow, and how we grow is 
our choice. We are the farmers. If we 
were to take every person off our planet 
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and place each one of 
us alone on another 
planet in the uni- 
verse, there would be 
billions of planets left 
over with no one on 
them. We are alone in the heavens. 

The human being is so very special, 
each and every one of us. Even the so- 
called bad ones are. In all the universe, 
one thing is sure. There is no one else 
like us. We humans have a brain. We 
have put a toe in the ocean and whether 
or not we make the voyage across is up 
to all of us. The kings and presidents of 
Earth speak for their country and peo- 
ple, but who speaks for the plant Earth 
and all its family? We, the people of 
Earth, have been given a great gift that 
we all share 365 days, not just one spe- 
cial day. We have air to breathe, water 
to drink, soil to grow and, as passing 
tenants, it’s time we treated every day 
as Christmas day. 

We are all one family sharing the same 
space. Christmas time is a time when 
wishes can come true and I wish every 
day was like Christmas, with gifts to open 
for all the planets’ family and Earth’s food 
to pass around the family gathering. 

On this Christmas day, Merry Christ- 
mas and Happy New Year to all! 


THE NEW TRICKLE- 4 
UP Ecowlonies 
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Classes Open To Members 


Rove 


By Lynn Argue-Hogarth 


Education Committee Chairperson 


URING THE STRIKE VOLUN- 
teers organized the picket 
lines, sign ups and cheque 
writing at the Union Hall. 
Without printing any names 
for fear of leaving someone out, I would 
like to make a special mention for those 
dedicated members of the Union who 
volunteered hours of their own time to 
do what seemed to be an endless task. 

Our next set of education seminars 
will tentatively be scheduled for mid- 
February/March. We hope to have ac- 
curate information available on our new 
contract. Please keep in mind classes 
are open to all 222 members. We will 
also be including two of the courses 
that could not be accommodated in 
October: How Much Work is Too 
Much and GM Profits and How They 
Should Affect Us. 

Congratulations to all who attended 
the weeknight education seminars of 
September 25 and October 2. 


Changes to WCB: 

Russ Abbott, Pau! Anderson, Martha 
Boate, Randy Brethour, Darrell Butt, Jeff 
Cameron, Heather Conners, Jeff Cowan, 
Jim Ferguson, Dave Gibson, Norris 
Hitchens, Brian King, Cathy Fehn, Kevin 
O’Shea, Dan Wilson, Wayne Hodgson, 
Barb Kyc, Tom Morton, Richard Nowak, 
Diana M. Reay, Bob St. Jules, Howard 


Piggott, Ed Lis, Tim Eye, Wayne Brada- 
more, Colleen Twomey, Shannon Dewitt, 
Tim Ferris, Oscar Rodriguez, Bev Tucker, 
Kevin Kent, Charles Manganaro, Dean 
Mavin, Ruth Parkinson, Merv Scott, Peter 
Van Haeften, Maurice Downey, Sharron 
Hitchens, Eric Wiggans, Kathy Lenehan, 
Bonnie Martin, Irene Emilijaniwoicz, 
Toxane Mackay, Tom Voicey. 


Advanced Steward Training 

David Allen, Ray Bint, Donna Cannons, 
Don Daigle, Brett Elliot, John Gordon, 
Craig Barton, Mike Bourque, Jerry 
Carkner, Tammy Davidson, Peter Finlay, 
Dan Hughey, Stan Bergeron, Jamie Boyd, 
Shawn Cosgrove, Lance Downham, Phil 
Glazier, Kevin Hughes, Shane Kossatz, 
John Slugg, Lauren Wilson, Ryan 
Chisholm, Bill Tsagrivos, Dean Avery, 
Kathy Fowlie, Tina Moore, Patrick 
Williams, Doug Sanders, Wayne Lovett, 
Tim Thompson, Jon Treadwell, Leonard 
Taylor, Kevin Gibson, Craig Baumgartner, 
Lynn Hogarth, Larry Nedelcoff, Joyce 
Bonneau, Rick Cleveland, Fred More, 
Dave Wichall, Don Paquette, Bonnie 
Daigle, Alan McLuskie, Karen Dolan, 
Chuck Jarvis, Richard Nowak, Gary 
Hickey, Rick Reid. 


Advanced Labour Law 
Joe Delaney, Roxane Mackay, Terry 
Thompson, Ed Schindler, Allan Green, 


Education 
Committee 


Cec Robinson, Tom 
Morton, Gord Vickers, 
Edward Battams, Phil 
Glazier, Steve Hunter, 
Bob St. Jules, Chris 
Attersley, Shannon Dewitt, Jim Mitchell, 
Ron Vandewalker, Garry Quast, Mary- 
Anne Green, Randy Kirk, Chris Hollings- 
worth, Denver Hamilton, Randy Brethour, 
Keith Gibson, Carol Murphy, Brian 
Tromley, Lauren Wilson, William Wyatt, 
Bill Joyce, Vivian “Terry” Terrelonge, Tina 
Warkman, Frank Preston, Bev Tucker, Joel 
Smith, Michelle Stevens, Alex Derlis, 
Eileen Corbet, Lisa Lindsay, John Slugg, 
Peter Van Haeften, Deanna Spence, Ted 
Bryant. 

Special Draw Winner: 
Stevens, Tom Morton. 

Special thanks to: the Family Auxil- 
iary, Jim Campbell, Ron Moran, the of- 
fice staff at the Hall, Herman Rosenfeld, 
National Co-ordinator, Jim Gill and the 
Executive Board. 

On behalf of the Education Commit- 
tee, I would like to take this opportu- 
nity to wish the membership a safe and 
happy holiday during the Christmas sea- 
son, and a great New Year. 

The Education Committee: Lynn Ar- 
gue-Hogarth, chairperson; Rick Reid, vice 
chairperson; Craig Baumgartner, Secre- 
tary; John Roberts, Rick Cleveland, Karen 
Dolan, Doug Sanders, Dean Avery. 
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Respecting Remembrance 


By Bill Knight, 


Recording Secretary — GM Unit 


HAD AN ARTICLE ALREADY WRIT- 
ten for this issue but before I put 
|) it in something happened that will 
4 bother me for a long time to come. 
Every year on November 11th 
at 11:00 a.m. we pause to remember 
those who served and those who died. 
It is a simple act of remembrance and 
respect. All over the globe, the world 
pauses for a few minutes of silence and 
quiet reflection. On November 11, 1996 
at 11:00 a.m. General Motors decided 
to let the line keep running. When the 
papers reported on this the Company 
chose not to apologize for their igno- 
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rance. Instead their GM spokesperson, 
Greg Gibson, said “the lines were sup- 
posed to continue to run, but people 
were to take two minutes out.” 

Even if the Company apologized im- 
mediately I don’t believe the damage 
can be undone. In my 20 years at GM 
the lines always stopped. These veter- 
ans gave up five or six years of their 
lives so that we could grow and live in 
freedom — others paid the ultimate 
sacrifice for what they believed in. 

Is it really too much to expect GM 
to make sure we have this time to give 
thought and thanks? I like many of my 
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brothers and sisters 
were raised to re- 
member and respect 
these aging veterans. 
I think of their hurt 
and the anger they 
felt when they read the papers. They 
do not deserve this slap in the face. 

Perhaps GM should reflect on what 
kind of a Company they are, and try to 
make amends to those they slighted. I 
can only think of one thing to say to 
General Motors and it has served me 
well for all my life — that is, Lest We 
Forget. 
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Your Rights 


By Chris Smith, 


Car Plant Human Rights Representative, 
Local 222 Human Rights Committee Chairperson 


RECENT POLICY STATEMENT 

from the CAW National office 
talks about the Union’s goal 
in the early years to protect 
the workers from the arbi- 
trary use of power by employers and 
government. Unions have also worked 
to create a culture of equality and dig- 
nity and also strive for better wages 
and working conditions. 

At some point in our working lives 
all of us have likely been subjected to 
arbitrary use or abuse of power by an 
employer. For example, car plant em- 
ployees had been required to work in 
excess of eight hours per shift as per 
1993 Collective Agreement. There 
was supposed language in the agree- 
ment for persons who required or 


requested to be excused for overtime. 
What happened to these requests that 
were made by the employees? In many 
cases they were denied. Why? Good 
question, but arbitrary power comes 
to mind. Even though many requests 
made were for medical reasons which 
could be considered a prohibited 
ground under Ontario Human Rights 
legislation. 

Not all requests were denied, some 
were granted for medical reasons, but 
not before an exhaustive medical 
documentation paper chase had taken 
place. It’s a shame a person’s word 
along with a note from a family doc- 
tor does not hold up against the arbi- 
trary power some managers like to 
exercise. 


Car Plant 

Human Rights 
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The example of 
Mandatory Overtime 
and its abuse is some- 
thing most everyone 
in the car plant can 
relate to, and arbi- 
trary power is something we all have 
experienced. 

I would personally like to thank the 
1996 Bargaining Committee for return- 
ing to Oshawa without the Mandatory 
Overtime Agreement. The member- 
ship showed that we were determined 
to fight for our jobs and fight for our 
dignity and for the community for 
which we live. 

On that note, I'd like to wish you 
and your family a Merry Christmas and 
a safe and happy holiday. 


Benefit Changes 


By Don Thompson, 
Alternate Insurance Representative 


UT OF PROVINCE: LAND AMBULANCE COVER- 
age was eliminated after the Ontario government 
ended all payments towards the cost of this ben- 
efit. This benefit has now been restored and will 
be a covered benefit. 

World Access Canada now replaces Medex as the out-of- 
province provider, except in Quebec. WAC is able, when 
necessary, to provide for the payment of expenses and then 
recovers such payments from OHIP. The WAC number for 
inside Canada and the US is 1-800-936-6226, your Group 
Number is 9623. Outside Canada/USA call collect 1-519-742- 
3556. World Access must be notified within 48 hours of 
medical emergency. 

Medication Awareness Program: This program is be- 
ing established to train retired workers to provide infor- 
mation and education for other retired workers on the 
prevention of medication misuse, as well as promoting 
awareness about health care and reducing reliance on medi- 
cations. 

The Company is committed to providing funding of 
$150,000 towards the development of this program. 

Counselling: New coverage has been added for counsel- 
ling by Registered Psychologists at a level of $25 per visit, 
with an annual maximum of $250. 

Medical Equipment: Coverage is now provided for one 
geriatric chair to a maximum of $2,000 and bathtub rails to a 
maximum of $100 lifetime. 
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Vision Care 
The vision care benefit plan has been 
changed completely. Benefits will now be 
paid on a flat benefit basis every 24 months 
as follows: 
* single vision: $130 every 24 months 
* bi-focal $180 every 24 months 
* multi-focal $220 every 24 months 
* contact lenses $170 every 24 months 
The 1993 plan provides coverage for lenses for children 
up to 19 years of age with diabetes or other medical condi- 
tions whenever they have a prescription change. The pro- 
posed plan has expanded this coverage to any participant 
with such medical conditions. 


Dental 

Effective Oct. 1st, 1996 the maximum yearly dental cover- 
age is increased by $300, from $1,600 to $1,900. 

The lifetime orthodontic maximum is increased by $400, 
from $2,000 to $2,400. The orthodontic coverage is still 
on a 50 percent basis. that is, you must spend $4,800 to 
be eligible to receive the $2,400. The maximum age re- 
mains at 21. 

Prescription Dug Plan: under the new modified “Con- 
trolled Drug Formulary,” Green Shield Canada will review 

Continued on page 22 
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Reflections of ’96 


By John Roberts 


Education Committee Member & Alternate Committeeperson Zone #12 


WOULD HAVE TO SAY, 1996 WILL GO INTO THE 
history books as one of the most memorable years for 
Local 222. Although some events will always stand out 
more, and have more meaning to others, years from 
now you will be able to reflect back and say you re- 
member some of the following dates: 

January 26th-28th, 1996 
Annual Hockey Tournament held at the Civic Auditorium. 

For the first time in the tournament’s history, it was played 
as non-contact. 

February 21st 

Brother Mike Garvey and I were elected Committeeper- 

son and Alternate respectfully of Zone #12. 

March 8th-27th 

Plants within the Local on lay-off due to the strike at GM 
brake plant in the United States. 

April 22nd 

Demonstration outside of GM Headquarters over Out- 
sourcing. 

May 2nd 

I was re-elected to another three-year term as a member of 
the Education Committee. 

May 28th 

Local 222 Executive Board elections. 
June 17th 

Local 222 Executive Board run-off elections. Brother Mike 
Shields elected as President. 
June 22nd 

50th Anniversary of the CAW Picnic. 
August 25th 

GM workers voted 92.4 percent in favour of striking. 
October 2nd 

First Canadian strike in 12 years against GM commenced. 
October 16th 

Workers occupied North Fabrication Plant during the strike 
as GM threatens to remove dies. 

October 22nd 

Tentative agreement reached between the CAW and GM. 
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October 23rd 
Agreement ratified by 89.8 percent. 


Management 101 

Approximately a week and a half before 
the strike, supervisor Milan Iskric and I had 
a conversation about the strike. He said that there would 
never be another strike at GM. He claimed that those days 
are gone. For his arrogance he has earned a reserved seat in 
the management retraining class of Management 101. 

While I’m at it, I might as well add GM Chief Negotiator 
Dean Munger to the class list. Munger has claimed that the 
Company wants to improve relations with the Union. I guess 
Munger forgot to inform other members of management of 
his plans. If the Company was serious about improving its 
relationship between the Union and its membership they 
would change the shift hours of Plant #1. After all, wasn’t it 
just a couple of years ago that they so desperately needed a 
common start time of the car plants. 


In Conclusion 

With this being the last issue of Te Osbaworker of 
1996, I would like to wish each and everyone and your 
families all the best over the festive season. Finally, congratu- 
lations to brother Ray Borg and his wife Carolann on the 
birth of their son Joshua Aaron, born on Oct. 30th. 


OSHAWORKER DEADLINE 


for the January 1997 issue is 


Friday, December 6, 1996 at 
4:00 p.m. 


Alternate Insurance Representative’s Report — continued from page 21 


new prescription drug products for 
inclusion on the formulary. For any 
drugs which are not added by this 
review, a jointly selected impartial 
adjudicator will be appointed to re- 
view those drugs for inclusion in 
the Drug Plan. In addition, all drugs 
which have been introduced since 
September 1993 wili be reviewed 
for inclusion, using the above 
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mechanism, and Plan participants 
will be reimbursed for expenses on 
any approved drugs. 


Optional and Dependent 
Group Life Insurance 

The Optional Group Life Insurance 
program has been expanded by add- 
ing two new schedules of $125,000 
and $150,000. 
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The Dependent Group Life Insur- 
ance program has been expanded 
by adding schedules of $35,000 and 
$40,000 for spouses and $14,000 
and $16,000 for children. 

An open enrollment period will be 
provided in the spring of 1997 and will 
not require any medical evidence. 
There are no rate increases per $1,000 
of coverage of these new schedules. 
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60th Anniversary Plans Underway 


By Jackie Finn, 


CAW Family Auxiliary #27 President 


ONGRATULATIONS TO THE 
bargaining unit of Local 222 
and all the remaining Locals 
for achieving a collective 
agreement for their members. 
It’s been a long time since Auxiliary 
27 has had the opportunity of partici- 
pating and assisting our Local in a strike. 
We as an auxiliary were pleased that 
we were able to be of assistance and 
thanks to all the sisters who helped. 
Sisters Barb Smith, Kay Heath, Fannie 
Estabrooks, and Alice Boneham volun- 


ay 


teered their time at the tuck shop at 
Hillsdale Manor. 

Our sympathy goes out to Sister Edith 
Smith on the loss of her husband Don. 

Recent donations: Whitby Mental 
Health Centre, $100 towards a bulb to 
be placed on the Christmas tree, we 
chose yellow to symbolize hope 

Durham Regional Labour Council re: 
United Way appeal $100. 

Oshawa Department of Community 
Services re: Fire Prevention Week $50. 

We held a very successful penny sale 


More Strike-Related Thanks You's 


First, to the office staff at Local 222, a sincere thanks for the guidance, 
assistance and moral support during the strike registration period and 
cheque disbursement, I really appreciated it. Heartfelt thanks. 

Thanks also to Jim Campbell and Ron Moran for keeping the registra- 
tion staff going, and to the Family Auxiliary for the meaningful lunches 
over this past strike period. Your help and cheerfulness will not be forgot- 


ten. 


To all the women and men who assisted us during the registration 
period, and then the strike pay period, many thanks. To those who worked 
endlessly without complaint a very “special thank you.” You all know 
who you are, and without your help this job would not have been done as 
efficiently as it was. Once again, many thanks. 


Mark Chesebrough 


Registration & Strike Fund Committee 
Mark Chesebrough, John Roberts, Richard Cieveland, Eric Devolin and 


Oleh Perejmybida 
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on November 5th. 
Thanks to the enter- 
tainment and social 
committees and Sister 
Ruth Hopson, ticket 
convenor, a job well 
done. 

We had approximately 95 in attend- 
ance and fun was had by all. 

A special thank you to brothers Jim 
Campbell, Paul Duffield and Jamie 
Rudka for getting the room ready so 
quickly as to accommodate our penny 
sale. 


Upcoming Events: 

Children’s Christmas Party, Saturday, 
December 7th, 11:00 a.m. 

Our Christmas Party, Tuesday, De- 
cember 17th, dinner at 6:00 p.m. 

Sisters, you can bring your spouse or 
a guest to the dinner with you, so whip 
up that favourite recipe and bring it to 
the pot luck dinner, and as far as the 
amount goes, keep in mind that we 
will be bringing extra people. The en- 
tertainers will be in attendance that 
evening to perform for us, a show in 
itself worthwhile coming out to see, 
and of course we will have that special 
guest from the North Pole giving out 
his goodies. 

Plans are well underway for the cel- 
ebration of your 60th Anniversary to 
be held Saturday, April 19, 1997. 

Tuesday, December 3 we will be 
conducting our elections for three regu- 
lar and three alternate delegates for the 
Durham Regional Labour Council. 

Sisters, remember Simcoe Hall as they 
are in desperate need of non-perishable 
food items and we as an Auxiliary are 
once again participating in the food 
drive. 

Sister Marian Ross is collecting soaps, 
shampoos, facecloths, feminine prod- 
ucts for Denise House, which she 
presents to them on our behaif at this 
time of the year. 

Our next business meeting is Tues- 
day, December 3rd at 8:00 p.m. Hope 
to see you there. 
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Forum Well Attended 


By John Redko, President, Retirees Chapter 


LTHOUGH THIS IS OLD NEWS, AT THE TIME OF 
writing our Retired Brothers and Sisters are offer- 
ing our support for the manner in which our pick- 
eting brothers and sisters have “hung in there” for 
the weeks of the strike, with tremendous tenacity 
and spirit, in a situation that is not very pleasant. We wish 
the bargaining committee good luck, and to all the members 
working on the organization in the background. 

The “Seniors Under Attack” Forum was well populated. 
The speakers were received warmly and one of our own, 
Brother Dan Benedict, was on the panel. This is one of a 
series of three, and the next time we go, hopefully we’ll 
have more of our members. 

It’s only half a day, we were back at the Hall before 2:00 p.m. 
Not only that, we also give you a bit of a lunch. I was told at the 
Ontario Federation of Labour Retirees’ Council meeting that 


CAW 


CAW 
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Loblaws (in Metro) provided 16 boxes of 
apples for the delegates, and any leftover 
were taken to the Food Bank. Incidentally, 
600 people were in attendance. 

As for the Days of Action, October 25- 
26,1996, we hope you were there with us. 

Our first dances went very well, with good comments on our 
DJ, Hilton Smith che hasn’t raised his prices). Good time was 
had by all. Come on out! You can’t beat the prices ($5 per 
person) nor the camaraderie of our dancers, especially when 
they do the “Macaroni” (just kidding). 

Our October draw winners were Tom Anderson, Betty 
Rutherford, Dawn Parker, Ken Living, Mariell Mohun, George 
Cox, Lynn Rak, Ola Stevens, Walter Loveridge, Audrey Mayko. 
Thank you to Local 222 for the above prizes. On the counter 
were Brother Dave Broadbent, Secretary Treasurer Local 222, 
and Brother Charles Peel, Pension Representative. 


We Shall Remember 


Ly 3 
Retirees Johannes Buisman Retired August 18, 1996 
Eric M. Cole Retired August 18, 1996 
Fred J. Holroyd Retired August 17, 1996 
William F. McGillis Retired August 22, 1996 
William H. Willits Retired August 20, 1996 
William R. Arnott Active September 21, 1996 
Maxwell G. Bebee Retired September 23, 1996 
George W. Mercer Retired September 15, 1996 
Grant M. Flintoff Active September 30, 1996 
Cecil Greenfields Retired July 15, 1996 
ntario vd ro Elmer G. Lee Retired June 6, 1996 
Albert D. Stovin Retired June 29, 1996 
By Russ Rak, Jan Studzinski Retired October 1, 1996 
Secretary Treasurer, Retirees Chapter Bue Ae Retired — June 25, 1996 
Stephen Bogucki Retired October 2, 1996 
N OCTOBER 8, 1996 THE DURHAM COALITION John Buttonshaw Retired October 6, 1996 
for Social Justice (DRCSJ) presented a submis- Victor Makeeff Retired October 10, 1996 
sion to the Ontario NDP Caucus Task Force on Paul Hycha Retired October 14, 1996 
Ontario Hydro. Prauhu D. Lowkie Active October 18, 1996 
As a member of the DRCSJ and the Local James E. Nixon Active October 20, 1996 
222 Retired Workers Chapter, I submitted the following Theodore N. Fisher Retired October 26, 1996 
deposition, which was part of that submission: John Joseph Collins Retired October 4, 1996 
As taxpayers we support three levels of government. Donald D. Matthews Retired October 28, 1996 
Federal: The federal government has instituted an un- H. Durkee Active September 6, 1996 
precedented round of deficit reduction which has resulted Harry J. Beauchamp Retired September 25, 1996 
in deep cuts to federal transfer payments to the provinces. Nicholas Maryniuk Retired September 30, 1996 
As well the Federal government has instituted deep cuts to David H. Skerratt Retired September 2, 1996 
its own programs which have aiready affecied ihe incuiics Michael Wasylyk Retired Scptember 7, 1996 
of the unemployed and seniors. Universality is but a memory Peter Shmyr Retired October 28, 1996 
as the federal government claws back the Old Age Security, Keith F. VanVolkenburg Retired | November 4, 1996 
cuts the Seniors Age Tax Exemption and now is trying to Morley Nokes Active November 4, 1996 
change Canada Pension Plan eligibility and reduce the pay- Mark Chambers Active November 4, 1996 
ments. Irwin Murdock Retired | November 4, 1996 
Provincial: With the amount of money from the Fed- Kenneth Wayling Retired November 6, 1996 
eral government being reduced, Provincial governments Stewart V. Cummings Retired November 6, 1996 
across the country are instituting their own spending cuts. William F. Lander Retired November 9, 1996 
Here in Ontario we have had welfare and family benefits Cecil P. Gibson Retired © November 10, 1996 
cut by 21 percent. Community services to our most vulner- Sharon Smith Active April 30, 1996 
Continued on page 25 J. Wallace Martin Retired | November 12, 1996% 
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Turkey Shoot Weather Was Perfect 


By Roy Fleming 


FTER RETURNING FROM 
Newfoundland with only a 
cold, and being lazy, I am pre- 
senting to you a column I wrote 
25 years ago, please read: 


From 1971 

Ready, skeet shooters? Here’s a chal- 
lenge for you. 

No, it’s not from Ol’ Living Outdoors. 
It’s from Roy J. Fleming, officer of the 
Union Rod and Gun Club of UAW Local 
222, who uses this column — the fox! — 
to throw down the gauntlet, so to speak. 

Roy wrote this to us: 

“We think our group has some of 
the best skeet shooters in all the UAW, 
and we would like to prove it by chal- 
lenging any local in the UAW to a 4, 5, 
8, 10, 12 or 15-man skeet shooting com- 
petition—on their skeet field or ours. 

“Fred, this could be an annual skeet 


able citizens have had funding reduced 
or completely cut off. Funding to hospi- 
tals is being drastically reduced. Hospi- 
tals are being closed. Waiting lists are 
growing for surgery and diagnostic serv- 
ices, User fees have been instituted for 
those who are on the Provincial drug 
plan. Rent control is being phased out 
and Provincial transfer payments to mu- 
nicipalities are being slashed. 
Municipal: Municipal governments 
have tried to hold the line on property 
tax increases, however, as provincial fund- 
ing decreases so do Municipal options. 
Property taxes will increase, user fees 
will be instituted on many services, in- 
cluding garbage collection and perhaps 
fire and police services. Rates will rise in 
municipally-run homes for the aged. 
And now the Ontario Government as 
set up a privatization commission to look 
into, plan and put into effect the selling 
of Government agencies and Crown cor- 
porations. The one we are concerned 
with now is Ontario Hydro. How will 
spending cuts, user fees and privatiza- 
tion of Ontario Hydro affect those on 
fixed incomes? For those seniors who 
are struggling now to remain in their own 
homes any rise in Hydro rates (it is esti- 
mated that selling off the profitable sec- 
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for competition each year.” 

“There is keen competition in an- 
nual events in bowling and golfing each 
year, so why not skeet shooting?” 

Well, Roy, we've sprung the pigeon 
for you. The rest is up to all the other 
UAW shooters. All we ask is, if anything 
comes of this, drop Living Outdoors a 
line. Oooops! We almost forgot! Anybody 
interested in taking Roy up on this can 
contact him at 609 Carnegie Ave., 
Oshawa, Ontario, Canada.” 

The skeet and trap field in North 
Oshawa is no more. We had to vacate, 
and rather than wait for another site near 
to Oshawa, the executive of the URGC 
decided to move to our property at New- 
castle; and set up a skeet and trap field 
second to none, that will be a credit to 
the URGC. This field will be set up at the 
south end of the property off Con. 23, 1 
1/2 miles east of Hwy 115. 

There will be a lot of work to do, 
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tions of Ontario Hydro will result in rate 
increases of up to 33 percent). This might 
well be the final act that forces them out 
of their homes. Renters will be hit just as 
hard, as they must pay hydro over and 
above their rising rents. 

What will happen to those seniors who 
have only a small private pension and 
those who depend entirely on Govern- 
ment pensions to live? What do they not 
spend money on if they have to pay 
higher hydro rates — food? Medications 
they need in order to live? The health and 
lives of many elderly seniors are at risk. 

The election of Mike Harris and his 
Conservative government did not carry 
with it a mandate to privatize Ontario 
Hydro. Only the taxpayers of Ontario, 
who by referendum voted to form On- 
tario Hydro, have the mandate to priva- 
tize Ontario Hydro. 

Before the Ontario government pro- 
ceeds any further with its plans to sell off 
the profitable sections of Ontario Hydro 
it must hold a referendum to allow the 
owners of Ontario Hydro to make the 
decision on the future of Ontario Hydro. 

And finally the referendum question 
must be clear and to the point. “Are you 
in favour of the privatization of Ontario 
Hydro? Yes or No.” 


Union 


and you will be ex- 
pected to help. We 
hope to have this 
range ready in a cou- 
ple of months. We 
also know it will help 
the membership of the URGC to enjoy 
their own property. Where the target 
section is set up on the property at the 
north end, it is a credit, and with a lot 
of hard work, the skeet and trap fields 
will also be a credit, with your help. 

The Sunday Conservation shows will 
start in October. Watch for more de- 
tails. The October business meeting will 
be Wednesday, October 6, 8:00 p.m., 
UAW Hall Bond St. E. Come and vote 
on the many items that affect your Con- 
servation Club. Check the fishing regu- 
lations, as they are open a month or so 
longer in this area, for lunge, bass and 
pickerel. These regulations were 
changed for your benefit, so why not 
enjoy them. 

As for all who go on the ducks’ open- 
ing day, don’t ask me, as we had the 
poorest luck that I can remember on 
any opening day. 


URGC Turkey Shoot Oct. 6, 1996 

“A” Class Ist Dean Anderson 45 
2nd Ken Fulsang 43—17 
3rd John Petralito 43—15 

“B” Class Ist Todd Hovey 39 
2nd Les Berman 38—11 
3rd Keith Whamby 38—8 

“C” Class Ist Joe Teixeirra 33—10 
2nd Roy Fleming 33—6 
3rd Danis Bastas 30 

20 Shooters 

These are the shooters who took home 
a turkey. The weather was perfect. Dean 
Anderson and his committee did all the 
work. Rick and his hot dogs were taste- 
ful, I think there might have been a little 
venison mixture. The pheasant shoot, six 
days a week, is handled by pros, more 
birds less hunters, at Kendal. 

As this is the Christmas issue, hop- 
ing you receive that new rod and reel, 
and that new trap gun is under the 
Christmas tree. Don’t forget to visit the 
Second Marsh, as there is much to see 
in the snow. Oh, “ice fishing,” I will 
not see you there. % 
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Strike Against GM 
Could Have Been Avoided 


By Dave Sitaram 


HIS BEING THE FIRST POST 
strike article re the longest strike 
since 1970, I would share with 
you a personal overview of the 
strike and its conclusion. 

To put it bluntly, the Company put 
us out there when it could have been 
avoided. Our members lost three 
weeks’ wages and the corporation lost 
millions in sales and lost production. 

The Union’s position going into bar- 
gaining was, GM workers will not ac- 
cept anything less than 
the Chrysler package. 

The corporation 
concluded this was 
not possible, espe- 
cially the outsourcing 
language. “It’s too rich 
for GM,” so says the 
corporation. 

Their last offer in the 
eleventh hour prior to 
the strike was a token 
and insulting to all of 
us. Thus the strike be- 
gan. 
I believe the corpo- 
ration game plan was 
to test the solidarity of 
the membership and 
hopefully exploit any 
weaknesses. They were woefully mis- 
led, Our membership stood tall, proud, 
and united on the picket lines. They 
drew a line on the picket lines and 
never once blinked. 

The corporation soon realized they 
were losing the battle in the press, the 
community, and with working people 
across this nation. Workers, unionized 
and non-unionized, soon realized the 
CAW was taking on an issue that each 


and every one could relate to re losing 
your jobs to low wage employers at 
the same time corporations and their 
shareholders make billions of dollars in 
profits. 

In true fashion, the decision-makers 
changed gears; their new offensive was 
to starve Canadian workers into sub- 
mission. In order to achieve this, they 
had to get the dies out of the North 
Plant and keep the American operations 


going 


Once again, they felt they would be 
successful; however, they were sadly 
mistaken. The corporation did not be- 
lieve workers in this city would take 
extreme measures to protect their jobs, 
family and community. The leadership 
under Mike Shields and the rank and 
file occupied the North Plant. 

I am convinced that, if the corpora- 
tion was successful in taking these dies 
out of Oshawa, our bargaining power 
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would have been 
greatly diminished. 

Once again, GM 
went into the propa- 
ganda, claiming we 
were destroying ma- 
chinery and equipment. This was 
proven to be false by the police. 

Finally, the leaders 
of the largest corpora- 
tion in the world real- 
ized this was one war 
they could not win on 
any front. They con- 
ceded, we will meet 
you at the dance ready 
to participate on the 
same dance floor. 

Our membership 
must take full credit 
for forcing the Com- 
pany to talk seriously. 
Your professionalism 
and your unwavering 
solidarity brought this 
strike to a conclusion. 
It would be unjust to 
name a few of our 
membership — they all deserve the 
credit. 


Note: 

When a member of Management 
comes up and says, “Our employees 
are our most valued asset”, take a close 
look at his or her “nose.” You will no- 
tice it will quickly start to grow. 

To you and your family, a safe and 
happy holiday! 


HOSPITALIZED OR SICK? 


For visiting purposes only at Oshawa General Hospital only please come in person or call: 
Phone 723-1187 (CAW Hall) or 728-8600 (Retirees Centre). 
This applies to both active and retired members of Local 222. 
Local 222 CAW Retired Workers’ Centre 
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The Maureen Myth 


By Earl Hickey, Zone 30 Alternate Committeeperson 


OU WERE PROBABLY AS SUR- 
prised and shocked as I was at 
the letter we all received from 
the president of GM of Can- 
ada. 

A letter of this magnitude had done 
nothing to improve contract bargain- 
ing at the time. The membership of 
this Local was sour enough without this 
arrogant and insulting letter. 

I’m still trying to swallow the theory 
that selling my job and yours is good 
for our future and that of the commu- 
nity. Maybe these corporate types 


should jump into their limo’s and go 
and have a look at areas such as Wind- 
sor, St. Catharines or Lansing, Michi- 
gan. 

The myth that has come into play is 
that selling out people and jobs is good 
for everyone. This backward notion about 
the Japanese threat was almost too much 
to endure. GM, Ford and Chrysler now 
have a 78 percent market share of the 
total auto industry. Some threat the 
Toyota Camry is. If foreign companies 
want to build here and in the U.S. all the 
more power to them. At least they will 


provide good solid 
jobs for the future. 

Someone should 
remind Maureen 
that it is no longer 
1978. The Japanese 
threat is long gone. 
People have been buying “what your 
neighbour builds” for ages. 

After Ms Kempston Darkes was ap- 
pointed president, I was looking for- 
ward to a fresh change in our industry. 
I guess the old boys’ club is alive and 
well. Even if you do wear a dress. 


1996 CAW Local 222 
50th Anniversary Picnic 
Winners 


GM Dictatorship 


By Kim McQuade, 
Zone 7 Committeeperson 


Dictatorship: To govern by methods 
which arouse fear. 
N TUESDAY, OCTOBER 22 GENERAL MOTORS 
and the CAW announced a tentative agreement. 
For 21 days we were on the picket lines. Many 
of us had our own reasons why we were strik- 
ing GM. My foremost reason was Mandatory 
Overtime, but I also wanted to work with the dignity of 
labour. 

On that day, Oct. 22, in witness of the Master Bar- 
gaining Committee, Local Committee and Committee- 
persons, Dean Munger, Vice President of General Mo- 
tors, said that he was pleased with the results, and that 
GM and CAW will go back to work with a “good work- 
ing relationship.” When in hell is this good working 
relationship going to start? 

Company Labour Relations from Oshawa were there 
on the same side of the table as Vice President Munger. 
Now it’s a few weeks back to work and labour rela- 
tions have turned into a dictatorship. 

Someone on management’s side is ticked-off, be- 
cause Mandatory Overtime is gone. Management 
doesn’t have the control to make you work more 
than eight hours. The Shop Committee has requested 
different shift hours to Labour Relations. Labour Re- 
lations answer back was “We will change the shift 
hours only if we can attach Mandatory Overtime.” 

For four years we took discipline and abuse from 
management because of mandatory overtime. Let’s not 
fall into this trap again. 


1996 GMC Extended Cab 
Wayne & Judy King of Cobourg 


1996 Buick Regal 
Jobn & Mia Lamers of Oshawa 
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Can We Win At The Ballot Box? 


By Larry O'Connor, Political Education Committee 


AST MONTH, WE FINISHED 
participating in the first legal 
strike in more than a decade. 
_ For many CAW members, it was 
») their first strike. People kept ask- 
ing me, why would General Motors of 
Canada, a company that made over $1.39 
billion in profits last year, not be willing 
to share some with their employees? It’s 
those of us on the assembly line building 
cars and trucks that gave them the prod- 
ucts to earn that profit. Some questions 
are easy to answer. Looking back, it’s 
easy to see GM never had any intention 
to improve working conditions in our 
plants. They answer to Bay Street and 
the shareholders; not to the people that 
build them their wealth. We must never 
forget, “Trust the Union, not the Com- 
pany.” 

We changed the Government of On- 
tario last year and elected Mike Harris. 
People like us felt that the government 
was taxing us too much and it wasn’t fair 
any longer. When the tax cuts kicked in, 
why did the bank presidents get over 
$200,000 tax break from Harris; but now 
our seniors have to pay their own drug 
dispensing fees? Guess what folks, not 
everyone wins when we change govern- 
ments. 

Since I finished high school, I have 
never seen unemployment year after year, 
this high. Nor have I seen governments 
that are so determined to make the poor 


and jobless suffer. Mike Harris and Jean 
Chretien had better wake up and realize 
that our greatest debt is human. I have 
watched government after government 
try to attack the debt, (some first-hand) 
and now it is time to work on the Hu- 
man Debt. Mr. Harris and Mr. Chretien 
need to ask themselves why is consumer 
confidence so low? It is time our govern- 
ments realized that the working people 
of this country, control the retail economy 
of this country. With interest rates at the 
lowest level in three decades, why can't 
the banks give the money away? We no 
longer believe the false right wing propa- 
ganda that tax cuts for the rich will solve 
a nation’s problems. Remember when 
Ronald Reagan cut taxes in the USA, their 
debt rose from over $200 billion to over 


Political 
Education 


Committee 
EPORT 


$3 trillion today. 

Cutting social programs to pay for tax 

cuts doesn’t work. Our elected govern- 
ments owe it to the millions of Canadian 
families that are under-employed and 
unemployed to try to solve the jobless 
problems we face. Mandatory workfare 
cost us much more in tax dollars and 
doesn’t work. (That is a fact in every part 
of the world it has been tried in.) Fair 
taxation means that working people are 
willing to pay a fair share, but companies 
like Esso will have to start to pay taxes. 
Big corporations and banks need to start 
paying a larger share and stop laying off 
employees to achieve ever greater 
profits. 
The Local 222 Political 
Education Committee 
went to Queen’s Park 
with President Mike 
Shields to present our 
brief on Employment 
Standards at the recent 
Bill 49 bearings. Front 
row, from left to right: 
Larry O'Connor, Bill Mu- 
timer, Mike Shields, Art 
Field. Back row, Bill 
Knight, Steve Bullock, Jim 
Freeman, Cec Robinson, 
Barry Grills and Danny 
Rule. 


Northern Storm And Knucklehead Hold Benefit Concert For Distress Centre Durham 


There is a storm brewing on the horizon of the local music scene. 
A Northern Storm to be exact. 

This five-piece band will not find themselves being slotted into one 
particular music genre. Their sound ranges from aggressive rock to 
steel guitar-driven country to straight ahead pop. 

Lead singer/rhythm, guitarist, songwriter, Mark Robinson, feels 
this diversity has attracted a following in an older, more mature audi- 
ence which grew up listening to Elvis, the Eagles and Led Zeppelin 
and still want to hear music with a bit of an edge. 

Robinson writes ali fyrics for Northern Storm’s original songs, but 
bandmates Eddie Risplie (drums/vocal), Brent Eagles (bass/vocal), 
Mark Buerchaper (lead guitar) and Peggy Sheehan (vocals) give the 
process an “"open house” kind of feel since the songs are created and 
shaped by the entire group. 

Formed in August of 1993, Northern Storm has released a CD and 
last June had the biggest show of their careers when they opened for 
Blue Rodeo in Bowmanville. 

On November 23rd, Northern Storm is holding a benefit concert for 
Distress Centre Durham. Robinson and other band members recog- 
nize the need for this 24 hour telephone service which offers emo- 
tional support to help people work through problems. 
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Also joining Northern Storm is another local band called “Knuckle- 
head.” This “tight sounding” band covers artists such as The Tragi- 
cally Hip, 54-40 and Jeff Healy. Knucklehead is made up of four band 
members Dave Aston (guitar, lead vocals), Shawn Beverly (bass, 
vocals) Raiph Blundell (guitar) and John Hatchwell (drums, vocal). 
Playing all over Durham region they have opened for big bands such 
as April Wine and Gowan. 

Karen Turchetto, Operations Co-Ordinator of Distress Centre Dur- 
ham is excited about the November 23rd concert. Karen says she is 
grateful and warmed by the generosity of these two bands. With over 
6,500 callers using the service each year and with Christmas just 
around the corner, the community will need them more than ever. 

Karen hopes the November 23rd concert will be a sellout. Durham 
has always proven itself to be a caring community. The event is being 
held at Club Carib in Oshawa and the doors open at 8:00 p.m. Local 
businesses Wilson & Lee Ltd. (905-725-4705) and Melanie Pringles 
(905-430-1959) have shown their support by selling tickets. Tickets 
are available at those locations for $10.00 per person. 

We are looking forward to a great concert and invite our com- 
munity partners and friends to join us for some great music and 
dancing. 
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Annual Showcase Approaches 


By Doug Crough 


Recreation Committee Chairperson 


Y THE TIME YOU READ THIS 
article, all our winter-time ac- 
tivities will have been well 
underway. 

Once again I would like to 
remind anyone seeking financial assist- 
ance to operate their league to submit 
such request In Writing and drop it off at 
the Union Hall. It is very important that 
you leave a phone number where you 
can be reached, and your serial number. 


Tournament Update 
Once again our annual showcase is 


fast approaching. This year’s dates are 
as follows: January 24, 25, 26, 1997, 
and of course all games will be at the 
Oshawa Civic Auditorium. 

I’ve had teams calling already, from 
as early as August, making sure they’re 
on the list for an invite, so I expect 
this year’s tournament to be at least 
as good as last year’s. The Bobby Orr 
Lounge will also be open on Friday 
night and all day Saturday, so mark 
that weekend on your calendar and 
plan to attend. 

An update with game times and teams 


CAW Sunday 


Morning Hockey 


;, ELL WE HAVE FOUR WEEKS 
in for the 96/97 season. We 
got off to a slow start due 
to activities at the Civic Au- 
ditorium. Maybe when we 
get into the new rink these problems 
will be a thing of the past. 

We would like to welcome two new 
sponsors to the league, Tailgate 
Charlie’s and Lear Seating Ajax. Wel- 
come Aboard! If you need to wet that 
whistle, get down to Tailgate Charlie’s 
and let them know we appreciate their 
sponsorship. Our other sponsors who 
deserve patronage and thanks are Cliff 
Mills/Lear Seating Whitby, Mackies and 
Peter Neal from Guide Reality. 

Our new sponsors latched on to a 
real winner with their squad, previously 
known as the No Names, taking a com- 
manding five point lead to sit atop the 
standings without having lost one con- 
test yet! Cliff Mills/Lear & Mackies are 
neck and neck with two losses, one 
win and one tie, for three points each. 
Peter Neal Guide Reality got their first 
victory but sit in the cellar with just 
two points. 

The action seems a lot faster and high 
scoring this year. That may have some- 
thing to do with our new Non-Contact 
format. Our games are on Sunday from 
10:00 to 1:00. Come on out and check 
the action. Next issue I'll publish the team 
rosters and give a list of top ten scorers. 

On behalf of the CAW Hockey 


Vice Chairperson 


By 
Bill Mutimer, 
League 


League, we want to wish you and yours 
a Merry Christmas and a Happy New 
Year. Until next time, keep your head 
up and your stick on the ice. 
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will be given at a 
later date in The 
Oshaworker or in 
bulletins throughout 
the plants. 


Arena Update 

During the summer I met with the 
architect and manager of this new 
complex to confirm its existence, and 
to get our boys the first shot at pre- 
mium ice time. To date ground still 
hasn't been broken but I was assured 
by the owners that it is still a go, and 
they are projecting a fall of 1997 open- 
ing. 


Hockey Day Tour 

I am presently in the process of look- 
ing at organizing a day hockey trip to 
Buffalo to the new arena for a hockey 
game. Saturday morning would be 
when we leave (by bus) arrive, for 
lunch, get game-ready (a few cold ones), 
watch the game and return home. 

I'll keep you informed as to the 
progress and price. 

Until next issue. 


Truck-Car Hockey League 


By Ron Gay and Eric “Seadog” Smith 


m g ITH THE STRIKE OVER WE 
can get down to some seri- 
ous hockey. 

I took in most of the games 
of the first two weeks of 
hockey, got to meet most of the play- 
ers. First penalty of the year went to 
Mike Rorabeck with a very high stick. 
Mike got into the sin box, explaining 
he only got one penalty all of last sea- 
son, and it was in the last game of the 
year. Then Mike asked, “Don’t I get a 
warning the first time?” No Mike, no 
warnings. (I think Mike just lost out on 
the Lady Bing Trophy.) 

This season so far the scores have been 
very close with great goaltending by all 
goalies, John “De Boo” is putting a fright 
into all goalies with five points in two 
games. John tells me he scares the goal- 
ies just before he shoots, he goes “boo!” 

A special tribute to Jim Buechler, he 


has been one of the best defencemen 
to play in our league. This year Jim has 
decided to hang up his jock strap, the 
only defenceman that was close to Jim 
over the years was old number three. 
Below are the stats as of Nov. 15, 1996. 
Until next issue, see you on the ice. 


GP WwW L T PTS 
Flying Squirrels 6 4 2 0 8 
Canada Trust 5 3 1 1 7 
Millwork 5 2 1 2 6 
Dines 6 0 5 1 1 
Goalies GF GA AVG. 
Al Aylsworth (Flying Squirrels) 32 18 3.00 
Tom Haraj (Canada Trust) 21 16 3.20 
Bob Skinner (Dines) 17) «310=«45.17 
Archie Graham (Millwork) 23 28 5.60 


Top 10 Point Getters 
Dan Bertrand (FS) 
Mike Saddler (FS) 
Dunc Durham (FS) 
Ralph McQuaid (Mill) 
Gary Chishold (Mill) 
Rick Garlough (FS) 
Gary Beenham (CT) 
Gary McGee (Mill 
Steve Matika (CT) 
Mike Rorabeck (Dines) 
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CAW Five Pin Bowling 


By Glenn Mclvor 


Sept. 6 - Oct. 4/96 


800 CLUB 
Sherry Gervais 820 
Rick Mitchell 808 

750 CLUB 
Gary Henderson 778, 761, 750 
Rick Mitchell 770, 762 
Dave Farmer 795 
Val Henderson 786 
Mike Power 774 
Ron Jones 767 
Sherry Gervais 758 
Eldons Adams 756 
Gary Davies 756 
Dave Murray 753 
Tim Walton 752 
Glenn Mclvor 751 
Bob Huff 750 

700 CLUB 
Gary Davies 741, 705 
Phil Cormier 736, 718 
Robert Revoy 736, 701 
Sherry Gervais 721, 716 
Louis Gervais 716, 708 
Les MacDonald 743 
Frank Haw 736 
Ron Jones 735 
Glenn Mclvor 729 
D. McLean 726 
Dave Schaeffer 726 
Steve Pollock 725 
Dave Murray 709 
Bernie Schaeffer 706 
John Serrurier 702 

650 CLUB 
Les MacDonald 687, 661, 656 
Dave Singular 698, 692 
Glenn Mclvor 698, 656 
Tim Walton 697, 685 
Larry Hoar 685, 654 
Marilyn Gibson 681, 656 
Louis Gervais 681, 653 
Tim Ashbridge 678, 661 
Doug Hodgson 678, 660 
Rick Marshall 676, 656 
Norma Harrison 668, 657 
Dave Murray 668, 651 
Noel Ricketts 664, 652 
Peter Stirpe 656, 652 
Sherry Gervais 699 
Moe Bryan 687 
Tony Lyons 686 
Ron Jones 685 
Randy Maybee 681 
Bernie Schaeffer 681 
Diane Maybee 680 
Robert Revoy 679 
John Serrurier 677 
Ron Murray 676 
Mike Kimble 675 
Paul Derry 667 
Val Henderson 667 
Dave Schaeffer 666 
Dave Farmer 660 
Gerry Daigle 659 
Keith Hughes 655 
Harry Langkraer 651 
Terry Muirhead 650 
Dave Ricketts 650 

600 CLUB 
Moe Bryan 633, 622, 617 
Frank Haw 648, 633 
Ron Murray 648, 602 
Dave Singular 644, 631 


George Fisher 
Val Henderson 
Mike Power 
Don Brown 
Ron Jones 

Vito Casalino 
Don Revoy 
Gary Henderson 
Bernie Schaeffer 
Mike Saunders 
Dave Murray 
Dave Farmer 
Bob Huff 

Jim Miekle 

Tom Bourgios 
Ray Derry 
Robert Marshall 
Harry Breau 
Dee Welsh 
Noel Ricketts 
Tom Byrne 
Peter Derry 

Les MacDonald 
Dave Ricketts 
Gary Repetto 
Dave Schaeffer 
Glenn MclIvor 
Mike Kimble 

Al Masterson 
Marilyn Gibson 
Donna Marshall 
Keith Hughes 
Peter Stirpe 
John Byrne 

Phil Cormier 
Doug Hodgson 
Maxine Brown 
Gary Davies 
Ted Smith 
Kevin Woodward 
Harry Langkraer 
Bill Bonk 

Paul Derry 
John Serrurier 
Ken Couvier 
Norma Harrison 
Barb Smith 

Tim Walton 


Oct. 11-Nov. 9/96 


643, 607 
640, 630 
635, 614 
633, 621 
626, 612 


800 CLUB 
Gary Henderson 880 
Peter Stirpe 858 
Les MacDonald 818 
Glenn Mclvor 810 

750 CLUB 
Val Henderson 796, 789 
Sherry Gervais 771, 759 


Harry Langkraer 799 
Ron Jones 793 
Jim Miekle 788 
Tim Ashbridge 782 
Marilyn Gibson 779 
Darcy Chapman 767 
Dave Murray 761 
John Byrne 759 
Diane Maybee 756 
700 CLUB 
Gary Henderson 742, 741, 733, 711 
Ron Jones 747, 714 
Paul Derry 746, 716 
Bernie Schaeffer 744, 706 
Tim Walton 741, 709 
Norma Harrison 735, 712 
Glenn Mclvor 733, 721 
Mike Kimble 733, 706 
Rick Mitchell 722, 702 
Robert Marshall 703, 703 
Bob Huff 738 
Brian McCarthy 736 
John Serrurier 732 
Keith Hughes 731 
D. McLean 731 
Les MacDonald 724 
Louis Gervais 722 
Sherry Gervais 718 
Tim Ashbridge 713 
Gary Davies 712 
John Byrne 707 
Donna Marshall 707 
Maxine Brown —_ 690, 677, 670, 665 
650 CLUB 
Peter Stirpe 683, 677, 670, 665 
Paul Derry 693, 677, 670 
Randy Maybee 691, 680, 655 
Robert Revoy 686, 674, 660 
Moe Bryan 674, 663, 655 
Don Brown 699, 690 
Bernie Schaeffer 696, 655 
John Byrne 687, 656 
Tom Byrne 686, 660 
Glenn Mclvor 683, 657 
Rick Mitchell 683, 657 
Dave Schaeffer 683, 652 
Mike Power 679, 669 
Sherry Gervais 675, 655 
Harry Breau 670, 667 
Robert Marshall 669, 653 
Steve Pollock 668, 658 
Marilyn Gibson 661, 657 
Vito Casalino 698 
Noel Ricketts 698 
Phil Cormier 694 
Les MacDonald 693 
Gerry Daigle 684 
John Serrurier 684 
Donna Marshall 681 


Thank you to all of last year’s bowlers ‘who have 
returned, and thank you to all the new bowlers s for 
this season, you have helped to give 1 us a full league. 
Even though we are full we would still like to bear 
from bowlers who would be interested in joining this 
year (if an opening becomes available) or to start off 
next season. Please contact Les MacDonald at 728-9766 
or Glenn Melvor at 571-2551 and get your name on 
the top of the list for openings. 


Better late than never. I hope you understand that because of our 
strike there was no publication of The Osbaworker for November, 
so we have a little catching up to do for our high scores, then we will 
be back to our normal monthly updates: 


Doug Hodgson 680 
Harry Langkraer 672 
Dave Ricketts 672 
Al Masterson 671 
Gary Davies 667 
Tim Walton 667 
Val Henderson 663 
Tim Ashbridge 658 
Rita Reuter 658 
Tony Lyons 657 
Ron Murray 657 
Gail Scarlett 657 
Dave Singular 654 
Paul Drumm 651 

600 CLUB 
Phil Cormier 649, 637, 629, 617 
Bob Huff 645, 624, 616 
Gerry Daigle 644, 625, 607 
Don Revoy 641, 628, 602 
Dave Murray 637, 610, G00 
Noel Ricketts 625, 622, 611 
Vito Casalino 649, 635 
Dave Farmer 649, 600 
Dave Schaeffer 648, 613 
Mary Marshall 647, 647 
Robert Revoy 646, 639 
John Serrurier 644, 630 
Norma Harrison 643, 624 
Frank Haw 638, 623 
Brian Davies 637, 627 
Harry Langkraer 637, 637 
Ted Smith 633, 616 
Gary Davies 632, 622 
Steve Pollock 632, 604 
Mike Kimble 629, 609 
George Fisher 627, 602 
Maryann Yurchi 622, 617 
D. McLean 621, 607 
Dee Welsh 616, 607 
Louis Gervais 614, 613 
Rick Marshall 609, 607 
Betty Bonk 649 
Gail Scarlett 647 
Phyllis Murnce 645 
Len Byrne 643 
Randy Maybee 643 
Ron Jones 642 
John Byrne 641 
Darcy Chapman 641 
Doug Hodgson 637 
Jim Miekle 636 
Dorothy Kelly 635 
Larry Hoar 633 
Kevin Risebrough 632 
Harry Breau 629 
Les MacDonald 629 
Al Masterson 629 
Don Brown 627 
Tom Byrne 626 
Dave Singular 624 
Moe Bryan 622 
Fred Morton 622 
Fred Thompson 622 
Ken Couvier 618 
Val Henderson 617 
Diana Scattergood 616 
Tim Walton 609 
Ray Derry 607 
Howie McDougall 605 
Marilyn Gibson 604 
Bill Stevenson 604 
Terri Derry 602 
Dave Ricketts 602 
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Impressive Union Solidari 


By Barry Grills, 


HE LATEST “DAY OF PROTEST” 
to date took place in Metro To- 
ronto on October 25, 26. 

Toronto was the fifth in a 
string of city-by-city protests 
against the Harris Government since 
December 1995, and proved to be the 
largest yet. Over 300 picket sites were 
set up around Metro as workers stayed 
off the job to protest the agenda of this 
Government and its cronies. This pro- 
test was attended by such groups as 
youth, religious groups, seniors, com- 
munity leaders and workers from 
schools, the child care industry, health 
care, municipal, provincial and federal 
Governments, to name a few. 

Federal NDP leader Alexa McDonough 
addressed the crowd outside the Toronto 
Stock Exchange. Alexa spoke about the 
role of right wing governments and big 
corporations, the failure to create social 
programs that so many people in this 
province need. The second day consisted 
of a massive march to the Ontario Legis- 
lature. It is unsure just how many partici- 
pated in this protest with estimates of 
between 100,000 and 300,000. 

I was extremely impressed with the 
solidarity the membership of the GM 
unit showed during the three weeks 
that we were on strike. From the mo- 
rale on the picket lines to the occupa- 
tion of the North Plant, you could feel 
a sense of togetherness, a sense that 
we were all in this together. 

However, I was hoping that the games 
the Company has played with us would 
fall aside so we could get on with our 
everyday lives. But, lo and behold they 
once again proved how much of an arro- 
gant corporation they really are. I, like 
everyone else, was informed that we are 
now performing a six-day work week. 
They also stated that if they didn’t need 
us to work Saturday that they would be 
sure to inform me before I go home on 
Friday. Thank you so much for the no 
tice. I will just put my life on hold so I 
can be at your mercy. 

Is this how you show this member- 
ship that you want to “work with our 
employees” like you stated to the me- 
dia after you got an agreement, Mr. 
Munger? With a statement like that, and 
the lie that it is, I think it’s safe to say 
that the gloves are off. 
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My condolences go out to the family 
of Mark Chambers, who passed away 
recently. Mark was well liked by every- 
one, proven by the overwhelming sup- 
port given when the people from A- 
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BEST Instructor and Political Education Committee Member 


BEST 


body hardware were 
asked to donate to 
help Mark’s family dur- 
ing this very difficult 
time. 


December 6th Remembrance 


By Lisa Lindsay, 


Women’s Committee Member 


NCE AGAIN IN OUR LOCAL 
Union we will be commemo- 
rating the tragic event that oc- 
curred in Montreal, on Decem- 
ber 6, 1989. The following 
names may not be familiar but they will live 
on to stand against the abuse of and vio- 
lence against women around the world: 

Genevieve Bergeron, 21; Héléne 
Colgen, 23; Nathalie Croteau, 23; Barbara 
Daijneault, 22; Anne-Marie Edward, 21; 
Maud Haviernick, 29; Barbara Maria 
Kluczaik, 31; Maryse Laganiére, 25; Anne- 
Marie LeNay, 22; Sonia Pelletier, 28; Annie 
Turcotte, 21; Maryse LeClair, 23; Michele 
Richard, 21; Annie St. Arneault, 23. 

On December 6, 1989, these 14 fe- 
male engineering students were gunned 
down in a senseless crime by Marc 
Lepine, a stranger to these women, who 
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then took his own life. 

In a time when vio- 
lence against women is 
increasing, we always 
have to remember that 
this violence could di- 
rectly affect you and I. We hope you can 
take time out in this hectic season, of 
presents and loved ones getting together, 
to join your Local 222 Women’s Commit- 
tee at the Union Hall for the ceremony to 
honour and remember these women and 
the impact this type of violence plays on 
our society, 

The Ceremony takes place at 7:00 
p.m. at the Hall, 1425 Phillip Murray 
Ave. in Oshawa. 


Port Elgin Conference 


By Jacqueline Doyle, 
Committee Member 


ACK IN AUGUST, THE WOM- 
en’s Committee including my- 
self had the privilege of attend- 
ing the Annual Women’s Con- 
ference at Port Elgin. I found 
the conference to be insightful, educa- 
tional, and very inspirational. 

The conference brought together 
women from all regions of Canada, and 
from diverse economic and occupa- 
tional backgrounds. We all gathered in 
a general assembly on the first night. 
There we heard from different speak- 
ers from within our Union on all kinds 
of issues concerning women in society 
and the workplace, including day care 
and equal pay for equal work. 
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At this conference we also had the 
opportunity to attend education 
courses. These started in the moming 
and lasted all day, and despite the fact 
the courses were short, a lot of women 
I talked with said they got a lot out of 
the courses offered. 

Overall, I believe the time we spent 
there was well worth it. It allowed us to 
experience the diversity of the CAW 
membership, and gave us a larger per- 
spective on our Union. As we left the 
Women’s Conference and Port Elgin, I 
think the majority of women who at- 
tended left with a sense of sisterhood, 
empowerment and solidarity. 
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GENERAL Morors RETIREES 
By Charlie Peel 
Our best wishes go out to the latest group of GM retirees. 


Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Name Dept. Years of Service Retirement Date Name Dept. Years of Service Retirement Date 
Raymond R. Abraham 94 42.1 Dec. 1996 Gerald A. Luke 49E 32.6 Nov. 1996 
James W. Andrews 25 35.2 Dec. 1996 Thomas M. Luke 53A 37.9 Dec. 1996 
Donald B. Armstrong 44C 53.2 Oct. 1996 John J. MacDonell 69B 36.1 Dec. 1996 
William F. Asling 68 33.2 Nov. 1996 Murdo MacKenzie 65 31.4 May 1996 
Arsenio E. Barcelos 15 35.3 Dec. 1996 William F. Matthews 44B 36.2 Dec. 1996 
Charles R. Beatty 49C 31.8 Nov. 1996 Maarten Mantel 49 38.5 Dec. 1996 
Elwood H. Black 10 33,3 Nov. 1996 Garry W. McCabe 44C 32.8 Nov. 1996 
Larry A. Brookfield 53C 32.5 Nov. 1996 Garrie J. McGill 51A 33.0 Nov. 1996 
Allan W. Bryans 8 37.0 Dec. 1996 Alvin G. McKnight 51A 37.1 Nov. 1996 
Robert J. Burtinsky 94 41.9 Dec. 1996 Albert S. Mitchell 51B 43.2 Oct. 1996 
Leonard W. Buxton 26 16.3 Nov. 1996 Julia A. Morris 33 35.1 Dec. 1996 
Paul Camilleri 11 19.5 Nov. 1996 Gary D. Nottingham 68B 37.0 Oct. 1996 
Maurice J. Carl 10 40.8 Dec. 1996 Eric L. Pattenden 12 32.3 Nov. 1996 
Allan V. Caton 85 40.9 Nov. 1996 Frank Perry 68B 41.7 Nov. 1996 
Neil F. Chard 65 40.8 Nov. 1996 George W. Perry 4C 37.0 Dec. 1996 
Kenneth E. Chew 30 19.0 Aug. 1996 Winston A. Petch 52 37.8 Dec. 1996 
Gerald N. Clarke 53A 37.5 Dec. 1996 Gisela M. Petersen 69A 22.3 Aug. 1996 
Dennis N. Connaghan 49 35.1 Dec. 1996 John S. Planeta 12 40.4 Nov. 1996 
John C. Cook 65 35.2 Dec. 1996 Florida M. Poirier 94 13.2 Nov. 1996 
Larry R. Cooper 4A 32.6 Nov. 1996 Sydney Prakken 88 a VN Dec. 1996 
Frederick J. Cornell 44E 31.8 Oct. 1996 James A. Rae 92 28.8 Oct. 1996 
Frank P. Coughlin 50 33.1 Nov. 1996 Douglas A. Rahme 52 39.0 Dec. 1996 
Brian J. Cryderman 41 38.5 Nov. 1996 Richard W. Reid 30 33.3 Nov. 1996 
Vincent H. Dawes 44B 37.8 Dec. 1996 Randy D. Renwick 69A 15.4 Nov. 1996 
James E. DeMille 93 32.1 Nov. 1996 George E. Robbins 12 32.9 Nov. 1996 
James E. Downey 65 32.5 Oct. 1996 Francis A. Robillard 50 31.8 Nov. 1996 
Paul W. Edmondson 45 35.2 Dec. 1996 Ronald J. Robitaille 69B 33.0 Nov. 1996 
Garnett B. Fallis 41 37.0 Nov. 1996 Rolf W. Rocker 12 40.3 Oct. 1996 
Henry G. Freeman 68B 36.0 Dec. 1996 Dale A. Rose 68B 35.0 Dec. 1996 
Simo Gadjovich 12 32.8 Nov. 1996 Lioyd Sass 36 14.0 Nov. 1996 
Kenneth A. Golding 51B 38.6 Dec. 1996 Kenneth N. Schwab 49C 32.0 Oct. 1996 
Ronald W. Gorycki 49 36.4 Dec. 1996 Roger L. Scott 88 35.5 Nov. 1996 
John D. Gow 51B 35.2 Dec. 1996 David P. Sheehan 51A 35.6 Dec. 1996 
Franc Granic 4C 35.6 Dec. 1996 Donald R. Shreve 15 38.3 Oct. 1996 
Edward 8B. Harding 69B 26.0 Oct. 1996 Paul F. Sims 53A 35:2 Nov. 1996 
Howard W. Harrington 50 32.1 Nov. 1996 Maksymilian P. Skupien 69A 153 Nov. 1996 
Gilbert B. Harrison 83 20.0 Dec. 1996 Robert F. Siack 50 33.0 Nov. 1996 
Laurier L. Heroux 65 35.3 Dec. 1996 Allan S. Sleep 69B 31.7 Oct. 1996 
John D. Hetherington 51A 33.1 Nov. 1996 Robert W. Spence 4C 35.5 Dec. 1996 
Wayne F. Hodge 53C 37.1 Dec. 1996 William R. Stocker 49B 35.2 Nov. 1996 
Theodore Hogeterp 51B 36.2 Noy, 1996 John P. Tolboom 69A 16.3 Nov. 1996 
Phillip C. Kelly 4C 32.5 Oct. 1996 Bernardus P. 

Angus W. King 51A 39.1 Dec. 1996 VanderHeyden 10 35.8 Dec. 1996 
Garry L. Knapp 11 32.5 Oct. 1996 John Vanderveen 30 36.4 Dec. 1996 
Werner G. Koepke 12 34.0 Nov. 1996 Andy Vandrunen 53A 37.6 Dec. 1996 
John Kovacs 51B 36.2 Nov. 1996 Lowell J. Van Meer 50 31.9 Noy. 1996 
Larry J. Ladd 68B 37.0 Dec. 1996 Dean J. Warner 11 35.5 Dec. 1996 
Alfred W. Lauchlan 53D 31.9 Nov. 1996 John G. Watson 69A 17.4 Nov. 1996 
Murray A. Lewis 52 36.1 Dec. 1996 Richard W. Willetts 49E 33.7 Nov. 1996 
Hugh N. Lessard 52 40.8 Dec. 1996 Larry E. Wilson 48 37.1 Dec. 1996 
Peter P. Lichaczewski 11 23.8 Dec. 1996 Marian Wilson 10 29.6 Dec. 1996 
Stanley J. Lucas 51A 35.1 Dec. 1996 Evan W. Wortman 4C 31.2 Oct. 1996 
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North Plant Takeover 


By Larry Heffernan 


Certified Health & Safety Representative 
Skilled Trades/Production/Unskilled Maintenance Shift #1 
Truck Plant & Central Maintenance Parts Building 


N WEDNESDAY, OCTOBER 
16, 1996, I along with many 
other elected representatives 
from across Oshawa as well 
as National Staff and repre- 
sentatives from St. Catharines and work- 
ers from the plants in Oshawa occu- 
pied the North Plant in protest of Gen- 
eral Motors attempt to move 75 dies 
out of the Plant to another location. 

This protest was very well planned 
and is a credit to the leadership at Lo- 
cal 222. It was a great feeling as we all 
followed our President, Mike Shields, 
and others into the front doors of the 
North Plant to protect our futures. The 
occupation of the Plant was very suc- 
cessful as General Motors removed the 
injunction that was in front of the courts 
to have the dies moved out. The pro- 
test at the North Plant also helped to 
remove the logjam that stalled talks in 
Toronto at the bargaining table. I will 
not elaborate any more on this topic as 
there no doubt will be many articles on 
this issue. Congratulations to all those 
who participated in the protest. 


Letter to Elizabeth Witmer 

I have submitted the letter that I 
wrote to Mike Harris and Elizabeth 
Witmer on behalf of the workers that I 
represent and for all workers in On- 
tario. This letter is to protest the pro- 
posed legislation changes to the Work- 
ers’ Compensation act and the Occupa- 
tional Health and Safety Act. 

“I am a Union Health and Safety 
Representative in the Oshawa Truck 
assembly Plani for General Motors. 
There are approximately 3300 work- 
ers in the Plant that include Produc- 
tion Workers, Skilled Trades and Un- 
skilled Maintenance Workers. 

“In 1995 there were between 50 and 
75 Workers’ Compensation claims per 
month in the Truck Plant alone. The 
previous years were bigher as there were 
more workers in the Plant. Along with 
tbe Workers’ Compensation Claims is 
attached the Sick and Accident rate for 
three years and these rates are also very 
bigh. Some of these Sick and Accident 
claims are appealed Workers’ Compen- 
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sation Claims or related to in-plant in- 
jures but workers don’t want the hassle 
from the company if they claim Work- 
ers’ Compensation. 

“All of these Workers’ Compensation 
figures are only of recordable injuries 
that the workers claims were allowed 
and not appealed. The figures that do 
not sbow on these charts are the work- 
ers who are injured and GM just gives 
them light-duty work, or even they will 
go as far as letting workers walk around 
without a job function just to keep the 
worker from receiving WCB benefits and 
showing up on the recorded lost time. 
Most time these workers do not get their 
injury treated properly because they are 
in the Plant working and then are pre- 
maturely put back on their regular jobs. 

“First aid in the Plant receive five 
to 10 visits per day workers on repeti- 
tive strains, push-pull injuries, cuts 
and slips and falis. These injuries are 
not recorded as there is not a com- 
pensation claim filed as the worker 
did not lose time at work. Workers 
continue to work with these injuries 
and pain because they know that if 
they file a claim and General Motors 
appeals the claim they will financially 
not be able to manage supporting 
themselves and their families. 

“Tbe pace of work and repetitive 
movement that ts in the assembly plants 
these days will no doubt escalate the 
amount of WCB claims in the future. 

“If the Workers’ Compensation Act is 
changed it will have a great effect on 
the workers of this province. The present 
Government should understand that if 
Companies are in control of any part 
of the Workers’ Compensation process 
it would be criminal. At the present time 
the Companies have the right to appeal 
claims but if the proposed changes give 
the Companies control of any part of 
the workers’ right to receive workers 
compensation benefits the big loser will 
be the injured worker and their fami- 
lies. 

“The other proposed change is the 
three day waiting period after the date 
of the injury to file a claim. Many 
workers will not be able to afford this 
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waiting period and 
all that will do is 
bave the worker 

work with their injury and not seek 
medical treatment. The long-term ef- 
fect of this is a worker will work with 
an injury until they can no longer 
stand the pain and then it becomes a 
long-term injury instead of a few days 
at the early stage of the injury. All 
this time the company will still be pro- 
ducing their product and making 
money but what bappens to the 
worker that bas no income the first 
three days of their injury. 

“The Ontario Health and Safety Act 
proposed changes will advantage the 
Companies again at the expense of 
the workers’ right to work in a safe 
environment. Many companies at the 
present time violate the Act by sus- 
pending workers for exercising their 
rights under Sec. 43 of the OHSA. If 
the workers of Ontario bave no con- 
trol or rights to have their safety pro- 
tected in the plants then the injury 
rate in the province of Ontario will 
also escalate. It will also add to the 
number of deaths related to workplace 
accidents in the province of Ontario. 

“Sec. 50 of the OHSA should also re- 
main intact. It does not matter whether 
workers belong to a trade union or not 
they should bave the right to take their 
employers to the Labour Board for vio- 
lating the Act. Most of the work-related 
refusals in the plants could be avoided 
as workers inform management many 
times of the safety hazard prior to the 
work refusal and nothing is done to 
eliminate the safety bazards for the 
workers. 

‘I bave forwarded some facts and 
charts to you that will enable you to see 
the facts on the causes of injuries to 
workers that were evaluated in 1995. 

“I urge you that if the present Gov- 
ernment of this Province wants to 
make any changes to the Workers 
Compensation Act or the Ontario 
Healib and Safety Act then make those 
changes that will not bave an adverse 
affect on the workers and their fami- 
lies of this province.” 
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Paintin’ Place 


By Peter Shannon 


ELCOME TO THE “PAINTIN’ 
Place,” this is the revival of 
a newsletter I helped to pro- 
duce for Plant 1, Paint Shop, 
that is until management is- 
sued one week suspensions to the writ- 
ers because we cast aspersions, in their 
opinion, on the intelligence, or rather 
the lack of intelligence, of certain mem- 
bers of supervision, all I can say is... 
We're back !!! 

While this report is primarily based 
on incidents in the Paint Shop 1 am 
sure workers from other areas of the 
Plant will have no problem relating to 
management’s excesses. After five 
weeks off, the fears you had about not 
being able to keep up, or being able to 
do your job ... soon go away and be- 
fore you know it you’re back into that 
43 second, 670 cars a day routine. There 
is one major difference, you no longer 
have to wait in trepidation for the su- 
pervisor coming along pronouncing 
“Nine one,”, or “Eight and a half,” that 
is now a thing of the past. 

The elimination of mandatory over- 
time may not seem like much of a vic- 
tory for those who were not subjected 
to it, but for those of us who work in 
the Car Plant, 1 can assure you it is. 


Hell Hath No Fury... 

The President of General Motors 
Canada, Maureen Kempston Darkes, alias 
Lil’ Mo, aka “The Swamp Lady” has her 
Star Spangled knickers in a knot, now 
that the mandatory overtime has been 
eliminated. It most certainly won’t look 
good on her resume, especially to the 
old boys network in Detroit. The “Swamp 
Lady” along with her sidekick “Disgust- 
ing” Gus Beirne are whipping up the 
“Michigan Militia” to continue their cam- 
paign of harassment against the workers. 

In Plant 1, Paint Shop, when workers 
returned, they were greeted by mindiess 
supervisors spewing the Company line, 
and I quote “You'll be working every 
Saturday from now until the end of the 
contract.” In addition they informed the 
workers that they would lose their addi- 
tional five minute wash up time, the 
sprayers would no longer receive their 
environmental break nor be paid for strip 
time. LJR’s have been told management 
will change their start times as they see 
fit etc. GM is also refusing to pay three 
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days Short Work Week to Car Plant work- 
ers, claiming it is Employment Insurance, 
formerly Unemployment Insurance, who 
are at fault for us not being paid. As a 
former SUB rep with nine years experi- 
ence, this is pure Male Bovine Scatology, 
in other words... Bullshit!. 


A Red Herring!!! 

There are some workers and union 
leaders who are suggesting that manda- 
tory overtime has not been eliminated as 
management can force us to work Satur- 
days. In addition they are complaining 
because the shift hours were not 
changed, while implying mandatory over- 
time would be OK as long as they 
changed the shift hours. First of all the 
eight hours a day and the 48 week stat- 
ute comes under the Employment Stand- 
ards Act. The only way to resolve that 


problem is at the ballot box, by turfing 
out Mike Harris and his Reformed/To- 
ries. For example, shortly after we rati- 
fied the 1996 agreement, the Minister of 
Labour announced that businesses can 
now make people work 44 hours a week 
before having to pay overtime. By link- 
ing the mandatory overtime with shift 
hours, you are only encouraging GM in 
their campaign of harassment. 

Mandatory overtime is not about pro- 
duction, it is about power and controi. 
Management wants the power to demand 
that workers do as they are told when 
they are told to do it, and that if they 
don’t, then they will be punished. 

This control over workers eventually 
leads to disillusionment with the Union, 
giving GM even greater control over the 
action of the workers. The survivors of 
World War If Holocaust have a saying 
that 1 think is appropriate for the work- 
ers at least as far as mandatory overtime 
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is concerned — 
"Never Again”. 


A Thought 

Canada is ranked 
number three in the 
World for deaths 
caused by work-related stress. Second is 
the United States and first is Japan. 


Negotiations 

It is not too often that I have some- 
thing positive to say about Buzz Hargrove 
or those at the National Office, but in 
this case I must give credit where it is 
due. I am referring to the strategy em- 
ployed by the National in their dealings 
with the Big Three automotive corpora- 
tions. I was truly pleased at the co-opera- 
tion the CAW and the UAW showed in 
our joint fight against the corporations. I 
hope it continues. Well done Buzz. 


Ratification 

When Mike Shields announced the 
elimination of the mandatory overtime at 
the Civic Auditorium to thunderous ap- 
plause, I observed Buzz Hargrove and Jim 
O’Neil exchange a look of wonderment. 
This confirmed to me a belief that I have 
expressed more than once, that is, the 
leadership at the National level tends to 
lose sight of the fact, that needs of the 
membership on the shop floor must be 
met if the union is to remain strong. For 
the past five years the workers on the 
shop floor have been ignored. 

Socially progressive contract language, 
such as our “Human Rights” language or 
the new “Same Sex Benefits” don’t mean 
a thing to workers when management 
can intimidate, bully and physically abuse 
workers through overwork, with what 
appears to be complete impunity. We 
need to make management live up to the 
locally negotiated agreements, as opposed 
to the current situation, where manage- 
ment keeps changing their interpretation 
of agreements to suit their needs at any 
given time. 


The Holiday Spirit 
I want to take this opportunity to wish 
each and every one of you a Merry Christ- 
mas, and I hope you take into considera- 
tion those who are less fortunate than 
ourselves over the holiday season. 
Continued on page 37 
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Safety Day Petition 


By Paul Goggan 


CAW Certified Health and Safety Representative 
Car Body/Hardware/Paint, Skilled Trades and Production 


REED MOTORS IS AGAIN 
openly violating the law of 
the Province of Ontario, by 
disciplining workers who ex- 

= ercise their right to refuse 
unsafe work, contrary to Section 50 
of the Act. The Ministry of Labour 
refuses to help our members, so the 
following petition was sent around 
the Car Assembly Plant on September 
18, 1996. 

To ensure enforcement of the Health 
and Safety Act at the General Motors 
Oshawa Car Assembly Plant: 

To Premier Harris: 

We the undersigned CAW Local 222 
members working in the General Mo- 
tors Oshawa Car Assembly Plant are 
opposed to the Lack of Enforcement by 
the Ministry of labour against General 
Motors who ts prohibited by Law from 
taking reprisals (disciplining, tbreaten- 
ing, intimidating or penalizing) against 
any worker who has acted in compli- 
ance with or bas sought enforcement of 
the Occupational Health and Safety act 
or Regulations. 

We demand: 

* enforcement of the Occupational 
Health & Safety Act; 

* Direct involvement of the Labour Min- 
ister Elizabeth Witmer to ensure en- 
forcement of the Health & Safety leg- 
islation for the protection of the work- 
ers in the General Motors Oshawa 

Car Assembly Plant. 

On September 18, 1996 we were able 
to get 3,492 signatures on this petition 
from CAW members working in the Car 
Plant. We can only hope Harris listens 
to our demands and demands action 
from the Ministry of Labour. 

I would like to thank all the Sisters 
and Brothers working in the Car As- 
sembly Plant who signed the petition. 
It shows the Government and Greed 
Motors just how much we care about 
our Health and Safety. 

On behalf of John Graham and my- 
self, I would like to thank all the Com- 
mitteepersons and Alternates without 
whose help this petition could not have 
happened. This just shows what we can 
do when we stand together and fight 
the Company. I would also like to thank 
the Shop Committee for their help and 
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a special thanks to Ron “Gibby” Gibson, 
Don Whalen and our new President 
Mike Shields. 

I sent the petition with the follow- 
ing letter to David Christopherson, MPP, 
NDP Labour Critic. 

Dear Brother Christopherson: 

I understand that you have done an 
excellent job introducing petitions in 
the Legislature which bave dealt with 
health and safety and workers’ com- 
pensation issues. 

I ask you to raise as well the en- 
closed petitions in the Legislature. My 
Local Union, CAW Local 222, is the larg- 
est Union Local in the country. The Gen- 
eral Motors complex in Oshawa is the 
largest industrial complex in the coun- 
try, Working conditions in the plants 
are terrible, with speed-up and an ever- 
increasing pressure for production pro- 
ducing a high rate of repetitive strain 
injuries among our members. Our Lo- 
cal Union strongly believes that work- 
ers must bave the right to refuse work 
which is likely to endanger them. Un- 
fortunately when our members have 
exercised their legal right to refuse, GM 
has disciplined them. This is the reason 
for the petitions. Our members feel 
about the need to preserve the present 
right to refuse provisions of the Occu- 
bation Health and safety act. 

As you are aware, on October 2 we 
began our strike against General Mo- 
tors. One of the key issues in the strike 
is to preserve in our collective agree- 
ment the rights we presently enjoy by 
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“The Great Remover” 
Alcohol will remove stains from 
clothing. This is quite correct and just 
to prove its amazing versatility: it will 
also remove winter clothes, spring 
clothes and summer clothes from man, 
his wife and children if used in suffi- 
cient quantity. Alcohol will also re- 
move furniture from the home, rugs 
from the floor, food from the table, 
lining from the stomach, vision from 
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law. These include 
both the right to 
refuse work which is 
likely to endanger us 
and the right to 
refuse to work more than eight hours 
ber day, and 48 bours per week which 
is found in the Employment Standards 
Act. Chrysler bas agreed to put these 
provisions into their collective agree- 
ment. General Motors must live up to 
the pattern settlement and do the same 
In spite of the fact that GM and Ford 
bave been the main lobbyists for at- 
tempting to erode the right to refuse 
provisions of the current law. Thank 
you for assisting us in our efforts to 
Secure justice from General Motors and 
the Labour Minister. 


Charlie Kehoe 

I would like to thank your Alternate 
Health & Safety Representative, Charlie 
Kehoe, for doing a great job while I 
was away at negotiations in Toronto. I 
will give a full report on negotiations 
next issue. 


Telephone 

My office number is 644-3608. My 
home number is 579-0336 and my pager 
number is *97-3608. Please feel free to 
call me or your Alternate Charlie Kehoe 
at *97-8899 if you require help. On be- 
half of Charlie and myself we would 
like to wish all CAW members in Local 
222 a Merry Christmas and a Happy 
New Year. 


the eyes and judgement from the mind. 
Alcohol will also remove reputations, 
good jobs, good friends, happiness 
from children’s hearts, sanity, freedom, 
man’s ability to adjust and live with 
his fellow man and even life itself. As 
a remover of things... Alcohol Has No 
Equal. 

If you don’t want the local police 
or the OPP removing your licence, 
Please, Don’t drink and Drive. % 
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Reflections Through Video 


By Bob Traill, 


Alternate Health & Safety Rep Fabrication System 


OW THAT OUR STRIKE AGAINST GENERAL MOTORS 
is history I would like to take time to reflect upon 
events that happened during this three week pe- 
riod. It is not my intention to debate our new agree- 
ment as many of us will see things we like as well as 
things we dislike. My co-workers in the Fab Plant from both 
Skilled Trades and Production have many questions about their 
rights in the years to come. 

Being an employee who works in the Fabrication Plant I natu- 
rally spent most of my time around the picket lines at that facility 
where I acted as Picket Captain for eight hours each week. 

Early in the strike I decided I wanted to record events as they 
took place. To do this properly I found it needed at least three 
to four hours every day, most but not all of this time was spent 
around the Fab Plant. On Thursday October 10 while on Picket 
Captain duty I was informed that the Company was going to try 
to remove a die from the plant through gate 16. The number of 
picketers at that gate was dramatically increased to prevent the 
die from being removed. Throughout the night picketers from 
both Skilled Trades and Production kept a vigil on the gate but 
nothing happened. On Friday October 12 the company finally 
made their first of many efforts to remove the die and I was able 
to capture it all on video. In the early hours of Saturday morn- 
ing (6:50 a.m.) they again tried without success to enter through 
gate 16 so they immediately made their first effort to gain entry 
at gate 13 again with no success. Once again I was there to 
video these attempts. From the President’s Office on down we 
were never short of support in our efforts to stop the company 
from stealing our jobs. 

While visiting gates at the north and south plants I was able to 
share my early video of the attempts to remove the die with my 
sisters and brothers on the picket lines. I was encouraged by the 
response I received from many of you to continue with my endeav- 
our. It was also quite obvious to myself and the picketers that most 
of our elected union rep’s who were not required at negotiations in 
Toronto were spending time in leadership roles encouraging 
picketers both on the line and at the Union Hail. 

The 24 hours leading up to and the day of the occupation of the 


Reoor 


Fab Plant found me going home only long enough 
to get freshly-charged batteries for my video cam- 
era and attend to personal needs. I was fortunate 
enough to have been able to get video footage of 
most of the events preceding the occupation, 
during the occupation especially footage from inside the plant. 

During the strike the Company tried their best to intimidate 
us. Labour Relations visibly wrote lists of the names of picketers 
and hid on the roof while video taping our efforts. The Compa- 
ny’s mandate through these efforts was clearly to create tension 
on the picket line so we would become disorderly and violent 
thus turning the media and the public against our cause. In my 
28 years, 10 months 1 have never been more proud to be a 
union member than during this strike. Our picketers con- 
ducted themselves with extreme dignity despite the disgusting 
tactics of General Motors. 

Although I myself was warned by a company official that I 
should watch myself because I would eventually be returning 
to work, I continued my taping despite the warning. As it turns 
out this taping served many purposes. The first is having a 
permanent record of our struggle. Secondly it seems I was 
finally starting to intimidate Labour Relations and the Company 
lawyers. They complained on a number of occasions to Union 
Officers that they wanted my taping to stop. I responded that I 
was not hiding on a rooftop but was honestly and openly taping 
them and if they were uncomfortable with what I was taping 
then perhaps they were ashamed of their actions. Thirdly it 
gave me a great opportunity to meet and talk with a lot of great 
people I would not have otherwise met. Lastly I found it to be 
a truly rewarding experience to share the truth of what was 
happening with my sisters and brothers. 

When the strike was over I spent a great deal of time editing 
my many hours of video footage. Though it was difficult to 
decide which scenes to include, I hope I have made a video 
that accurately shows the relevant events that took place around 
the Fab Plant during our struggle to save our jobs. 

If you are interested in obtaining a copy of this 40-minute 
video please call Bob Traill at 723-4858. % 


Volunteers Deserve Thanks 


By Bob Thompson, 


Certified CAW Health & Safety Representative 


OW THAT THE STRIKE IS OVER AND WE ARE BACK 

to work, I would like to take this opportunity to 

recognize the many people who volunteered extra 

hours on the pickets and at the Union Hall. It was 

encouraging to see so many helping our Union at a 
time of such great need. Once again, thank you. 


Safety Concern In Final 

On September 30, a wrench fell from the mezzanine level 
over group 46 in final. The wrench broke when it was being 
used to work on a piece in a vise on a workbench up on the 


38 THE OSHAWORKER 


Third Shift 
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mezzanine level. The wrench just missed a pro- 
duction worker when it fell to the line below. 
As a result of this incident, a review of the | “ 
mezzanine level was done. In consideration |i’ 
of Section 35 of the industrial regulation “= 
which states, “Overhead protection shall be 
provided where falling material may endanger any work” the 

following recommendations were made. 
1. That a barrier be placed in the area of the workbench to 
Continued on page 39 
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Improved Representation 


By Chris White, 


Skilled Trades Health and Safety Representative 
Maintenance, Tooling and Construction Oshawa-wide 


|. N MY LAST ARTICLE I REPORTED THAT I HAD PUT 

[ forward a demand to improve the way I was able to 

respond to Health and Safety calls from skilled trades, that 

[ the only official way I could respond was at the request of 
the plant (production) rep and that this must change. 

I’m happy to report this situation has changed. Now if you 
call for a health and safety rep, on days, management has to 
call me as well as the plant rep. 

I know this will not happen overnight. GM moves very slowly, 
unless of course it’s a benefit to them. I would ask you call me 
directly if only the plant rep shows up to answer your call. I will 
also be sitting on each of the five Joint Health and Safety Com- 
mittees that exist throughout Oshawa. This change will enable 
me to better represent the skilled trades in making recommen- 
dations to management on your behalf as well as meeting all the 
requirements under the Occupational Health and Safety Act. 

I would like to thank the Skilled Trades Bargaining Committee 
on behalf of all skilled trades in Oshawa for achieving this demand. 


Rights Maintained 

Other changes in the 1996 Agreement include all workers’ 
rights and company responsibilities under the current Occupa- 
tional Health and Safety Act are preserved as minimum stand- 
ards, including the right to refuse unsafe work. Regardless of 
what changes the Harris government makes to Ontario Health 
and Safety laws, a worker’s current rights are maintained. 


Burnt Scab 

During a strike the Union allows a number of manage- 
ment to cross the picket lines, and enter the plants in 
order to check for emergency situations, such as, floods, 
freeze-ups, fires, etc. It is clearly understand by both par- 
ties this is to check the plants for emergencies only, not 
to perform bargaining unit work. However, the following 
is a first-hand account of an accident that occurred when 
on over-zealous individual tried to do more: 


Volunteers Deserve Thanks 


Health & Safety Report — continued from page 38 


protect the workers below; 

2. And that a barrier to the height of the middle rail be 
placed around the entire mezzanine level. 

3. It is also recommended to install safety chains on the 
material access door, to the mezzanine level. 


Department 50 Material 

There have been a number of complaints about the stiffness 
of the steering on the new (8,000 Ib. lift) model 80 Hyster 
forklifts. To address this concern the Company has been refit- 
ting this model of forklift with a larger power steering pump. 
To date, 16 of the forklifts have been refitted with the larger 
pump, with 15 more to do at the time of writing this. If you're 
not sure whether your forklift has been refitted, there is a list of 
completed forklifts at the Mechanic's crib. 
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Skilled Trades 
Health 


“On October 19th, 1996 I was repairing 
dock doors, At approx. 8:20 am I noticed the 
lights in Bldg. 53 were still on. I called Tom 
Halligan on the radio to ask him if it would 
be ok to turn off these lights, he replied ok 
— I proceeded up to the mezzanine at the 
ceiling level in 53 where the bus duct switches are located — 
here I proceeded to turn off each 30 amp switch one at a time 
— the second one blew up. I had been doing this over the last 
two weeks during the strike — no problems. 

“When turning off the switch I was wearing a shop coat 
dong sleeves), leather ranger gloves and safety glasses—be- 
cause of the awkward location of the switch and congested 
area, I had to squat down to the left side of the switch and 
reached up with my right hand, turn my face away from the 
switch and pulled it to the off position, where it appears to 
have grounded out across two phases causing a large explo- 
sion. This caused first degree burns to the exposed skin of my 
right wrist which was not covered by the shop coat and gloves. 
The heat also singed my beard and eye lashes. The explosion 
blew the glasses from my face and they fell to the ground 
below—not found. 

“On October 2ist Bob Meldrum, Andy Murphy and myself 
changed the old damaged switch for a 30 amp Bulldog 600 
volt fusible bus plug.” 

Why someone would think it safe to climb 50 feet in the 
air and operate a bus switch under load with no one in the 
plant to assist him if he got into trouble is beyond me. This 
person turned himself into an instant Scab and could have 
easily become a Fried Scab. 

As this is the last issue of 1996, I would like to take this 
Opportunity to wish everyone a Merry Christmas and a prosper- 
ous New Year. I’m sure 1997 will be full of new challenges for 
all of us. Remember — safety first — everything else second! 

If you have any pee concems you can reach me at 644- 
3644 or page *97-3644. 


Home Safety Alert 

There was a safety alert from the Chevron Oil Company 
warning of a fire hazard from a static charge associated 
with the filling of fuel cans while they are sitting on plastic 
bedliners of pickup trucks. 

Fuel cans must be removed from the truck and placed 
on the ground prior to, and during gasoline filling, to avoid 
static charge build-up and a potentially dangerous fire con- 
dition. 

In closing, I would like to wish you and your families all 
the best over the Christmas holidays. Until next time, if 
you have any Health and Safety concerns, my pager number 
in-plant is *97-5659. To reach my pager from outside GM, 
call 1-800-361-6793, then input spree ID number 5659, 
then input your phone number. 
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A number of area businesses contrib- 
uted food or offered specials to our 
members on the picket lines during the 
strike. The CAW-GM Bargaining Unit 
says a special Thank You to our Com- 
munity for your Support, Co-operation 
and Understanding during the recent 
labour dispute. On behalf of the GM 
Unit membership we wish to express 
our thanks to: 
Corky’s Restaurant 
Churchill’s Fish & Chips 
Rosedale Restaurant 
Mr, Burger 
Family Auxiliary #27 
Mayor Nancy Diamond 
Durham Regional Police Services 
Oshawa Fire Department 
Oshawa Civic Auditorium John Sellars 
and Staff) 
CUPE 
OPSEU 
Steelworkers Union 
Firefighters Union 
TRS (Dave Mosier and Staff) 
Mickey Finn’s 
Flying Squirrel 
My Sister’s Place 
Queen’s Hotel 
St. Vincent’s Kitchen 
Mark’s Work Wearhouse 
Pizza Pizza 
Chick’n Lick’n 
Oasis Bar and Grill 
Square Boy Pizza 
Tim Hortons Doughnuts 
Coffee Time Doughnuts 
Country Style Doughnuts 
Bilenduke’s Esso Service Station 
Roka Lumber 
AAA Storage Ltd. 
Go-Go Pizza 
If there are any other contributors 
to our picketers on the line, piease in- 
form the Editor and they will be recog- 
nized in future Osbaworkers. 
GM Unit Membership 


Letters 
To The 


Dan Kewley, 
Oshaworker Editor 


The opinions expressed in this 
paper are not necessarily the 
opinions and views of the 
Editor or the Editorial Board or Local 222 CAW. Every 
month The Oshaworker receives many interesting 
letters which we'd like to print — but can’t. Please 


DITOR 


sign your letters to the editor and include your 
printed name, address and phone number. 


Dec. 1, 1996 


Thank you, 


The United Way in our 

cai 
helping cach other, provi rises 
Cohesive fashion, 


+ All of the money 
. One campaign for 40 agencies offering 360 


Thanks to you it working!! 
With king regards, 


Robert Howard 
Campaign Director 


Re. Politics 


To The Editor: 

Let me state right up front that I do 
not belong to any political party. I have 
strongly criticized them all. I believe that 
politicians of all stripes are solely respon- 
sible for the mess this country is in to- 
day. 

I respect the right of everyone to sup- 
port the party of their choice and recog- 
nize that there are a great many different 
political views among CAW members. 
Three years ago the members of this lo- 
cai and several others overwheimingiy 
recognized this and voted not to affiliate 
with any political party. 

Since then anyone who opposes or 


Editor’s Note: 


There was no issue of the Novem- 
ber Oshaworker due to a motion 


passed by the Executive Board. There 
is only so much room in The Osha- 
worker for articles and pictures each 


40 


month. If anyone has pictures of re- 
cent events they would like published, 
pleased drop them off at the Union 
Hall and we will try to insert them 
over the next few issues. 
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expresses a different viewpoint is ver- 
bally attacked, abused and ridiculed. 
When was the last time anyone dared or 
was allowed to support another political 
view in The Osbaworker? 

I recognize that Union officers have a 
right to their own beliefs, but they should 
respect the democratic wishes of the 
members and remain non-political when 
speaking or writing officially. This does 
not mean our Union can’t apply political 
pressure or support on issues. 

It ignores the fact that they were a 
disaster, leaving the Province financially 
bankrupt. 

It’s time we got rid of this cancer and 
bring true democracy back to our Union. 
Socialism is a warped philosophy much 
like a cult. It’s based on denial, extreme 
irrational idealism, selective reasoning, 
and inability to accept criticism or re- 
sponsibility for one’s failures. Only so- 
cialism is good in their opinion. 

David Bulmer 
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FOR SALE 


Hot tub, Lifestyle “Avanti’, seats 4-5, 
teal green, with hardcover and cedar 


skirt, asking $1,800. Call: 905-728-8032 
New Bose speakers, Acousti series II, 
cubes, cables $200 firm; 6 hp Evinrude 
$75; 30.06 bolt action $25, Call: 905- 
433-0581 


Ski set, Rossignol 190 cm skis; Salomon 
bindings Nordica boots, size 8, asking 
$125, excellent condition. Call: 905-728- 
9856 


1978 Chrysler Cordoba, 80,000 original 
miles, good running condition, Michelin 
tires, asking $700, as is; TV remote con- 
verter $40. Call: 905-728-9834 


Walnut table, 4 padded chairs, folda- 
way single bed; ae r treadle sewing 
machine with motor. Call: 905-725-3214 


Airtight Fisher stove and pipes, 2 doors 
& screen, heats large area, $400, 70 ft. 
Li fence, plastic coated, 6 high, 2 pce., 


7' long gate. Call: 905-725-2515 
2 Polaris snowmobiles, 1990 Indy 650, 
2100 mi., 1990 Indy sport 340, 2100 mi, 
E-Z tow trailer with front deflector, mint 
condition. Call: 705-786-3501 


Toolbox, 12 drawer Mac, excellent 
shape, large top box, asking $175, ask 
for Trevor. Call: 416-694-8669 


Harvest pine table, early 1900, mint, 4 
scrolied tapestry chairs, 3/4 brass bed, 
48"x60° long, original tube high back. 
Call: 905-436-1576 


1985 Chev half-ton, 305 auto, lots of new 
parts, very clean, $3,500 cert; deck lid for 
68-69 Buick, $100. Call: 905-885-8163 


25 gallon fish tank, excellent condition, 
fully equipped, pump, heater, food, 
chemicals, gravel, ornaments, stand, 
breeder, and more. Call: 905-725-2139 


1965 Ford truck, 3/4 ton, ps, pb, V8, 
reconditioned interior, excellent condi- 
tion, $3,500. Call: 905-725- 3348 


Thomas Californian electric organ. Call: 
905-723-9378 


Digital keyboard, Roland 100KR, list 
$2,800, new condition, sell for $950; 
Super Nintendo, 2x2 games, new con- 
dition, $90. Call: 905-728-6804 


Custom-made off-white semi sheers, 
56x95 long; 2 pair sheers 62x70 long; 
beige lined drapes 100x90 long; wood 
doors 77x30, 77x24. Call: 905-723-9636 


1991 Yamaha SRV snowmobile, 1850 
km, and trailer, $4,000 obo; Extang ton- 
neau cover, shortbox $200; Solofiex 
muscle machine, all attachments, $1,000 
obo. Call: 905-263-4688 


~ 


1986 Tempo GL, 4 cyl. auto, fwd, 4 door, 
runs well, 290, 000 km, easily certifiable, 
$1,600 obo. Call: 905-436-6634 Jan, 
shift #1 truck 


Couch and loveseat, clean, barely used, 
modern pillow-type, must sell, $200 obo. 
Call: 905-571-3430 


Mint double bedspread w/shams, queen 
bedspread, colourful design; custom 
semi-sheer drapes, peach, 91x94 long, 
double rod, 6 ft., 6 drawer dresser. Call: 
905-723-9636 


1986 Skidoo Citation 250 cc, single, with 
cover, recent track and sliders, $1,000; 
baby crib $35; HO train set worth $700, 


asking $350. Cali: 905-725-4291 
Double cement laundry tubs, free, must 
be moved; aluminum storm windows, 
side sliders, assorted sizes, $45 each 
obo. Call: 905-987-4276 


Wood stove, Vigilent airtight by Vermont 
Castings, with screen, grate, black, 8 
in. pipe, complete Selkirk chimney $800. 
Call: 905-576-6935 


Wood stove, airtight with single door, 
chrome pipes included, top and brush, 


good condition. Call: 905-728-1068 
1985 custom Ford van Econoline, new 
motor, paint, tires, transmission, custom 
interior, bed, table, captain’s chairs, elec- 
tric hook-up, asking $6,000. Call: 905- 
438-0757 


Kenmore heavy duty apt. size dryer, 
works well, $95. Call: 905-430-1541 
Reese receiver and torsion bar set up, 
complete, $200; tool boxes for pick-up 
trucks, plastic, $100; checker plated 
$250, both new. Call: 905-433-0118 


1982 Skidoo 500 Everest, 2 up seat, 
7,300 km, very good condition, strong 
mete cover $1,400 obo. Call: 905-579- 
799 


1986 Dodge Caravan, 2.2 motor needs 
electrical harness, body, tires, trim, all 
in good condition, radio/cassette, 
$1,800. Call: 905-263-8506 


Beige carpet, 12x16, underlay; golden 
sheers 120x8; wedding dress, very pretty, 
new, size 16; milk bottles, 19 pints 4 qt. 
Call! 905-728-2601 


Stove, 30" green, good for cottage; single 
mate's bed, 3 drawers, $25 each. Call: 
905-986-0769 


Slightly used GE range, came with new 
house, must sell, bo; 10,500 BTU air con- 
ditioner $250; 18 ft pool bo. Call: 905- 
697-3819 


Yamaha 3 wheeler $500; Barrnet cross- 
bow $150; 4x8 ice hut $200. Call: 905- 
436-2043 


Pine bedroom suite, 7 piece with allergy 
free foam mattress and boxsprings $850.; 
oak coffee table and end tables $50. Call: 
705-748-2693. 


Shotguns - Savage Model 77E also Model 
77D Winchester Model 7 (excellent) Win- 
chester Ranger (new) all pump 12’s. Call: 
905-576-1429. 


Microwave brown Kenmore $125.: micro- 
wave white Toshiba $125.; Kenmore al- 
mond stove $175.; Nintendo 3 games 
zapper $65.; creepy crawlers $15. Call: 
905-725-5329. 


2 baby strollers, $40 and $25; chester- 
field and 2 matching swivel rocking chairs 
$175; 2 pairs of inline skates, size 9 $20 
each. Call: 905-728-0883 


Waterfront, Trent River, Viceroy home, 
walkout basement, 2 car garage, boat, 
house. Call: 705-778-7726 


Comforter, large, satin; bathroom mats, 
double spread, variety of dishes, ladies’ 
size 12 pants, blouses; new electric mo- 


tor, 1/4 hp. Call: 905-725-5306 

Playpen, pack-n-play, new $140 asking $70; 
1972 Olympic Skidoo $400; Toro snow- 
thrower 20" $100. Call: 905-728-4514 
Fitness walker, treadmill, almost new 
$125. Call: 905-571-5294 

Chevette parts, auto trans, rad, altema- 
tor, tires on rims, heater fan, small paris. 
Call: 905-433-4781 Russ 
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1994 GMC 4x4, Z71 350 Va, fully 
loaded, excellent condition, dealer serv- 
iced, $19, 900 certified obo. Call: 905- 
723-1895 


Radio Shack metal detector $50; sport 
card collection, mostly hockey, $1,500 
obo, lots of RCs. Call: 905-983- 1074 


Plough, 3 furrow, John Deere 3hp, 16" 
trip bottoms, new shear points, shins, 
land sides, greased inside, field ready, 
$500 firm. Call: 705-799-6110 


Exercise bike, like new, $35 obo. Call: 
905-725-1354 


Batteries, 12 volt, new, Sears. Call: 905- 
668-7179 


Stevens 12 gauge pump shotgun, 303 
bolt action deer rifle, FAC required; 
dump box 7 ft x 10 tt, 2 ft. hardwood 
sides and floor. Call: 905-723-4083 


2 matching lounge chairs, almost new, 
$50 each. Call: 905-725-6391 


1984 S10 4x4 pick-up, new brakes, new 
tires, rebuilt transmission, cap, box liner, 
as is $1,700. Call: 655-4095 


Building lot, 1 acre, 35 min. from Oshawa, 
Pontypool/Bethany area, lots of privacy, 
$42,500 firm. Call: 905-404-0769 


Table saw, Rockwell Beaver, 9 in. 
blades, belt drive, 3/4 hp, ball bearing 
motor $250; antique oak desk, mission 


style $100. Call: 905-571 -2003 

Double off-white drapes with balloons, 
180x96; fireplace tools with stand: 
Pereyma school uniform kilt, size 14-16 
and sweaters. Call: 905-571-3165 


Great stereo, 3 power amps, Hiponics 
Cyclops VIII audio art, Kenwood 2 
Pirana sub-woofers and box, 2 100 watt 
speakers, AM-FM cassette $1,200. Call: 
905-579-1945 


Blue Knight 12-Ib. bowling ball, new con- 
dition, used 1 year, paid $125 asking 
$75. Call: 905-432-1032 

Curling stick, new condition, used 1 year 
$20; ladies curling shoes, size 9, new, 
$20. Call: 905-432-1072 

1995 Polaris Indy-Lite, 340, low miles, 
ski skins, $2,995. Call: 705-786-3326 
1982 Honda Silverwing, 1 of 2, shaft 
driven, 500 cc, dual carbs, 32km on new 
fork seals, tires, brakes, fairing, $1,500 
obo. Call: 905-571-4890 
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Name: 


Cockapoo puppy, blonde, male, nee- 
dled, ready now, non-shedding, gocd 
with children, more puppies in January. 
Call: 905-263-2967 
1992 Ext 550 ski skins, cover, $3,200; 
pale stones, 24x30 $3 each; scallop 
orders $1.50 each; white toilet $20. 
Call: 705-277-1003 
Airtight woodstove, GrachelOfen, 3 ft. 
high, mint condition. Call: 905-723-8761 
Mossberg 410, 3" model, 183 KA, holds 
3 shells, asking $100; gun carrying case 
for all-terrain vehicle, asking $50. Call: 
905-725-8266 
Dashwood 6’ patio door, triple tinted 
glass $300; 5’x7’ double thermoglass 
window $50. Call: 905-668-3785 
Canaries and finches including outdoor 
aviary, owner has outgrown hobby. Call: 
905-623-4543 after 5 pm 
Grey velvet-like traditional style ches- 
terfield, matching floral chair, excellent 
condition, $300 obo. Call: 905-576-6762 
after 4 pm or leave message 
1985 Olds Toronado, needs work, runs, 
best offer as is. Call: 905-697-0421 
3 bdrm. bungalow in Colborne area, 
$106,000. Wanted, newer model 28' 
park or travel trailer. Call: 905-344-7487 
after 8 pm 
NordicTrack easy ski, excellent condi- 
tion, used 3 months, $550 obo. Call: 
613-339-2926 or 905-432-3732 
Electronic organ, padded bench, sheet 
music, $750; portable Seine wheel, 
fleece, books, accessories $300; old 
Evinrude snowmobile, make offer, 
Alouette, for parts. Call: 905-725-2258 
2 snow tires, mounted on Chevy tims, like 
new 8,75x16.5 $25 each; Intellivision video 
game and games $40. Call: 905-728-0921 


Truck cap, will fit small truck 1994 and 
up, asking $450, 1 year ald; 3,000 Ib. 
trailer hitch to fit small GM truck. Call: 
905-728-5468 


Exercise bike $50. Call: 571-1328 


160 Marcy gym machine, butterfly bench 
and leg press $90; Sega Genesis plus 
11 games $250 obo. Call: 905-579-5901 
after 6 pm 


Coast to Coast campground member- 
ship, lifetime, can be sold once more 
after this, $1,800 obo. Call: 705-743- 
6123 


1988 Yamaha Warrior 350cc, excellent 
condition, new extra sprockets, chain, 
brake puck, oil plug, $2,400. Call: 705- 
295-4456 


OPTICAL BOUTIQUE INC. 
a 
DISPENSARY & LAB 


Vision with a eile eae 


BREAKFAST - LUNCH - DINNER 


BAR _& GRILL 


SPECIALIZING IN: 
LARGE PORTIONS & GOOD VALUE 


Call ahead for fast take-out 


Shish Kebabs 
Big Burgers 
Wings 


343 Bloor Street West 
Oshawa, ON L1J 5Y5 


(905) 728-1961 


* CONTACT LENSES 
* EYE EXAMS ON PREMISES 
¢ CHILDREN’S FRAMES 

¢ REPAIRS TO FRAMES 

« SUN GLASSES 


ALLVISION PLANS ACCEPTED 


1268 SIMCOE ST. N., OSHAWA, ONT. LIG 4X4 


fuse 571-2020 


Turks Caicos Islands lot for sale, British 
New Indies; aquarium, hexagon, 28 gal. 
all accessories $150 obo; mini trampo- 
line, like new, $75 obo. Call: 905-725- 
8675 


Men's Skidoo black leather suit, medium 
$250; oak coffee table, glass top, 58x21 
wide $300. Call: 905-576-8957 
Lakewood airtight catalytic woodstove, 
fan equipped, glass doors, $250. Call: 
905-432-7389 

Engine, 2.8 V6 with rebuilt transmission, 
complete with starter, alternator, etc. 
$200. Call: 905-786-1053 

1984 GMC Rally STX van 5 pass., clean, 
rear heater, reliable $2,800. Call: 905- 
344-1033. 


CHRISTINE MARKOV 
OPTICIAN 


2 ee 


Scooters Lift 


hairs 


The 
Oshbaworker 
LASSIFIEDS 


Aluminum storm windows, various sizes; 
riverfront lot Bancroft; ski machine like 
new $50; cement laundry tubs, free; 
downhill ski boots, sizes 7 and 7 1/2. 
Call: 905-987-4276 


1980 Chev step-side for parts, 350 mo- 
tor, turbo 400 trans., single bed, 
snowmobile trailer $150; 1984 Phoenix, 
2,8 V6, 87,000 km $500. Call: 905-885- 
2374 


2 bdrm cottage on Sturgeon Lake 
$115,500; umbrella, stand; bedspread 
and drapes; door 6’x30"; 2 lawn chairs, 
flowered cushions. Call: 705-793-2218 


5 gal. pressure feed tank with agitator, 
can be used for paint, undercoating 
$150; 32" metal cutter, good for body 
work, $200. Call: 905-263-4235 

Hot tub, soft, 1 year old, portable with 
cover, hunter green, like new, $2,200 
obo. Cail: 905-723-2780 

Honda V45 Sabre 1983 certified, $2,500; 
trailer frame 7'x10’, tandem axle, no floor 
or box. Call: 905-985-7614 


Solid pine rocking horses $100; kinder- 


garten sets, table and 2 chairs $100; 
custom country shelves, various sizes 
and styles. Call: 905-725-2544 


1986 Tempo, 4 cyl, 4 door, running 
condition, certifiable $1,400 obo; 10 
cu. ft. freezer to trade for 7 cu. ft; 
waterbed siderails $20 pair. Cali: 905- 
436-6634 


«oe 


Walkers 


- SALES - SERVICE - RENTALS 


¢ Scooters ¢ Lift Chairs * Aquatec Bath Lifts 
¢ Wheelchairs * Walkers * Porch/Stairlifts 


e Wheelchair Lifts * Home/Hospital Beds 
e Bathroom Aids « Aids for Daily Living 
Registered Vendor: 

ADP, WCB, VAC and Green Shield 


for people wha matter a Jrom people who care 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, LIN 6J8 
Ph. (905) 666-5001, Toll-Free 1-800-465-5028 


THE OSHAWORKER — 


DECEMBER 1996 


Wood fireplace, front cover, shutter, 
glass doors, mesh screens, 36"x28" $60, 
good condition; 2 piece large plastic 
doghouse $60 excellent condition. Call: 
905-725-6819 


Free oversized goldfish, lived in our 
pond all summer, healthy, tame, trained, 


Call: 905-623-8724 leave message 
Sears Craftsman direct drive band saw, 
1725 rpm, tilt for bevel angle, perfect 
working order, used short time, $120 
obo. Call: 905-576-2116 


Nintendo Virtual Boy plus 4 games, ten- 
nis, golf, baseball Super Mario $150 obo. 
Call: 434-9795 

Wisconsin 10 hp engine, rebuilt, suit- 
able for woodsplitter $350. Call: 905- 
683-4177 

12 ft. aluminum boat, 1958 5.5 hp mo- 
tor, very good condition $550; 1994 
Yamaha 350cc, excellent condition 
$2,000. Call: 905-404-1876 

Mink coat, size 10, brown, asking 
$1,000. Cail: 905-576-1597 

1985 Plymouth Reliant, 4 door, good 
running condition, 4 new tires, alterna- 
tor, battery, $500 obo. Call: 905-576- 
6654 

1988 GMC 215 pickup, 2.5L, 5 speed, 
shortbox, body solid, good runner, 
128,000 km, $2,200 as is. Call: 905- 
683-5676 

PenDelphia collection, current and re- 
tired pieces; also old doll carriage and 
stroller, in good condition. Call: 805-576- 
3320 


8'x8.5' oval wool rug; Holt Renfrew 
men's suits, size 42-44 $275; Harry 
Rosen tuxedo $900 obo; air conditioner, 
10,000 BTU $200. Call: 905-571-7643 


Four 235-75R15 truck tires, 4 chrome 
rims, $250. Call: 905-683-6667 


40 gal. electric water heater $30; pool table, 
all accessories $501 wide carriage dot ma- 


trix printer $100 obo. Call: 905-623-6919 
Sofabed, grey/rose, rose carpet 9'x12’, 
2 dark rose drapes 80"x80" each, $600 
obo. Call: 905-728-7110 

1988 50 hp Evinrude, electric start, oil 
injection, power tilt and trim, $1,900. 
Call: 705-793-3031 

Brass fireplace glass doors $75 obo; 
het tub spa $800 obo; large wine jars, 
bo. Call: 905-728-2518 

12! Shuffle board table, seldom used, in 
brand new condition, less than 1/2 price 
or best offer. Call: 436-9497 


The expert choice. 


CLIFF MILLS MOTORS 
PHONE 436-1500 


266 King St. W. 


Oshawa 


FOR ALL THE NEEDS OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 
"THE EXPERT CHOICE" 


Before You Buy — Check Our Prices 


@ ink] es 


Ey Goodwrench 
Service “Zs 
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THE OSHAWORKER 


$pecial Deal for GM employecs 
Buying or Selling?! 


caro" 


5 (le CHISHOLM 


Nativity scene, ceramic, perfect for store 
window, approx. 18* high, 10 pieces, 
$650 obo. Call: 705-944-5536 


Dining room suite, solid maple, table, 4 
chairs, buffet, hutch $575; Mercruiser pro- 
peller, new, 46°16", fits 260 hp, $100; 
electric furnace $60. ‘Cail: 905-263-8780 


Solid oak chest with cedar lining $550; 
sofa chair $100, obo. Call: 905-432-1684 


Cobourg, 4 bedrm brick bungalow, over 
1700 sq ff, on large 75'x200' lot, Terry 
Fox area, vacant $139,900. Call: 905- 
344-1064 


Complete disc jockey system, WB dual 
turntables, microphone, speakers, etc. 
$1,500. start your business today. Call: 
436-9950 


The 
Oshaworker 
LASSIFIEDS 


Siamese kittens, seal points, ist shots, 
raised with kids & dogs: guaranteed to 


please or money back. Call: 705-932-3129 
Coffee table, end table, pair; pair white 
sheers 99"x94.25" $60; Cape Cod cur- 
tains, beige, 42.5°"x43" $35. Call: 905- 
725-1409 


Moving sale, bed, chesterfield, leather 
LazyBoy, round coffee table and end 
table, 2 easy chairs, kitchen set, round 
table, like new. Call: 905-728-5602 


Apt. size Kenmore washer and dryer, 1 
year old, excellent condition. Call: 905- 
428-9646 after 6:30 pm weekdays, all 


day weekends 
Farm for sale, 90 acres, 70 workable, 4 
bdrm. house, 2 barns, 3 ponds, equip- 
ment, 45 min. east of Oshawa. Call: 905- 


349-2578 after 6 pm 

Beautiful wedding dress with train, size 
5/6, worth over $1,200, sell for $600 
obo. Call: 905-571-4605 


Chevette parts, motor $250, rad $50, 
alternator $30, other parts $5 and up. 
Call: 905-436-2178 


Fisher woodstove, excellent condition, 
insert, nickel plate, scene on doors, 1/ 
4" steel, box, fire brick, asking $350. 
Call: 416-431-2252 

1978 Chrysler Cordoba, excellent running 
condition, 80,000 original miles, must be 
seen $700 as is; Phillips channel plus TV 
remote converter. Call: 905-728-9834 


d- : ==" FasyFi it 


aes Over night - 
Fitted Briefs 


_ Undergarments 


Durham Medieal 


92 Simcoe St. N., Oshawa, Ont. L1G 482 
728-1112 


Did You Know: Incontinence supplies are a benefit on 
your Green Shield extended health coverage. We bill 
direct. For more information call 728-1112. 
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1985 Chev Celebrity Eurosport, good 
running $2,500 certified; 1981 Suzuki 
400 $800. or best offer, 5th wheel hitch 
$200, OBO, Call: 433-0620 

Beautiful purebred golden retriever pup- 
pies, born Sept. 30th, 1st shots & 
dewormed $375. non-registered. Call: 
723-1725 

Scooter fortress 2000, new battery, Sept 
hee battery charger $900. Call: 725- 
9198 


1991 Astro van ext, fully loaded, 88,000 
km $13,000. OBO. heatilator fireplace 
complete system $500. OBO, antique 
roll top server & desk, best offer, all 
must go. Call: 905-987-9860 
Waterfront lot for sale on Burnt River 
accessible to Cameron Lake. Call: 416- 
759-1808 

Dehumidifier, excellent condition $100., 
new bright train set, 6 cars, 29° track, 
like new, in box $50. Call: 579-7347 
Bar with rattan swivel stool $65., crystal 
& brass chandelier $25. Call: 905-728- 
2898 


Trailer 13' Trillium, excellent condition, 
sleeps 4, stove, fridge, spare tire, $3,000. 
OBO. Call: 705-696-1758 Hastings 
Large steel dog cage, used 4 days $50., 
asking $30. Call: 725-9444 

Skis, boots, poles, ladies size 5, used 
twice, $125; 1985 9.8 Merc outboard 
$850; card table, 4 chairs $60, Call: 905- 
579-3633 

Woodsplitter, 8 hp, 25 ton push, 14", 
brand new tires, easy towing, used one 
season. Call: 905-623-2394 
Apartment-size washer and dryer with 
stand, excellent condition. Call: 905-728- 
9203 


Airtight Fisher fireplace insert with 
blower and screen, $200, Call: 905-725- 
7541 


Woodstove, Heritage, glass door, $500. 
Call: 905-985-8964 


Solid birch crib, change table/dresser, 
purchased at Baby Shack, $475; Fisher 
Price highchair $40; century stroller $75, 
excellent condition. Call: 905-436-6218 


1988 Yamaha Exciter snowmobile, liquid 
cooled, 570cc, low km, new supertrack 
bushings/bearings, super shape, reliable, 
vary fast, $2,800, Call: 905-655-4083 
Beige hardtwist rug, like new, 15x12 and 
11x12, stairs, 2 halls. Call: 905-725-4198 
after 5 pm 

Green fridge, good working condition 
$75; 1/4 hp furnace motor, like new $40. 
Call: 905-623-1405 

Brilliant diamond ring set, appraised 
$5,000, asking $2,400, must see. Call: 
905-434-4647 


1988 Tempest LE, runs well, as is, 
$1,700, Call: 905-434-2450 


Pandale box liner, short, fits most pickup 
trucks, paid $300, sell for $150. Call: 
905-576-9590 


Antique dresser, white oak table, 4 
swivel chairs. Call: 905-623-9399 


Bauer 6EE skates $40; various hockey 
equipment; older large barbecue $20, 
good for cottage; bedspread, used white 
sheers, ete. Call: 905-725-3743 

Coffee table, wood, glass top $40; Skidoo 
motor, 444cc, $250; 1986 Dodge minivan 
rear door, $200. Call: 905-983-9204 
1988 Cadillac Brougham D’elegance, 5.7 
litre, V8, silver, leather, all options, loaded, 
excellent condition. Call: 905-655-4085 


BOB JOHNSON 
Owner 


Licensed Optician 


e FOR ALL YOUR OPTICAL NEEDS 
e ALL VISION PLANS ACCEPTED 
e EYE EXAMINATIONS ARRANGED 
¢ SENIOR CITIZENS DISCOUNT 


=5/9-6411= 


375 BOND W OSHAWA (BETWEEN PARK & STEVENSON) 


Chesterfield, chair, ottoman, floral earth 
tones, wood trim, excellent condition 
$400; oval table, 4 chairs, wood and 
veneer $250. Call: 905-983-9204 


40 gal. electric hot water tank, 8 months 
ald, $80. Call: 905-725-2792 


Disney's Jungle Book, sealed, $500; 
dresser with mirror $125; large teak ta- 
ble/4 chairs $125; ladies leather pon- 
cho $150. Call: 905-571-5906 


40 channel CB $50, 23 channel CB $30, 
tent trailer add-a-room, half-ton box, new 
side rails. Call: 905-436-9744 


1995 Indy, storm studs, skins, cover, 
updates $7,200 obo; 1994 Indy 500 EFI, 
studs, skins, cover, mint $4,800 obo. 
Call: 705-359-1351 


1995 Lumina van ADV, fully loaded, mint 

condition, power sliding door, etc., 
reen; 1979 Firebird, running condition, 
2,000. Call: 905-728-1796 


Mastercraft gas lawnmower $100; Sears 
electric lawnmower and bagger $100; kids 
bicycle with training wheels $50; tricycle $30; 
rowing machine $15. Call: 905-434-6045 
Parquet prefinished flooring, 360 ft, and 

lue; mahogany bed $50; side board 
$50. coffee table $10; baby lounger $10; 
baby swing $10. Call: 905-623-0026 
Tailgate, back bumper and back win- 
dow, with frame for cap, all parts for 
1984 S10 truck $75 for everything. Call: 
905-576-7900 


3 dryer chairs, 3 waiting room chairs, 1 
mirror and station, excellent shape. Call: 
905-987-4308 

Drum set, complete, $350; Sega Genesis 
system, CD and games, $200; pull-out 
couch, brown and beige tweed, excellent 
condition $50. Call: 905-436-9684 


The 
Oshaworker 
LASSIFTEDS 


Manual rowing machine $75 obo; 2 20° 
box fans, $20 each obo; Call: 905-576- 
7376 

Men's cross country skis, size 10, plus 
poles and boots, $25, Call: 905-728-9663 
Warkworth, brick bungalow, 2 plus 1 
bdrm., 1 1/2 bath, w/o basement, 
sunroom, Florida room, detached garage, 
3.5 treed acres, must sell, $114,000. Call: 
905-576-2363 

1977 44 TNT FA Skidoo $75; 1975 300 
Olympic Skidoo $75, obo, both machines 
need repair, non operating. Call: 905-723- 
3916 


2 bedroom doors, 77x20 and 77x24; lined 
drape 100x90 long beige; dresser with 6 
drawers, good condition. Call: 905-723- 
9636 


Drapes, beige with flowers 72x84; double 
bedspread, mint colour, with shams, 
queen; bedspread with beige background, 


colourful designs. Call: 905-723-9636 

2 snow tires on rims, used 2 months, fits 
$10 or $15, P205/70 A14 $145 for both. 
Call: 905-579-9589 


30" GE eye-level oven, stainless steel, 4 
burner countertop, stove with grill, stain- 
less twin blower, exhaust, twin fibreglass 
sink, $650 obo. Call: 905-697-2683 
Fridge, side-by-side, icemaker, stove, al- 
mond, 3 1/2 yrs. old, $1,500; 5 pc. oak 
bedroom suite $1,200, cedar trees, low 
rates. Call: 905-728-6486 


PROUD TO SERVE 


GM EMPLOYEES 
and 
THEIR FAMILIES 


Tall to us for 
Specil 
GM Lmplayee Discounts 


725-6501 £ 


3. 140 Bond St. W 
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Black leather jacket, size large, new; gas 
space heater, new; Little Tykes car, new. 
Call: 905-725-7573 after noon 

Frostfree 13 cu ft. fridge, excellent condi- 
tion $150 obo; steel 8x12 in. cimney 
brush with steel pipe extensions $40. Call: 
705-277-2428 

Hand-fed Amazon and Sulfercrested cocka- 
too; also comics, reasonable prices, great 
Christmas presents. Call: 905-576-8045 
Sofa and loveseat, Kroehler, excellent 
condition, hardly used, came! back with 
oak trim; Homelite chainsaw, 16: bar, great 
shape. Call: 905-433-1973 

Upright freezer, good condition $200 firm; 
upright Kenmore vacuum cleaner with 
hose and attachments, good condition 


$65. Call: 905-985-0335 after 5 pm 


STOP ¢« TALK TOUS e 


Free initial consulta- 
tion to explore 
reduction of 
your financial 
pressures and 
worries. 


7 Mintz & Partners Limited 


Licensed Trustees _ 


Oshawa: 74 King St. W. = (905) 436-3650 
sor 1-800-757-2763 
Don Mills: 1446 Don Mills Road * (416) 391-0100 


Dentures so natural... 
you'll never know 
the difference! 


¢ New Soft-touch’ materials for 


sensitive gums 


¢ Precision partial dentures 


FREE CONSULTATION 
Walter Wimmer, pp. 


PICKERING TOWN CENTRE 


(LOWER LEVEL) 


5420-5020 toi Free 1-800-661-5020 


Solid oak dining room set, pedestal table, 
2 leafs, 6 captain chairs, buffet hutch, Sklar 
Peppler, $3,500 obo. Call: 905-668-8700 
Automatic washer and dryer, $375, ex- 
cellent condition. Call: 905-728-9203 
Windshield wiper motors, a/c compres- 
sors, gas tanks, assorted body parts axle 
shafts, radial tires, like new P185-75-13" 
& other parts. Call; 725-7249 

1986 Cavalier, 1984 Chevette, Honda 
motors, assorted automatic trans for RWD 
& FWD, alternators, starter motors, & other 
parts. Call: 725-7249 

Men's hockey equipment for the begin- 
ner, includes helmet, shoulder pads, el- 
bow pads, pants & hackey bag $55, Call: 
416-566-7003 ask for Nick. 


CONFIDENTIAL 


Proposals 

* Arrangements with creditors 

* Stop most legal actions 

* Payments geared to your 
ability 

* Retain control of your assets 

and affairs 


Denture Clinic 


*OJuly, 1992 
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Leather loveseats, off white $1,000, end 
tables and matching coffee table $725, 
all in as new condition, make an offer. 
Call: 905-436-1694 


1982 Honda Silverwing 500cc, low mile- 
age, new tires, brakes & fork seals, shaft 
driven, double carburetors, asking 
$1,300 OBO. Call: 905-721-8970 


Curling stick, new condition $20, Jadies 
curling shoes size 9, new $25. Call: 905- 
432-1032 


Lovely 3 bdrm, ranch-style brick bunga- 
low, northwest Oshawa, large lot, beau- 
tiful fireplace, partly-finished basement, 
$165,000, priced for quick sale. Call: 
905-571-2027 


Large boat trailer, tandem axle, electric 
brakes, bunks, stand-winch, carriers 
6500 Ib. cruiser, needs tires, custom 


built, heavy, $1,200. Call: 905-623-9338 
1984 Cutlass Supreme, 4 door, $700, 
as is. Call: 905-579-4492 


Truck bushbar $90 bo; wedding dress, 
size 14-16 $80 bo; imitation fireplace, 
looks real, $50; 20" b&w TV $50 bo; 
skylight, 2'x4’ $60; whitewall tires R15, 
bo. Call: 905-723-1683 


tor 2 yrs. ago, new belt, cover, good 
condition $1,200 obo. Call: 905-725- 
4450 


Screen door, dark brown tri-lite, 34x82, 
adjustable, $60; exercise bike, timer and 
tension $35; caned chairs, 2 armchairs, 
2 regular, $125, Call: 905-728-9752 
Snowblower, 2 stage with 8 hp Briggs 
and Stratton motor, electric start, very 
good condition, asking $775. Call: 905- 
985-9224 


Dryer, dehumidifier, electric lawnmower. 
Call: 905-725-1937 


Washer/dryer $600; freezer $200; fish 
tanks, 125 gal., 3-35 gal. $125 each; 
1986 Jeep Comanche V6, auto, pickup, 
black, good shape, $5,500. Call: 905- 
728-4647 


Stove $75; washing machine $50; 1978 
GMC truck $500 as is; like new red Vic 
hockey pants, size 50 $70. Call: 905- 
263-8817 


New oak entertainment unit, 48"w x 487h 
x 24” d, will hold up to 26" TV and 5 
audio or video components, $325. Call: 
905-571-5346 


1986 Yamaha snowmobile Enticer, 340 
cc, fan-cooled, very good condition, 
cover included, $1,500 obo. Call: 905- 
432-2033 


Tools, tiller, chainsaw, leaf blower, drill, 
bandsaw, old lawnmower, parts, old 
clocks, antique furniture, old hockey 
pucks, grass trimmer, routers, grinders, 


drill press. Call: 905-623-2622 


you best and fast. 


Sports Station Restaurant 
1240 Phillip Murray Avenue 
Conveniently located to serve C.A.W. workers! 

If you call ahead your cold beer in frosty 
Ses, mugs and hot meal will be waiting for you! 
Our charbroiled burgers 


are second to none! 
Tom Susac, the owner, had worked on the line for 12-1/2 years 
and understands how important fast and efficient service is, when 
you have so little time. Give us a try — we are dedicated to serve 


Call 434-7507. 


The 
Oshaworker 
LASSIFIEDS 


8 track stereo with cassette, record 
player, $40; NSA countertop water con- 
ditioner $75; new bathroom cabinet $30; 


quartz clock $15. Call: 905-571-0682 
Portable scanner, Realistic $175; Nikon 
401 model camera with case, flash, 
$350; telephone $10; 14 kt gold engage- 
ment ring, 0.55 ct, brilliant diamond, 
$2,000. Call: 905-571-0682 


Downsizing machine shop, metal cut- 
off, mics, bandsaw, indicators, machin- 
ery, kerosene heater, lots of fuel, half 
electric drill, snorkel, swim fins, mask. 
Call: 905-723-5148 


Solid birch white wash crib, changetable/ 
dresser, 5 yrs. old, $450; highchair $40; 
stroller $65, excellent conditions; white 


Thomas organ, optional illuminated key- 
board, full size, bench included, solid 
walnut, $300 obo. Call: 905-430-1548 


Cargo trailer for motorcycle, aluminum 
frame, torsion suspension $600; ladies 
motorcycle boots, size 8, $60; stainless 
sink, taps, never used, $50. Call: 905- 
432-7786 


2 small old woodstoves, $40 each. Call: 
905-723-1935 


Ladies formal black pure silk dress, size 
small, Venus Fashions, never worn, tags 
attached, paid $129, asking $55. Call: 
905-728-6516 

Universal gym, 160 lb., asking $300 abo. 
Call: 905-623-3938 


Large Florida mobile home, near 
Clearwater, 2 bdrm., 1 1/2 bath, kitchen, 
living room, sunroom, 4 appliances, 
shed, fully furnished, pool, clubhouse, 


park 55+ $6,500. Call: 905-435-0505 
1988 Polaris Indy trail, 500cc, reason- 
able condition, runs well, lots of new 
parts $2,400; clothes dryer, works well 
$125 obo, must sell. Call: 905-436-6920 
Fireplace glass door and screen, never 
used; men’s 10 speed bike; blue carpet, 
16x13, like new; 1 set luggage, beige. 
Call: 905-725-3152 

Apt. size washer and dryer, Kenmore, 
$125 each, firm. Call: 905-666-2225 
Sears tractor snowblower $325; grass 
catcher $190; fireplace insert $250; 
Maytag washing machine $110; all items 
good condition, best offer, must sell. 
Call: 905-436-6320 

1986 Honda Accord, EX, air, loaded, 
excellent condition, sunroof, auto, certi- 
fied. $4,800. Call: 905-576-7496 
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Westbend model 5100 rowing exercise 
meee $150. Call: 905-623-9338 af- 
ter 5pm 


40 gal. electric hot water heater, 3 yrs 
old, double 24x74 slab doors, 30x77 slab 
door, each complete with jamb, trim and 
all hardware. Call: 905-728-2883 


1991 Yamaha Phazer Il, excellent con- 
dition, new battery, thumb and hand 
warmers, electric start, carbides and 


more, $3,500 obo. Call: 905-432-5345 _ 
Moving sale, antiques, new stepper ex- 
erciser $60, computer desk $60, sew- 
ing machine table $25, loveseat $100, 
cabinet $15. Call: 905-623-8228 
1984 Citation, 4 dr., 6 cyl, stick shift, 
runs, $275 obo. Call: 905-432-1056 
White apt. size Inglis washer/dryer and 
stand, $300; stationary bike, $30; row- 
ing machine $30. Call: 905-352-2555 

6 windows, wood, screens, cottage or 
shed $25; Admiral fridge $150; brass 
fireplace screen $75. Call: 905-492-2264 
Boxliner for GM pickup truck, excellent 
condition, $175 obo. Call: 905-623-2962 
evenings 

1985 Chev truck, 305, 4 speed auto, 
new tires and exhaust, AM/FM cassette, 
chrome bumpers, as is $2,000. Call: 
905-728-8476 

9.9 Evinrude outboard, electric start, 2 
ane deep shaft $900. Call: 905-986- 
075: 


1995 Pontiac GrandAm, 2 dr., V6, green, 


20,000 km, very clean, $16,000 or take 

over lease. Call: 905-434-1939 

Bauer goalie skates, size 6, $100; 28” 

pel pads $150; electric guitar $150, 
arshall combo 75 watt 12” speaker 

$300; bunk beds with drawers $150. 

Call: 905-579-9239 


Ice fishing equipment, auger, tip-ups, 
spud, qe condition, scoop all. Call: 
905-723-7574 Mark 


Loveseat sleeper $100; Bauer skates, 


new, size 9, was $219.99 for half price: 
Bell motorcycle helmet $60; men’s 10- 
speed bicycle, $65. Call: 905-728-5532 
Elmira fireplace insert with gold-plated 
glass door, heats 1500 sq. ft., $600; 
classic Peterborough cedar strip boat, 
15 ft., $800. Call: 905-576-5186 

2 waterbeds, queen/double, both with 
bookshelves and 6 drawer base, both 
with bumper pads, good condition, $150 
obo, Call: 905-579-7314 

Men's skates, size 11 $20; 2 baby 
sleighs $5 each; 2 poprale $8 each; 


1 bob sleigh $10. Call: 905-623-7650 


Beautiful brass lamp, like new, $75, Call: 
905-725-2486 

4 tires with mag wheels, Goodyear 215- 
75R 15, off a Dodge Dakota half-ton, 
like new, $350. Call: 905-683-4884 
Cross-country ski package, 2 pair skis 
and poles, 2 pair boots, ladies 4 1/2, 
men’s 9 1/2, all like new, $100 obo; 
rowing machine $60 obo; crystal chan- 
delier $60 obo. Call: 905-728-7371 
Zebra skin $500; wolverine skin $400; 
1993 signed Leafs stick $125; tanned 
hides, 2 deer, 2 elk, must sell, bo. Call: 
905-665-7481 

14 fi. fiberglass boat with two 35 hp 
Johnson motors, electric start, aluminum 
tilt trailer $1,000; woodstove insert, 2 
blowers, $250. Call: 905-723-6472 


CAW CO-OPERATING LAWYERS 
in 


COBOURG and PORT HOPE 


Allan McCracken and David Slessor 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


BOWMANVILLE 
HEARING CENTRE 


“Serving Oshawa, Whitby, Bowmanville 
and surrounding areas.” 


Memorial Hospital 
47 Liberty Street South, Suite 202 
Bowmanville L1C 2N4 
Phone: (905) 623-6500 


Complete Hearing Aid Service 


Micro Canal Hearing Aids 
All Brand Name Aids Available 


Earmolds 
Musician Plugs 
Swimming Plugs 


Noise Attenuators 
House Calls 
Cleaning and Servicing 
Tube Changes 
FM Audio Systems 


A.H.I1.P., A.D.P., D.V.A. 
Blue Cross, Green Shield, Metlife. 
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Chevrolet Geo Oldsmobile Limited 
2135 Sheppard Ave. E., Willowdale, Ont. M2J 1W6 


The 
Oshaworker 


LASSTIFIEDS 


18 cut ft. freezer, split door fridge, an- 
tique pine bookcases, pool ladder, 40 
gal. electric water heater, 3 yrs. old, 3 
Ikea “Billy" Call: 905-668-7203 

18" Sunbeam snowthrower, $60 obo; 
1937 Oldsmobile, unrestored, solid 


body, $2,500 obo. Call: 905-723-0561 
Woedstove, CSA approved, excellent 
condition, new rooster tail on top and 
clean out tee, plus all outside piping, 
$800. Call: 905-666-9723 

1995 Yamaha Virago XV1100, teal col- 
our, windshield, engine guard, caliper 
lock, less than 500 kilometers, serious 


inquiries only. Gall: 905-723-7574 

Tea wagon, French provincial styling, 
cherry fruitwood, $275, excellent condi- 
tion, Call: 905-666-1631 

Square bales of hay, no rain; steel cul- 
vert 16 ft.x22". Call: 905-623-2646 
Pine deacon's bench $145; kids dea- 
con’s bench $95; kids table and chairs 
$70; toy chest $35; blanket chest $95. 
Call: 905-576-0132 

Several speakers; exercise bike; small 
stereo. Call: 905-725-8668 

Nearly new woodstove, heats 1,500 sq. 
ft., Brass trim, chimney included, $600 
obo; 60 gal. electric water heater, bo. 
Call: 905-342-3986 

303-30 Marlin, with scope, 4.5-10 
Bushnell Sportview, with case, new, Ai 


shape, asking $350. Call: 416-694-8669 


A GM EMPLOYEE 
SATISFACTION CENTRE 


Tired of being treated like 
a second class customer? 
Give Mints or Malcolm a call. 

We want your business 
and will go out of our way 
to make you feel that we do. 

Why wait for a three month factory order. 
For a short drive you can buy 
off the lot at Option 1, 
factory order prices. 


416-491-2000 


Outside Toronto Call Toll-Free 


1-800-GM-DEALS 


Oshaworker 08/15/96 


Aquarium, 90 gal., stand, filter, all equip- 
ment and fish, $400; piano $400. Call: 
905-675-1334 


Hitachi camcorder, 6 to 1 zoom, excel- 
lent condition, includes all attachments 
and carrying case, $500; Indy-style car 
for kids 6 and under, forward/reverse, 6 
volt, $125. Call: 905-436-6039 


3 wheel disc for 1990 Sunbird, $30 each 
or $75 for 3. Call: 905-725-9387 
Antique ceiling fixture; Sears 
snowblower; satellite dish; German Kuba 
stereo cabinet, 35 yrs. old; chesterfield 
and chair; rocking chair. Call: 905-668- 
6339 


Propane heater, Convectionaire, 
32x14x33, BTU 30,000 max., 10,000 
min., $75. Call: 905-728-6490 


1984 Honda Accord, for parts, good run- 
ning engine, body in excellent condi- 
tion, chassis unsound, asking $250. Call: 
905-576-4784 Jack 
Ski boots, Koflach, 9 1/2, $85; baby crib, 
no mattress, $35; 1972 Skidoo $350; 
20” Toro snowblower $135; traveller 
playpen $75, Call: 905-728-4514 

Yard maintenance items, tools, six piece 
solid maple bedroom suite with quality 
mattress set, much more, Call: 905-723- 
4951 until 9 pm 

2 bi-fold colonial doors $20 each; 
Beaumont dryer $75; 4 Big John 
downriggers, captain packs on 8 ft. 
board $1,200. Call: 905-434-7110 

Full size gas stove with overhead con- 
vection oven $200; electric dryer $40; 8 
cast iron rads, bo. Call: 905-728-8818 
leave message. 

Kenmore apt. size washer, 4 1/2 yrs. 
old $375 obo. Call: 905-623-1810 after 
6:30 pm 

Purebred poodle puppies, male, female, 
apricot, solid dark chocolate, $350, no 
papers. Call: 905-723-0464 

Waterfront lot, Burnt River, accessible 
to Cameron Lake. Call: 416-759-1808 
Puppies, beagle cross with poodle, great 
house dogs, ready Dec. 10, $25 each. 
Call: 905-728-3069 

Wrought iron bunk beds, complete set 
of mattresses included, good shape, 
$100. Call: 905-885-4417 

Fitness Walker treadmill, reads distance, 
time, calories, $100. Call: 905-571-5294 


Industrial quality machine shop contents, 
Harrison lathe, Busybee combination 
mill, bandsaw, bench grinder, Canox 
welder, plus machining accessories. 
Call: 905-725-5739 shift #1 


Crib with mattress, safety approved $60, 
metronome, $5, old style school desk 
with seat $10, baby, toddler toys, make 
an offer. Call: 905-728-8706 


Traditional dining room suite table with 
leaf, 4 chairs, buffet, hutch, dark wood, 
excellent condition, asking $1,100 obo. 
Call: 905-623-4377 


Guitar, Gretsch 6 string electric, mid- 
1970s, Peavey Amp, Bandit, $2,500 for 
both. Call: 905-655-4107 

Trailer, 6°x16°x1', tandem wheels, ex- 
cellent for snowmobiles, $650 firm. Call: 
905-655-4107 or 668-4794 


Lumber, hemlock, 2x4x8' $1.75 each, 
over 200 pieces. Call: 705-944-5469 or 
644-5740 


Scrap firewood, some hard, some soft, 
make offer on whole pile. Call: 905-655- 
4107 


1977 Monte Carlo, 305 V8, 2 bb! carb, 
auto, ps, pb, 20,000 original miles, ve 
little rust, serious inquiries only. Cali: 
905-430-6373 

Ladies’ full length mink coat, size 11, in 
perfect condition, asking $1,200 obo. 
Call: 905-404-8816 Marie 
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King waterbed frame, 6 drawer base, 2 
heaters, no mattress, cost $1,000 sell 
$100; 40 gal. electric water heater $50. 
Clean left-hand front door, 80x34x 1 3/4, 
S lites, hinges, lock set, $50, various sizes 
window sash, 40x27, 34x22, 34 1/2 x 17, 
27x22, total 40 pieces, $40. Call: 905- 
571-3518 

Electric furnace, Chromalox $100; 
Pandale short box liner $150, fits most 
pickup trucks. Call: 905-576-9590 
Electric Nova snowblower, mode! NE4 
$75. Call: 905-725-5405 

1983 Chevette, 4 door, 2 tone black/sil- 
ver, good cheap reliable car, as is, $500. 
Call: 905-721-1687 

1988 Optima GLS 4 door, auto, 1.6L carti- 
fied, $2,800 obo; 1989 Sprint 2 door, 5 
speed, certified, $2,600. Call: 905-434-8553 


South Eastern Ontario Recreation Council 


Saturday, Feb. 1, 1997 


Closing Date for Entries 
Monday, Jan. 27, 1997 


Leisure Bowling Lanes 


1983 Buick Electra wagon, 307 V8, good 
winter car, $1,000 abo; upright piano, good 
shape $800 obo; portable ice hut $100. 
Call: 905-324-9149 

1981 Suzuki Sidekick JX, oversized tires, 
5 speed, 113,000 km, 4x4, dark blue, ex- 
cellent condition, lady driven, certified 
$5,600. Call: 905-728-6499 


al ete arc I ea 
Hammond Piper organ, excellent condi- 
tion, paid $700, asking $100; antique 
leather davenport (chesterfield), make an 
offer. Call: 705-277-2165 


Acre lot, Manvers Township, good road, 
view, privacy, $40,000 firm; large youth 
wetsuit $105; airtight woodstove $365; 
dining room light $25, Call: 905-404-0769 
1984 Fiero 2.5L, auto, white with beige 
interior, mags, sunroof, stored winters, 

or trade for Lele a full length fox fur 
coat $450 firm. Call: 905-723-7229 


CAW National Tournaments For 1997 


By Walt Tarasewicz, Recreation Committee Member 


Date Event Location Anyone or any 
Feb. 15 Sno-Ball Kitchener teams who wish 
Feb. 22 5-Pin Bowling Oshawa to enter a 
March Euchre/Crib Woodstock National event 
March 1 8-Ball Pool Welland may apply for 
March/April Darts Windsor financial 
April 19/20 10-Pin Bowling Windsor assistance from 
April 26/27. Hockey-No Contact/Masters London your local 
Aug. 2/3 Soccer Ajax recreation 
Aug. 23 Golf Oshawa committee. 
September Horseshoes Oshawa For more 
Sept. 21/22 Slo-Pitch Hamilton information 
Local Area Qualifiers please contact 
Jan. 25/26 Hockey Oshawa Civic Aud me at 
Feb. 1 10-Pin Bowling Leisure Lanes (905) 723-6901 
June Golf Kedron Delis or cel 242-5657. 


REGIONAL 5-PIN INVITATIONAL 
10-PIN BOWLING BOWLING TOURNAMENT 
QUALIFIER Saturday, Feb. 22, 1997 


11TH ANNUAL CAW NATIONAL 


Closing Date for Entries Feb. 7, 1997 


75% Team Handicap 
basis from 1500. 


Trophies provided by CAW 


The 
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General Instrument satellite receiver, 
model 2650A, Vidiocipher II, 6 yrs. old, 
10° dish, asking $800 obo. Cail: 905- 
666-1631 

Hogans series metal woods, driver, #3- 
#5, Hogans radial irons 3-5W, new bag 
with stand, $325. Call: 905-985-8594 

FOR RENT 


Luxurious private log cottage on lake, 3 
bdrm, 2 bath, close to Algonquin Park, 
non-smokers, no pets, good fishing, 
snowmobiling, skiing. Call: 613-637-2836 


728 Champlain Ave. Oshawa 


Open to CAW members and their 
spouses from 


Hosted by SEO 
Recreation Committee 


North End Bowl 


Locals 80, 124, 222, 303, 370, 396, 
522, 524, 527, 540, 1080, 1090, 1136, 
1987 and 225 ONLY 
Affiliated with the CAW National Team 
Finals in Windsor April 19, 20, 1997 
Team Event $20 per person, $100 entry 


1300 Wilson Rd. North, Oshawa 


e 52 Lanes 
© Computerized Score Keeping 
* LLBO iicensed © 
$25 entry fee per person 


fee per team 


Make cheques payable to: 
SEO Rec Council 


Forward Entry Form and Fee to: 
Regional Bowling Qualifier 
c/o Bob Phinney 
77 Cromwell Ave., Oshawa, Ontario 
Lid 475 


For information call (905) 728-9359 
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Buffet At Bowling Alley 
Dance at Local 222 Union Hall, 
4425 Phillip Murray Ave. 
Make cheques payable to: 
SEO Rec Council 
Forward Entry Form and Fee to: 
Walt Tarasewicz, 781 Laurentian Ave. 
Oshawa, Ontario L1J 1€3 
For information call (905) 723-6901 
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_ Lefore you get dentures, 
consider these facts: 


Whether you need full or partial dentures, you most FF SSSR RR RRR eee eee 


likely want them constructed with the best materials we ee we 
ME DENTURE 
CONSULTATION 


There’s never a charge for an initial denture 

consultation. All you have to do 
is call and schedule an 

appointment. There's no 
obligation of any kind. 


iwailable, but at a price you can afford. You probably 
also want very naturab-looking dentures that will last. 


At the Durham Dental & Denture Centre, we are 
dedicated to fulfilling all of these needs. We have a full- 
time denturist (that's a denture specialist) waiting to 
serve you. All of our dentures and partials are fully 
warranted to last. Our lab is right here on-site, so we 
can keep our prices low. And there's lots of ways to 
pay. like flexible payment plans. So if you're thinking 


about dentures, call now for an Initial Denture 
Consultation. You'll get all your questions answered, 
one-on-one. 


same? and relines 


repalts 


* Open Mon, = Sar. evening appts. available 


* Payment plans = 
VE 
® Insurance welcome a isA 


® Sentor discounts on dentures 


Peter Olejarz, BSc, DDS 
Member: ODA 


DURHAM DENTAL & DENTURE CENTRE 


113 Kendalwood Rd., Whitby (Across the street from K-Mart) 


a 
Call now: 721-2100! 


Victor Minas, DD, FCAD[A] 
Member: DAC, DAO 
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1 bdrm apt., in Blackstock, fridge, stove, 
cable, $650/mo. Call: 905-986-4668 


House for rent, brick, small, clean, warm, 
hospital area, 5 rooms, $725/mo, avail- 
able immediately. Call: 905-655-5300 
after 6 pm 

4 bdrm new home, Scugog lakefront, 
references, $975/mo plus first and last. 
Call: 905-655-4107 or 668-6980 


Large house to share with one other 
person, 3 bath, 3 bdrm, kitchen, 2 living 
areas, parking, cable, storage, laundry, 
female non-smoker preferred. Call: 905- 
432-7635 


Florida, Bradenton mobile home in se- 
cured park, golf course, heated pool, 
close to shopping, beaches, rent with 


option to buy. Call: 941-755-5298 

4 rooms fully furnished, carpeted bsmt. 
apt, $400/mo, close to General Motors 
and shopping, intersection Bloor St. W. 
and Park Rd. S. and Hwy 401, parking 
included. Call: 905-728-0079 


1 bdrm. apt. near Oshawa Centre, own 
entrance and parking, non-smoking $95/ 
weekly, all inclusive, 1st and last, avail- 
able now, furnished. Call: 905-432-2914 


leave message 

Oshawa, new renovated, furnished, 1 
bdrm unit, private, suitable for out-of- 
town contractors, professional or stu- 
dents, non smoker, no pets. Call: 905- 


433-8871 leave message 

Large 1 bdrm apt, close ta shopping 
centre and Midtown Mall. Call: 905-579- 
8210 


Fully furnished house, near Oshawa 
Centre, available for five or six months 
while owners go south, reasonable rent. 
Call: 905-725-6743 


Luxurious 3 bdrm condo, utilities, laun- 
dry, cable, swimming pool, underground 
parking, electric heat, air, available Dec. 
ist, Oshawa. Call: 905-728-3050 


Basement bachelor room, Adelaide/ 
Ritson, separate entrance, available im- 
mediately, utilities, parking, shared laun- 
dry $300/mo, non-smoker preferred. 
Call: 905-434-3681 

Condo in Mexico or US, luxury suites, 
very reasonable, sleeps 4. Call: 905- 
683-9626 
1 bdrm apt., stove, fridge, laundry facili- 
ties, parking, 1st and last, $470, no pets. 
Call: 905-579-1728 

Quiet triplex, lower level, 1 bdrm, fully 
heated, parking, suits single person, 
ffs, Harmony/Bloor, close to 401, $470/ 
mo plus hydro. Call: 905-728-0630 


Basement apt., new, bright, heat, hy- 


Holiday in seven different locations, time 
share, sleeps 4, maid service, 2 weeks 
available. Call: 905-683-9626 


Clearwater, Fla., mobile home, clean, 
very active park, seniors only, no pets, 
available immediately. Call: 905-623- 


Barn for rent, good for storage, good 
location, Call: 905-725-1097 


Florida condo, Treasure Island, south 
of St. John’s, path on beach, available 
April 19-26, heated pool, hot tub, 
Jacuzzi, $495. Call: 905-725-1800 
Central Whitby, large 1 bdrm. basement 
apt., in tri-plex, utilities, parking, appli- 
ances included, available Jan. 1/97, 1st 
and last required. Call: 905-263-4125 


Large 1 bdrm, basement apt., near 
Oshawa Centre, references required, 
non-smoker, single working person, ufili- 
ties included, $500/mo., available Dec. 
1, Call: 905-576-8870 


Share accommodation with one female, 


full use of all facilities, own room, cable, 
laundry, parking, central location, Park 
Rd., available Dec. 1/96, $330/mo. Call: 
905-723-8021 


WANTED 


South Florida accommodation, Dec. 1/ 


96-April 30/97. Call: 905-432-2914 leave 
message. 


1986 Celebrity Eurosport, V6, auto, 4 
door, air, cruise. Call: 905-432-8802 


Right here for you! Right in the heart 


of 
GM territory 


GM family program available 
Call or come in for details 


_ a ry 
1050-1888 


eltfimils 
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Pool table in excellent condition, reason- 
ably priced. Call: 905-579-5747 
Reliable cheap vehicie, must be certified. 
Call: 905-623-0524 
1989-90 Buick LeSabre, must be in ex- 
cellent shape, no rust, no vinyl roof. Call: 
905-723-6989 
Beta VCR in good working order. Call: 
905-433-0967 
Cars 1972-76, Chev sedans or wagons, 
dead or alive, call collect. Call: 705-639- 
CL: ae ae aa 
Hot Wheels cars from 1968-77 with redline 
wheels, tin toys, Astro bench seat, wood 
panelling, patio slabs. Call: 905-263-2661 
Industrial sewing machine or trade for 5- 
stitch singer sewing machine in cabinet 
Call: 905-668-5496 
Used aluminum door, 34x82, right han- 
dle; aluminum door 32x80 left handle, in 
good condition, Call: 905-728-1447 
Cash paid for old Hot Wheels cars and 
Sizzlers, old plastic models, Dracula, 
Munsters, Hunchback, other character fig- 
ures, Call: 705-324-3203 

NON-PROFIT SERVICES 
Are you the spouse or relative of a prob- 
lem drinker and seeking help? Call: Al- 
Anon 728-1020 
Distress Centre, telephone befrienders, 
available 24 hours a day. Call: 433-1121 
or 985-3434 
Pregnancy Help Centre of Durham, help- 
ing women in crisis, all services provided 
free—pregnancy testing, counselling, baby 
clothing and equipment. Call: 430-0805 


266 King St. W. Oshawa, Ontario 
436-1500 


dro, fridge, stove, quiet area, first, last, 
$520/mo.; plus for sale, 620 sq. ft. par- 
quet flooring, prefinished. Call: 905-623- 
0026 


TRAVEL! 


We have cars for delivery 


to mainly Flerida but also Arizene/California 


in October, November, December & January. 


A Complete Denture Service 


DuNN DENTURE CLINIC 


At peak times al! gas is paid 
& return fare assistance. 
Also cars to Western Canada. 


Toronto Driveaway Service 
5803 Yonge Street, #101 
(in the Newtonbrook Plaza) 
Willowdale, Ontario M2M 3V5 
Tel. (416) 226-4616 


196 Bonp St. East 
OsHaAwaA, ONTARIO 


L1G 1B3 576-5541 
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To All General Motors Local 222 Members: 


The Auto Workers Community Credit Union is pleased to see 
the successful renegotiations of a collective agreement finalized. 
In keeping with the Credit Union philosophy, we were pleased to 
be able to help with our strike policy and we thank our members 
for staying in touch during that difficult period. 


For those of our members whose loans may have gone into 
arrears as a result of the strike, we have a number of options that 
could assist you. The important part of the whole relationship is 
that we continue to communicate with each other. 


For all of your borrowing needs, we have great rates and are 
very flexible as to terms and conditions. Come and see us about 
personal loans, car loans, home equity line-of-credit or a mort- 
gage. We are here to serve you. 


Ed Sarnecki, General Manager Joe Worona, President 


Serving our Auto Worker Members, 
Their Families and the Community 


AUTO WORKERS 
COMMUNITY CREDIT UNION 


Everything you 
financial institution should be. 


CAW = TCA 
CANADA 


LOCAL 222 


THE THE 
GENERAL GENERAL 
MEMBERSHIP MOTORS UNIT 
MEETING MEETING 
IS HELD THE IS HELD THE 
FIRST THURSDAY THIRD THURSDAY 
OF EVERY MONTH OF EVERY MONTH 
AT 7:30 P.M; fi AT 7:30 P.M. 
EXCEPT JUL ~ Uj\| EXCEPT JULY AND 


AUGUST. Co AUGUST. 


FIRST MONDAY OF EVERY MONTH AT 1:00 P.M. 


EXCEPT JULY AND AUGUST. 


CAW FAMILY AUXILIARY MEETINGS ARE HELD THE FIRST & THIRD TUESDAY 
OF EVERY MONTH AT 8:00 P.M. EXCEPT IN JULY AND AUGUST. 


ALL MEETINGS HELD AT THE CAW LOCAL 222 HALL, 1425 PHILLIP MURRAY AVENUE 


Third class postage paid in cash at Scarborough, Ont. Aeturn guaranteed at 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 
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DEAN G LINDSAY 
9 HILLHURST CRES 

COURTICE ON T3 OF 
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